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African Universities’ Research Approaches (AURA) Programme: Course Pack “Engaged excellence in teaching and research” 



Research Course 4/Day 1/Session 7 (R4_D1-S7)
Title: Closing session
Session Description:
(Overall time: 15 mins) The purpose of this session is to bring learners together and conduct a summative assessment using the ‘mood monitor.’
Learning Outcomes:
1. Have completed a summative assessment through which they can reflect on the high and low points from the day.
Recommended Modality: 
· Face-to-face 
Learning Activities: 
1. (15 minutes) Learners will complete a summative assessment through which they can reflect on the high and low points from the day (LO 1).
Formative Assessment: 
· [bookmark: _GoBack]N/A 
Learning Resources:
· [R4-P07-S7] PowerPoint Presentation Session 7: Closing session.
Course Materials:
· Projector
· Computer
· Flip chart paper
· Post-It notes, pens


Presentation Slides
Slide 1
[image: ]
Points in this script are facilitation instructions - for example, they might indicate how to run a group discussion or brainstorming session.
Points in italic indicate things you should tell the audience. You can express them in your own words.
Underlined points refer to formative assessment techniques and indicate what you can learn from learner responses (although it is impossible to be comprehensive about all of the insights).
(1 min)
Facilitation:  Introduce session.
Content: Session seven is our closing session. 
Formative assessment: N/A.
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(10 mins)

Facilitation: Ask learners to share high and low points of the day. This is useful to understand how they have experienced the course – what were the high and low points that can be used to refine the course, what did they find useful, what was more challenging.

A mood monitor is used to collect feedback. It can be used to collective formative feedback during a course or summative feedback at the end. The AURA programme particularly made use of the former, using it as formative feedback at the end of each day of its workshops. The team did this through dividing a piece of flipchart paper into 4 equal parts to form 4 different sections. These sections are: high points (represented by a smiley face); low points (represented by a sad face); questions (represented by a question mark); and more information (represented by an exclamation mark). 

Learners are then asked to give feedback using post-it notes, and each of their notes is then attached to one of the 4 above sections. What the sections mean is self-explanatory: A happy face is where learners attach post-it notes giving positive feedback. A sad face for things that you are unhappy about. The question mark is for points covered in the session that need further clarification. And lastly, an exclamation mark is for those points requesting additional information or general comments. 

During our courses the AURA team would take a look at the mood monitor at the end of each day of a course. The team would then put the post-it notes into themes: so where numerous post-its said something similar they were grouped together to form a reoccurring theme. The team then raised these points back to the class on the following day, discussing them and getting further clarification if needed, but then ultimately agreeing with learners on measures they’ll be using to address particularly the constructive criticism. This approach has had a lot of positive feedback from learners, with learners claiming it’s helped them get involved with the content and design of the workshop on an ongoing basis. However, in order for this activity to work it needed to be introduced at the beginning of the workshop, so that learners are aware of they’ll be feeding back on. Furthermore, as the day approaches it’s important for he facilitator to encourage all learners to attach their post-it notes onto the mood monitor. 
 
Content: Now I would like you all to share high and low points of the day. Capture your points on the post-it notes, place high points on one post-it note and low points on another. 

Questions (represented by a question mark); and more information (represented by an exclamation mark).

When you are finished, place your post-it notes on the smiley face for high point and the low points on the sad face of the mood monitor 
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Course Learning Outcomes

You should now be able to:

1. Describe typical characteristics and approaches of blogs in an academic
context

2. Recognisethe benefits of blogging for articulating learning arising from
research

3. Recognisethe benefits of reflective practices (thinking, learning,
writing) to enrich research learning and blogging

4. Apply writing techniquesto develop an informal (first person)
professional writing voice/tone for research blogging
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Course Learning Outcomes (continued)

5. Write one blog post (500 to 700 words) about an aspect of their
research

6. Assess the effectiveness of each other’s blog writing using a rubric
and referring to ten tips for effective blog posts

7. Upload / share your blog posts on a blogging (or social media)
platform and respond to other blog posts online.
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