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PREFACE

In th is  report the d isp o sitio n  of migrant labour in  Durban 

toward working fa rth e r  a f ie ld  is  assessed and some of the motivating  

facto rs  involved in  job s e le c t iv it y  are d iscussed . For th is  purpose 

a cro ss-sectio n  of contract workers cu rren tly  resid in g  in  Durban was 

interviewed during the period May 1976 to June 1977. Representatives  

of two major in d u str ia l secto rs - ra ilw ay and dock workers - are not 

included in our inq u iry  as they are s t i l l  in  the process of being sur­

veyed. The 496 male workers contributing  to our study are recru ited  

from a l l  com ers of Natal and the T ran sk e i, and represent a wide range 

of age and educational groups. The exact d is tr ib u tio n s  fo r  d is t r i c t  of 

o r ig in , age and education are given in  the appendix to th is  report.

I t  needs to be added that interview s were very lengthy 

( 2 - 4  h o u r), and were of the in ten s ive  focussed interv iew  type, in ­

volving carefu l probing in 'open-ended1 questions. Great e ffo rts  have 

been made to e sta b lish  good rapport w ith respondents.

Due to the im p o ss ib ility  of e sta b lish in g  an adequate sampling 

frame fo r  migrant workers in Durban, the sample is  of a 'quota' type. 

Care has been exercised  to avoid s e le c t iv i t y  in approaching A fricans  

fo r  in te rv iew s. The refusa l rate  has been low - under 5 per cent.

Valerie M ille r  
Research Fellow

Laurence Schlemmer 
D irecto r
Centre fo r Applied S o c ia l Sciences



CHAPTER I

DISPOSITION TOWARD WORKING IN JOHANNESBURG

I n i t i a l l y  our respondents were asked to a i r  t h e ir  views on 

working in  Johannesburg. Although any urban centre o fferin g  jobs at a 

distance might have been se lected  fo r th is  purpose, the choice of 

Johannesburg has two advantages. F i r s t l y ,  apart from being the la rg est  

in d u str ia l centre access ib le  to South A frican  labour, Johannesburg may 

th e o re t ic a lly  be considered the urban centre immediately superordinate  

to Durban. Secondly, fo r p ra c t ic a l purposes Johannesburg i s  located  

near the mines and u ltim ate ly  we s h a ll wish to expose our respondents' 

attitu d e s  toward working on the mines.

The f i r s t  impression gained from observing respondents' 

reaction  to our questio n , i s  that Johannesburg is  c lo se ly  associated  

with the mines. In our respondents' eyes any person leaving home fo r  

Johannesburg w il l  be going o ff  to the mines.

Table 1 depicts our respondents' reactions to the proposition  

of working in Johannesburg. Roughly one in twelve respondents would 

l ik e  to work in Johannesburg, and one in f if te e n  respondents would only 

work in  Johannesburg under certa in  co nd itio ns. However, the m ajority  

of the sample respondents re je c t  the proposition.

Although q u a lif ic a t io n s  to p o sitiv e  and conditional 

acceptance of work in Johannesburg must be regarded perhaps as id io syn­

c r a t ic  responses due to the small numbers invo lved , i t  i s  s t i l l  

worthwhile reviewing them fo r in t e re s t 's  sake. P o sitiv e  responses to 

work in Johannesburg are e l ic it e d  from those persons who hold a favour­

able view of Johannesburg and would welcome the opportunity of seeing  

the c ity  fo r them selves. Judging from hearsay, job and wage oppor­

tu n it ie s  are abundant and a range of extra  b enefits is  o ffered  to those 

migrating there.
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TABLE 1

HOH RESPONDENTS FEEL ABOUT WORKING IN JOHANNESBURG 

(Assuming they can get the same job/same pay as they have at present)

%

would work in  Johannesburg 7,9
would work in  Johannesburg under ce rta in conditions 6 ,5
would not l ik e  to work in Johannesburg 85,7

no inform ation
100,1

1

*
Q u a lif ica tio n s percentage o f sample
p o sitiv e  response n = 3 9 to ta l N = 495

unqualified 3,4
p o sitiv e  asso ciatio n  with Johannesburg 1,2
enthusiasm 0 ,8
previous own (or v ica r io u s) experience 0 ,8
age, m arital sta tu s advantageous 0 ,8
co ntacts , frien ds 0,6
new experience 0,6
location 0 ,4
jo b , wage opportunities 0 ,4
fringe b enefits 0 ,4
lo cal d is in cen tiv e s 0 ,4
clim ate 0,2
undecided 0,2
other 0,2

conditional response N = 32

good wages 4,2
type of work 1.2
in desperation 0,6
frin g e  benefits 0,6
on a temporary b asis 0 ,4
same employer 0,4
employment fo r  w ife 0,2
under s p e c if ic  circum stances 0,2

Continued on next page/...
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TABLE 1 continued

negative response N = 424

unqualified 7,0
d istance 35,2
separation  from fam ily , home 14,7
age, health p ro h ib itive 9.2
tra ve l expenses 7,3
strange envi ronment 4,0
fam ily o b ligations 3,6
negative asso ciatio n s with Johannesburg 3,4
emphatic negation 3,4
rough environment 2,8
expense, high co st of liv in g 2,8
lo ca l t ie s  to job and friends 2,6
previous own (o r v ica rio u s) experience 2,6
poor pay 1,4
re lu ctan t to be uprooted 1,2
p o l i t ic a l  atmosphere 1,0
personal reasons 0,6
a lte rn a t iv e  plans 0,6
clim ate 0,6
never considered Johannesburg 0,4
m ultip le  ethnic groups 0,4
urban statu s 0,2

ie

m ultip le q u a lif ic a t io n s

For young, s in g le  men with contacts or friends to receive them at th e ir  

d estin atio n , the t r ip  to Johannesburg might appear p a r t ic u la r ly  oppor­

tune. Unfavourable circumstances at the present place of work might 

also  motivate men to leave Durban fo r Johannesburg. The Rand may 

appear even c lo se r  to home than Durban, i f  a migrant o rig ina tes from 

an area in  northern N atal.

Conditional responses emphasize the a ttra c tio n  of good wage 

and job opportunities and certa in  b enefits such as secure accommodation. 

In some cases the preferred  type of work and the employer may be
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sp e c if ie d . A few respondents would ‘ g ive Johannesburg a t ry '  fo r a 

short period of time or i f  they were in  desperate need of a jo b .

In  sh o rt , Johannesburg may appear more a t tra c t iv e  to  the 

younger, more mobile migrant whose enthusiasm fo r  new work experience  

can most e a s ily  be aroused. The re la tio n sh ip  between age and reaction  

to work in Johannesburg co n siste n tly  supports th is  notion , but the 

trend is  s t a t i s t i c a l l y  not s ig n if ic a n t .

-  I  would, love this (work in  Johannesburg) very much,
because I  so wish to see Johannesburg instead o f  >■
hearing others bragging about having been there.

I  would like th is ,  because I  would have a chance o f  
seeing this famous place while I  am s t i l l  young and 
not married.

Looking at the more numerous q u a lif ic a t io n s  fo r not wanting 

to work in Johannesburg, we find  th at d istance i s  the c h ie f  o bstacle .

Over one-third  of the e n t ire  sample would not wish to work at such a 

d istan ce . In a s im ila r  vein a s ize a b le  proportion of our respondents 

are re lu ctan t to be separated from th e ir  fa m ilie s  and home fo r  long 

periods of tim e. Related to the d istance fa cto r is  the expense in ­

volved in t r a v e ll in g . Advanced age and d eterio ratin g  health tend to  

magnify the disadvantages of being away from the care and protection  of 

the home fo r long. T ra v e llin g  long stre tch es i s  more strenuous fo r  

e ld e r ly  m igrants. Moreover, some sen io r Durban workers fee l they have 

gained a foothold in  th e ir  lo ca l urban centre . Persons who are used to 

th e ir  current jobs would be loathe to leave th e ir  fa m ilie s  behind, and
«

to have to s t a r t  afresh in new, u nfam ilia r surroundings.

-  I  d on 't want this (work in  Johannesburg)^ because 
I  would be fa r away from home. I  love my family, 
so I  can’t be free and happy i f  I  were away from i t .

Seeing them (w ife and ch ild ren ) once a month is  
painful enough -  once a year would be worse.

cs

•*
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Say one o f  my children f e l l  i l l  or died, I ’d come 
home when grass has grown over the grave.

Imagine my coming home only to fin d  my children 
already buried.

I  would be in a strange place among people who do 
not know me. Who knows, they might even k i l l  me.

I f  I  went to Johannesburg, I  would be as good as 
lo s t; I  would be far away from home.

Wages would be the same, yet Johannesburg is  very 
far.

I f  I  work in  Durban I  can afford to see my family;
I  could not i f  I  was working in Johannesburg.

I  would not go to Johannesburg, now that I  am a 
family man.

I  would not go to Johannesburg as I  have been there 
and besides I  f e e l  i t  is  too far from my family.

I  would not go, because I  have never been to 
Johannesburg.

Johannesburg may appeal to the few who view i t  p o s it iv e ly  as 

an e x c it in g , trendy and sop h isticated  place f u l l  of opportunity, but to 

the m ajority of respondents Johannesburg i s  forbidding and e v i l .  

Johannesburg assumes th is  negative image p a rtly  because i t  is  an unknown 

quantity and p a rtly  because i t  i s  renowned fo r i t s  large s iz e ,  fa s t  

pace of l iv in g  and foremost i t s  toughness and v io lence. I t  is  a lso  said  

that Johannesburg is  expensive and the wages paid there are poor. Some 

antagonists sim ply declare they hate Johannesburg fo r no reason at a l l .  

The remainder of q u a lif ic a t io n s  re fe r  to various other negative aspects 

of l iv in g  in the ca p ita l c it y  and to personal reasons fo r not wanting to 

work th ere .

In order to obtain an overview of the negative facto rs  pre­

venting lo ca l migrants from seeking work at the Johannesburg cen tre , we 

may summarize and order the facto rs  according to th e ir  weighted
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q u a lif ic a t io n s  as fo llo w s:

Negative 'Johannesburg' facto rs

fam ily separation
distance
economic
environmental
age
change

When assigning survey responses to the various fa c to r s , i t  was 

observed th at the facto rs  tend to be in te rre la te d . Sorting  out the 

facto rs  according to conventional 'p u sh -p u ll1, 'g ra v ita t io n a l' and 

l i f e - c y c le  models of m ig ratio n ,^  one might equate the fam ily fa cto r  

with a 'p u li '  force pertain ing  to the lo ca l centre and the economic 

and environmental facto rs  with forces pertain ing  to the d is ta n t  centre  

( c f .  Figure 1 ). Distance and change may be envisaged as obstacles to 

be overcome when moving from the lo ca l to the d ista n t cen tre . The age/ 

health fa cto r tends to act as an a m p lif ie r which s h if t s  the weight of 

facto rs  and th e ir  perceived in te rre la t io n sh ip s  in  the course of a l i f e ­

time.

1) Cp. Wilson 1972; Z ip f 1946; S tou ffer 1962; G alle , Taeuber 1966; 
Tarver 1961; Lee 1969; M itchell 1969.
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In the case of our sample, what should th e o re t ic a lly  operate 

as a 'p u ll '  force a ttra c tin g  m igration to the d istan t Johannesburg 

cen tre , in actual fa c t  detracts from m igration. The potentia l 'p u li' 

force acts  as a 'push' force inasmuch as our respondents do not con­

s id e r  Johannesburg a ttra c t iv e  fo r economic or general environmental 

reasons. There is  a fee ling  among our respondents that Johannesburg 

wages should be s u f f ic ie n t ly  high to compensate Natal migrants fo r the 

f in a n c ia l and emotional s tra in  of having to trave l long d istances and 

v is it in g  th e ir  homes ir re g u la r ly . On the other hand, the attachment 

to th e ir  fam ilies  and homes p u lls  migrants c lo se r to the lo ca l centre.

I t  i s  observed that respondents measure the d istance to be overcome in  

both physical and so c ia l terms: the increasing  number of kilom etres 

means extended separation from home and fam ily . Age tends to exaggerate 

the exhaustion involved in t ra v e llin g  long d istances and in t e n s if ie s  

the reluctance to leave one's fam ily behind. Whereas a youth w il l  

eagerly accept the challenge of a new job and a new environment, the 

more sen io r person is  more circum spect when i t  comes to changing the 

habits o f a l ife t im e , e sp e c ia lly  i f  he has already secured him self a 

lo ca l p o s itio n .



CHAPTER I I

DISPOSITION TOWARD WORKING ON THE MINES

In many respects working on the mines may be considered to be 

a sp e c ia l case of working in  Johannesburg. We may expect that facto rs  

a ttra c tin g  or rep e llin g  lo ca l workers to jo in  the Johannesburg work 

force may be equally  v a lid  fo r  recruitm ent to the mines.

In  a f i r s t  instance a suggestive cue was given to respondents 

merely to te s t  spontaneous reaction to the thought of working on the 

mines. Fieldw orkers were in stru cted  to give a verbatim version of 

in terview ees' responses.

Table 2 ind icates that almost th ree-quarters of our 

respondents have never considered working on the mines in the past.

TABLE 2

CONSIDERATION OF WORKING ON THE MINES IN THE PAST

response catego ries in order of increasin g  consideration %

strong negative a ttitud e  24,4

no consideration 53,4

b r ie f  consideration  6 ,7

conditional consideration 2,6

serious consideration  ( in c lu s iv e  mining experience) 12,9

100,0
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Judging from the tone of th e ir  responses, at le a s t  one-quarter of in te r­

viewees strong ly oppose any suggestion of mine work. Approximately 

7 per cent of the sample report that they had on one occasion f le e t in g ly  

thought of working on the mines. Such a b r ie f  consideration  of taking  

a mining job would usu a lly  occur in  youthful days before respondents 

jo ined  the Durban work fo rce . A very small proportion o f the sample 

might have considered mine work i f  ce rta in  conditions had obtained.

As these conditions could not be f u l f i l l e d ,  they had meanwhile looked 

fo r work elsewhere. Some members of the 'co nd itio n a l' group imply that 

they might reconsider working on the mines under changing circum stances. 

Approximately 13 per cent of our sample have se r io u s ly  considered  

working on the mines; in  fa c t  60 of the 64 men in  th is  group have 

a c tu a lly  taken up a job on the mines at some stage of t h e ir  migrant 

ca ree r.

I  can’t  consider a job  i f  I  know nothing about i t s  
nature, because I  may get there and find  i t 's  too 
heavy or lot) paying fo r  me and leave i t .  That 
would be spoiling  my pass fo r  future instances.

I  have never been near thinking that way and my 
mind has never reached there.

I  would have worked there when I  was s t i l l  young 
and brave. Now I  think o f  the mine shafts fa llin g  
on me.

When giving th e ir  views on mine work the m ajo rity  of the 

respondents make no s p e c if ic  mention of the source of inform ation which 

has a ss is te d  them in forming an opinion of the m iner's job ( c f .  Table 3) 

Ju st under o n e -fifth  of the sample re fe rs  to anonymous hearsay or the 

media, mainly radio and newspapers, when d iscussing  mines. Only a 

fra ctio n  of the sample mention th at they know about working on the mines 

from people in  th e ir  home d is t r i c t ,  or from friends and r e la t iv e s .  Some 

few persons in th is  group have come into  contact with the mines through 

a fa th e r , brother or uncle who works or has worked th ere . The la s t  

group comprises those men who have a c tu a lly  worked on the mines and is
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almost id e n tica l w ith those categorized as 's e r io u s ly ' having con­

sidered  mine work above.

TABLE 3

KNOWLEDGE OF MINE WORK

response catego ries in order of increasing  knowledge %

no experience/knowledge c ited  62,3

in d ire c t  experience/knowledge through hearsay, media 18,8

v icario u s experience through homemates, r e la t iv e s ,  frien d s 4 ,4

next of kin is/was mine worker 2,2

personal experience on mines 12,3

100,0

I  have always read about accidents, accidents a l l  
the time.

I  knew every job  can be dangerous,  but in this case 
I  should admit I  am a coward. I  have heard te r r ib le  
sto ries  about mine workers buried underground.

When I  grew up I  used to hear frightening stories  
about mine work. They were rela ted  by people who 
had worked there before ,  so I  decided that the mines 
were not fo r  me.

I  used to  hear about mine disasters when I  was a 
small boy and I  made up my mind that I  would never 
work there.

Radio Bantu t e l ls  a lie  when i t  says that you can 
buy a car within three months. I  have worked there 
fo r  more than three months,  but where is  the car?

To sum up, we may assume th at l i t t l e  consideration  has been
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given to mine work by our sample respondents in  the past and opinions 

formed on working on the mines are la rg e ly  based on hearsay and media 

rep o rts.

The survey responses to th is  in i t i a l  probe and to fu rth er  

more s p e c if ic  questions re lated  to a job on the mines were subjected to 

a content a n a ly s is  and the items which emerged are l is t e d  in  Table 4.

TABLE 4

ASSOCIATIONS TO WORKING ON THE MINES

N = 496 * Sample percentage
p o s it iv e  items re la ted  to working on the mines re fe rrin g  to item

fringe b en efits  2,6  
good wages 2 ,4  
day work acceptable 1,6 
access to jo b s , job opportunities 1,4  
opportunities to save 1,4  
working hours 0 ,8  
working co n d itio n s/re la tio n s  at work 0 ,8  
has/had contacts at the mines 0 ,8  
prestige/custom  0,6  
opportunity to gain experience 0 ,4  
work fo r  young, healthy men 0 ,4  
propinquity to Johannesburg 0,2

negative items re la ted  to working on the mines

danger to l i f e  and limb 52,8 
underground work 34,7 
cave/tomb symbolism, l iv e  b u ria l 30,6 
strenuous work 26,6 
fam ily sep aratio n , visiting/com m unication d if f ic u lt ie s  22,2

Continued on next page/...
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TABLE 4 continued

negative items re la ted  to working on the mines (continued)

physica l d istance from home 21,6
danger to health 16,3
poor pay 12,3
co ntract system 11,3
working conditions (apart from underground work) 10,9
unspecified  danger 9 ,3
mine work not su ita b le  fo r the o ld , weak, unhealthy 8,3
fea r of i s o la t io n , estrangement, concern fo r  those le f t  behind 8,1 
working hours 7,7
d is l ik e  o f mines or Johannesburg 7,7
no experience/knowledge 7,1
rough environment (fa ctio n  f ig h t s , s t r ik e s )  5 ,4
lack  of lo ca l t r a d it io n , no parental consent or recommendation 5,2  
reg u la tio n s, r e s t r ic t io n s ,  lo ss of personal freedom, 

exp lo ita tio n  4 ,4
low p restig e  work 4,2
occupational m o b ility , job opportunities lim ited  3 ,8
no compensation in  case of in ju ry  or death/no w elfare b e n e fits  3,4  
m ultip le  e th n ic ity  of work force 3 ,4
liv in g  conditions in  general and compound system 3,2

items contributing  to a ttitud es toward working on the mines

job in s e c u rity  2 ,8
h a b it , accustomed to working in  Durban 2 ,8
work fo r desperate people 2 ,8
o ther: (m ainly su p e rst it io u s  and re lig io u s  b e lie f s )  2 ,4
fam ily o b ligatio ns 2 ,0
no Johannesburg or mine co n tacts/u n fam ilia rity  with mine work 1,6
poor treatm ent, lack  of frin g e  benefits  1,4
clim ate 0 ,4

m ultip le responses

I t  can rea d ily  be seen th at the p o sitiv e  items l i s t e d  at the 

top of the ta b le  are only supported by very few respondents and must be 

regarded as rath er id io sy n c ra t ic  opin ions. P o sitiv e  aspects of working



13.

on the mines include the fringe  b enefits offered and the r e la t iv e ly  

good wages which were paid to miners during a certa in  period in  the 

past. Day work and ce rta in  other w ork-related aspects of the job are 

referred  to in  p o sitive  terms. Job a c c e s s ib i l i t y  and the opportunity 

to save are appreciated in some in stan ces. Mine work i s  a t tra c t iv e  to 

those persons who have contacts on the mines or fo r whom a job on the 

mines confers p restig e .

I  worked there fo r  two years. I t  was customary fo r  
Basothos to go to the mines to earn a liv in g  a fter  
in itia tion  a fter we had stopped herding ca ttle . We 
enjoyed mine work because i t  was our f i r s t  job  and 
there were quite a number o f  us. We were w ell 
accommodated, w ell protected by indunas, were w ell 
fed. Food was p len tifu l. Although we knew about 
the in ev ita b ility  o f  danger, that did not preoccupy 
us, because we were strengthened at home so we knew 
our ancestors were with us a l l  the time.

The support given to negative facto rs  i s  fa r  more su b sta n tia l. 

An average of 3 ,4  negative items is  enumerated by each respondent.

This is  very high by so c ia l survey standards and bespeaks of high 

negative s ig n if ica n ce  fo r mine work. Items re la tin g  to danger to l i f e  

and limb head the l i s t .  Danger of an unspecified  nature and danger to 

health are found fu rth er down the l i s t .  The hazards and discom forts 

involved in underground work are feared by at le a s t  one-third  of 

respondents. A fu rth er th ird  envisage the mine sh aft as a tomb which 

guarantees ce rta in  in sta n t death or the prolonged agony o f being iso ­

lated  from the outside world w ith l i t t l e  chance of being rescued. 

Exacerbated by the d if f i c u l t  working co nd itio ns, the work i t s e l f  is  

Q  strenuous and d ir t y ,  and hours are long. The wages paid on the mines

are regarded as a p ittance in  rela tion  to the task  which has to be per­

formed under conditions of danger and fam ily deprivatio n . Equipment 

ranging from the l i f e l in e  l i f t  to the m iner's own torch may be fau lty  

and th is  adds to the perceived danger. The heavy machinery used in 

excavating co n stitu tes  y e t another r is k  fa cto r according to some 

respondents.



Mines are k ille rs .

People are dying day in , day out.

People get k illed  like f l ie s .

I t 's  only your ancestors who can save you . . .  and 
you can never be sure o f  th eir protection , because 
some might have been offended by you at some stage.

There are slim  chances o f  detecting the looming 
danger. Death is  unavoidable.

(There are) a lo t o f  unnecessary accidents (on the 
mines) and their standards have deteriorated from 
bad to worse.

There is  nothing good about the mines, there is  such 
a high accident risk  that one is  always grateful to  
be a live  at the end o f  the day.

People get los t, trapped and isola ted  from fellow  
workmates.

At times, should one lose one’s torch, one might 
lose one’s way and die.

Mine work is  the toughest job  I  have ever seen .. .the  
rocks fa llin g  inside the mines.. .o r  to be knocked 
down by the truck inside the mines.. .o r  to be locked 
inside the cage in  a shaft and i t  may take days 
before you are rescued.. .  that is  i f  you are fortu ­
nate.

People who have been there have scratches a l l  over 
th e ir  bodies because o f  exposure to sharp rocks.

You work in darkness with a safety lamp.

. . .  carrying a torch on one 's  forehead and crawling 
along to dig rocks above...

When you work on the mines you have to inhale a lo t  
o f  dust in  each and every second.

People e ith er disappear in  them (the mines) or are 
b itten  by b ig  ground rats. I

I  contracted TB w hilst working on the mines and was 
ruined. I  cannot take any jo b  now because o f  i l l
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health.

The week-end days are not observed but taken as 
ordinary days o f  the week.

A second important group of negative items concerns the d is ­

tance of the mines from the homes of migrants and the consequent 

separation of the miners from th e ir  fa m ilie s . Some respondents know 

they would pine fo r those close to them and express anxiety about 

estrangement or iso la t io n  from th e ir  fa m ilie s  at home. In the case of 

a fa ta l accident on the mines th is  excommunication would be permanent.

By being away from home fo r  long periods, I  would 
keep thinking o f  home and be unable to do anything 
about i t .  I t  would be a frustrating  experience.

Their (m iners') fam ilies d on 't even know where to 
find  th eir bones.

In  fact, in the old days re la tives  and parents were 
very much against mine work. They would lite ra lly  
shed tears i f  their children le f t  fo r  the mines, 
because this would always keep them in suspense -  
waiting fo r  bad news a l l  the time.

I  always imagine the rocks fa llin g  and my being  
buried a live where my children won’t even see my 
grave. Many people who go there seldom come back 
and we never know what happened to  them; very few 
ever come back. When they do come back their wives 
have le f t  the home.

The contract system tends to strengthen negative attitud es  

toward the mines. For in stan ce , the contract system epitom izes the 

severance of the migrant from h is  fam ily . I t  is  resented fo r the hold 

i t  takes of the worker. Together w ith what are perceived as low rates  

of pay, the co ntract system is  regarded as a powerful instrum ent of 

oppression and exp lo itatio n  in the eyes of some respondents. The 

fee ling  expressed is  th at the h e a rtle ss  employer may compel the worker 

from responding to h is  im pulsive decision  to return home prematurely by

V
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threatening to w ithhold wages. A ttitudes toward the duration of the 

co ntract period i t s e l f  are ambiguous. On the one hand the co ntract 

period is  too long in  that i t  prolongs the period away from home. On 

the other hand i t  i s  too short to guarantee job s t a b i l i t y  or a per­

manent, a lb e it  migrant ca reer.

I  regard i t  as a job  o f  oppression. To me work on 
the mines is  like digging one 's  grave at a l l  times.

<31
I  would not work on the mines as I  think o f  them as 
a place o f  punishment.

Oh noj me to go and work on the mines as i f  I  had a
murdered somebody, not in  my lifetim e.

Mines are sem i-slavery camps.

I  may die before even getting paid i f  I  am unlucky.

People are treated roughly because they can 't break 
th e ir  contracts before expiry.

I  wouldn ' t  like to be depersonalized. One works 
under harsh supervision. One has no personal 
in it ia t iv e  -  is  not part o f  the establishment, but 
a too l in  the hands o f  management and the foreman 
who always "knows the Bantu". I  s t i l l  want to live  
as a human being.

Workers are not shown their production in the fin a l  
stage which d issp ir its  one 's  ego.

I  have not noticed any betterment among people from
the mines. Most o f  them come back as invalids w ith - *
out any money -  with nothing save the ugly mine
uniform.

The fa c t  that mine work can only be adequately performed by 

young, strong and healthy men is  frequently stressed  by those persons, 

who, by t h e ir  own assessm ent, are not e l ig ib le  fo r work on the mines 

fo r th is  very reason.

A small number of respondents express catego ric d is l ik e  of

i*
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the mines or Johannesburg, an attitu d e  which can usu a lly  not be 

q u a lif ie d  fu rth e r. Johannesburg and e sp e c ia lly  the mines a lso  have a 

reputation fo r being tough places to l iv e  in ;  fo r instance factio n  

f ig h ts  and s t r ik e s  are notorious in  the eyes of some m igrants.

People there are rough and short-tempered.

Although reference to mine work as being non-customary in  an 

a b stra ct sense is  seldom made, a number of respondents, predominantly 

Zulus, report that they have never been tempted to jo in  the work force  

on the mines because there are no miners in  th e ir  d is t r i c t  to emulate. 

This lack  of a lo ca l tra d itio n  would also  mean that there would be few 

'home boys' to welcome new mine re c ru its  at th e ir  d estination  and to 

in i t ia t e  them into  the way of l i f e  on the mines. A fa cto r c lo se ly  re­

lated  to the lack  of a local mining tra d it io n  is  th at mine work c a rr ie s  

l i t t l e  p restig e  fo r some respondents.

There was no reason to travel long distances when 
there was work here in Durban. Even where I  come 
from I  d on 't remember a single person who men­
tioned mines or is  working in the mines. We a l l  
started in  the kitchens here in Durban.

-  No one in my family has ever worked there and that 
goes to  prove that the mines have never been a 
suitable place fo r  any sensible person.

People laugh at a person who works on the mines.

-  Even i f  I  meet death there, people would simply 
laugh at me as a bloody foo lish  man.

My friends would laugh at me that I  am working fo r  
the mines.

I 'd  be ashamed to t e l l  my parents.

A s e r ie s  of le ss  frequently mentioned items remains to be 

enumerated. Few opportunities fo r occupational m ob ility  are perceived  

on the mines. According to some in terv iew ees, mine work fo r Blacks is



lim ited  to underground work with l i t t l e  chance of improving o n ese lf.

In f a c t ,  the co ntract system i s  seen as an a r t i f i c i a l  mechanism which 

obviates promotion being awarded fo r continued se rv ic e .

(An ex-m iner:) I  realised. I  would only be a labourer 
and that meant working underground. I t  is  a l l  xnght 
fo r  those working in  o ffice s  and such places.

I  do not tike the mines because their jobs have no 
promotion fo r  Blacks.

-  They propagate the worst ethnic separation; people 
steep at compounds o f  their ethnic group and 
certain work is  done by people o f  a certain ethnic  
group.

(Contract periods) are short to  get r id  o f  one im­
mediately, so as to avoid an increment or a pension 
fund. And you are always on a new contract and 
sta rt with the same wages as you earned before.

Several respondents resent the fa c t  that to th e ir  knowledge 

no compensation would be paid to the bereaved in  the case o f th e ir  

being in ju red  or meeting th e ir  death on the mines. Under such c i r ­

cumstances exposure to danger seems p o in t le ss . I f  a man i s  the so le  

breadwinner, he sim ply cannot afford  to take up mine work and leave h is  

fam ily w ithout support in  the case of h is  meeting i l l  fate  on the mines.

My two uncles died when the mine collapsed and my 
father had to look a fter th eir f iv e  wives and 
twelve children, and the responsib ility  affected my 
father very much; there were too many people to 
support.

I  do not wish to  die at this early age when I  have 
not seen much. No, even i f  they were to  trade me 
as a slave, I  would not go there. When people die 
in  the mines, they are not compensated; they cheat 
them and pay very l i t t l e  money.

To work under the te rr ib le  risk o f  the mine col­
lapsing is  worst. The worst part o f  i t  is  that my 
family w il l  never get anything. Nobody w il l  care.
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M ultiple e th n ic ity  i s  u su a lly  seen in connection with faction  

f ig h t in g , but some respondents fee l they would have d if f ic u lt y  in com­

municating with persons who speak another language and have d iffe re n t  

customs. M ultip le e th n ic ity  tends to ra ise  doubts about the ind iv idual 

capacity  fo r adapting to a strange environment and u nfam ilia r work.

I  would be working among foreigners.

-  Besides, many people speak funny languages there 
which I  do not understand.

I  am to ld  the place is  too cosmopolitan and there 
is  so much w itchcraft, my uncle worked there and 
cam back mentally unbalanced.

Liv ing  co nd itio ns, e sp e c ia lly  the communal l iv in g  in the mine 

compound, are unacceptable to some respondents. Migrants who have grown 

accustomed to a fre e r  re s id e n tia l environment, tend to resent the encap­

su lated  type of l i f e  in  a compound. They do not fee l they could sub ject 

themselves to i t s  regimentation and perversions even i f  they once 

experienced them in the past.

Mine accommodation is  as good as staying in barracks 
and people are packed like sardines.

Your free time is  spent doing nothing in the compound.

-  (An ex-m iner:) Life  there is  tough. There are no 
g ir ls  allowed in there. You have males as g ir l  
friends. I  ju s t cannot s ta rt that l i f e  again.

Due to such negative facto rs  as low pay, low p re s t ig e , and 

hard work under dangerous co nd itio ns, mine work i s  considered a job for 

desperate people. At the same time th is  im plies th at a mine job is  

e a s ily  a c c e s s ib le , always w aiting fo r those prepared to stoop low 

enough. I f  th is  high a c c e s s ib i l i t y  i s  seen as a p o s itiv e  aspect of mine 

work by some of our respondents, others are aware o f i t s  negative  

im p lica tio n s : Employers who h ire  q u ic k ly , tend to f i r e  w ith equal 

f a c i l i t y .
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A few respondents, e sp e c ia lly  o lder ones, react to our cue on 

a personal le v e l .  They re je c t  the proposal of working on the mines 

because i t  would mean uprooting themselves and leaving a fa m ilia r  jo b , 

fa m ilia r  faces and the habits of a l ife t im e .

Only a very small proportion of the sample sees the b enefits  

on the mines as in s u ff ic ie n t  (apart from inadequate accident insurance). 

On the co ntrary , the abundance of frin g e  b enefits  are even seen as fa lse  

trappings d isp layed to a ttra c t  the unsophisticated r e c ru it .  In some 

cases workers fea r th e ir  superordinates w il l  misuse the to ta l control 

over workers in  h o ste ls and disregard  any grievances a r is in g  in  the 

work s itu a t io n .

A resid ua l category includes some d iverse item s. A d is in ­

c lin a tio n  to take up mine work may stem from re lig io u s  or su p e rst it io u s  

co nv ictio n s. In the la t t e r  case the b e lie f  in mine ghosts may inten­

s if y  respondents' fea r  of danger and e x p lo ita tio n .

People disappear and are discovered by a ghost who 
keeps them fo r  days or forever.

The safety lamp at times switches o f f  and I  am to ld  
that when this occurs and miners are at a com er  
where no one can see them3 ghosts come and take 
charge o f  the workers. I  know o f  a man whose side  
o f  the face was discoloured and i t  was asserted 
that a ghost h it him.

I  have heard enough o f  the mines with the white 
ghosts that ex is t th ere .. .  o f  bad Whites who disap­
pear with people at times. (According to the f ie ld -  
w orker's report the respondent b e lieves mine ghosts 
are white because i f  a White dies w h ils t  working in  
the m ines, he is  so used to commanding Blacks th at  
he cannot sto p , and continues to haunt the l iv in g  
B la ck s , even a f te r  death.)

To summarize our respondents' a ttitud es toward working on the 

mines, we see that the distance and fam ily facto rs  are very strong , but



21.

the danger fa cto r overrides them. Danger i s  seen to be extreme in that 

i t  verges on su ic id e  i f  one knowingly exposes oneself to the r is k s  or 

certa in  death awaiting one at the mines. Moreover th is  type of su ic id e  

i s  seldom viewed as the a l t r u i s t i c  act of the desperate man struggling  

to feed h is  starv ing  fam ily at home. I t  i s  the nonsensical act of the 

foolhardy man who is  easy b a it  fo r an e x p lo ita tiv e  system such as the 

mines; a man who w il l  unw ittingly leave h is  dependents w ithout support 

fo r the re s t  of th e ir  l iv e s .

People are recruited to go and die there.

I  d on 't  think a sober person can sign a contract o f  
death and risk  his l i fe  fo r  the mines.

I ’m not a fo o l to go and bury myself a live.

I  don 't  want to go to the grave with both eyes open.

-  I  can’t  go to death on my two legs.

Working fo r  the mines is  sa crific ing  one 's  l i f e  fo r  
nothing, even i f  they paid R1 000.

I t  would be like marrying death. I  can 't sa crifice  
my l i fe .

-  Danger is  unpredictable and there is  no escape.

I  have no hope o f  coming out o f  the mine a live .

I t 's  no place to work i f  you s t i l l  want to live  
longer. That's h e ll in  the true sense o f  the word.

-  No, never, because I  don 't have two liv e s , only one.
I  could not sa crifice  my only l i fe  to the mines 
because there death is  unavoidable, i t  has to come.

I t  w i l l  a lso  be noted th at mine work is  au tom atically  

associated  with underground work, which is  seen as in t r in s ic a l ly  

dangerous. Resistance to descending below surface may a lso  be given 

additional support and ra t io n a lisa t io n  by the lo ca l b e lie f  system.

Even the idea o f  working underground is  repulsive.
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When I  think o f  being underground, I  think o f  suf­
focation.

Working underground is  not healthy; you do not see 
tfie natural sunshine. Beneath the ground there is  
no natural fresh air. Many things underground are 
a r t if ic ia l.

I  have heard there are dangerous animals under­
ground which might harm people.

I  am not happy about going underground. I  am not 
scared o f  death, yet I  am scared o f  the l i f t . . .  
and I  am to ld  l i f t s  are the sole means o f  trans­
port in the mines.

a

I  would hate getting in to  the h o l e . . . I  don 't know 
why. I  have no sp ec if ic  reason. I t 's  not that 
i t 's  dangerous, because danger is  in tr in s ic  to any 
jo b .

God made me to dwell on earth not under, so I  fear  
to  work underground.

I t  is  not a Zulu custom to go underground whilst 
one is  s t i l l  a live.

By Zulu tradition one is  not supposed to enter any 
hole while one is  s t i l l  a live . One only enters the 
grave when one is  already dead or when one helps to  
lower the coffin  in to  -tiie grave. Entering a hole 
under normal circumstances has bad consequences.. .
I  have also been to ld  that people who belong to my 
clan are not allowed to enter any hole.

Returning to the proposition introduced at the outset of th is  

se c t io n , we may attempt to demonstrate that the image of the mines held  

by our respondents i s  at le a s t  p a r t ia l ly  shaped by a ttitu d e s  toward the 

locatio n  of the mines near Johannesburg.^ I f  we condense the negative 1

1) Consider that th is  fused imagery is  consistent with the l in g u is t ic  
connection between Johannesburg, which is  re ferred  to as 'E g o li ' or 
place o f  gold in the vernacular -  and the gold mines.

I t  is  a lso  worth noting that the t i t l e  given to the rec ru itin g  film  
shown during the more recent propaganda campaign in it ia te d  by the 
Chamber o f  Mines is  'E g o li ' (Kane -  Berman 1976:41).
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items re la ted  to working on the mines to a lim ited  number of fa c to rs ,  

we find  that the set contains the 'Johannesburg' facto rs  l is t e d  above, 

plus a nuntier of 'mine' s p e c if ic  facto rs  ( c f .  Figure 2 ).

Figure 2: Negative 'mine' factors
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One might say that attitud es toward mines are composed of a 

combination of Johannesburg and mine s p e c if ic  fa c to rs . The 'f a m i ly ', 

'd is ta n c e ',  'econom ic', 'a ge ' and 'environmental' facto rs  can be 

assigned to the encompassing Johannesburg s e t t in g , but are a lso  re le ­

vant fo r the mines. The items re fe rrin g  to the s p e c if ic  mine 

'environm ent', 'd an ger ', 'working c o n d itio n s ', the ' contract system ', 

and 'cu ltu ra l in h ib it io n s  toward working on the mines' are combined in 

facto rs  which are v a lid  only fo r the mine co n te x t.^  1

1) I t  w i l l  be noted that the 'change' fa c to r  from the 'Johannesburg' 
fa c tor set has been elim inated from the 'mine' set. Due to the 
wider range o f  factors contained in the 'mine' s e t , items rela ted  
to change can meaningfully be subsumed under other fa c to r  headings.



TABLE 5

RELATIONSHIP BETWEEN NEGATIVE FACTORS 
ASSOCIATED WITH JOHANNESBURG AND WITH THE MINES
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Judging from the combined weight of the 'mine' facto rs  and 

those in h erited  from the 'Johannesburg1 s e t ,  i t  i s  small wonder that 

mine work i s  re jected  by our respondents. Mine work is  ta in ted  by two 

sets  of m utually supporting c h a ra c t e r is t ic s .

The d is trib u tio n  in  a cro ss-tab u la tio n  of the negative aspects 

of Johannesburg and those of the mines supports the proposition  of an 

intim ate re la tio n sh ip  between the Johannesburg and mine images on the 

leve l of the ind iv id u a l respondent ( c f .  Table 5 ). The m in e-sp ec ific  

'danger' and 'work' facto rs  tend to dominate the d is tr ib u tio n  pattern  

of answers in the mine w ork-related answers, but the c lo se ly  associated  

'fam ily ' and 'd istan ce ' factors from the Johannesburg se t re-emerge 

strong ly in  the 'mine' pattern.



CHAPTER I I I

ATTITUDES TOWARD MINE WORK IN RELATION TO OTHER JOBS

In the section  above i t  has been demonstrated th at working on 

the mines can be regarded as a p a r t ic u la r  instance of working in  

Johannesburg. In th is  section  i t  i s  analogously proposed th at mine 

work can be treated  as a s p e c if ic  type of work removed from a s e r ie s  of 

s im ila r ly  unpopular jo b s . In order to check the rank p o sitio n  of the 

m iner's job apiong other assumedly unpleasant jo b s , respondents were 

requested to  s e le c t  the 'w orst' or the ‘most unpleasant' job from a 

standard se t of jobs which was read to them tw ice. The rank order of 

these jo b s , which is  given in  Table 6 , i s  obtained by pooling  

in d iv id u a l votes fo r the 'w orst' job .

TABLE 6

RATING OF "WORST11 JOB 

(Assuming wages are the same fo r each job)

most unpleasant, worst job %

miner in  gold-mines 48,8
labourer in  sugar-cane f ie ld s 23,0
gardener at a house 7,3
labourer on the roads 6,7
labourer in  construction/build ing 5,2
c lean er in  a build ing 2.0
facto ry  worker on machines 0,6

miner and other job equally  unpleasant 1,8
two other jobs equally  unpleasant 0,2
a l l  jobs equally  unpleasant 2,6
a l l  jobs acceptable as such 0,8
no choice 1,0

-

100,0
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Although the order of to p ics d iscussed during the interview  

sessio n  may have influenced the respondents' choice to some exten t, the 

job of the miner in  the gold-mines i s  w ithout doubt the 'w orst' job in 

the opinion of our sample. The cane cu tte r  follow s c lo s e ly ,  and the 

gardener, road worker and construction  worker receive sm a lle r percentages 

of votes fo r  being unpleasant. Securing only three votes, the factory  

w orker's job cannot be considered a lowly esteemed job and might be ex­

cluded from the s e t .^

Not a l l  respondents were in  a positio n  to ca st a d e c is iv e  vote. 

A small sample proportion se lected  two very unpleasant jobs from the set  

and more often than not, the mining job was one of the two chosen. A ll 

jobs in  the set were regarded as unpleasant by a s l ig h t ly  higher pro­

portion o f respondents. I t  i s  in te re stin g  to note that some members of 

th is  group regard the earning capacity  of a job as a l l  important and 

would d isregard  the nature of the job e n t ire ly .  Among those persons not 

making a ch o ice , one respondent questions the v a l id it y  of the e x e rc ise .

He points out th at any migrant faced with a f ic t i t io u s  choice from a set  

comprising only unpleasant jobs i s  in  a marginal positio n  in  the f i r s t  

p lace . Any 'ch o ice ' made by the marginal migrant i s  'fo rced ' under 

such circum stances.

For instance, I  am uorking here not fo r  milk or  
honey; conditions are te rr ib le  here, but I  am 
working because I  am suffering. When I ’m su ffering  
I  can’t  choose anything, I ' l l  take what I 'm  being  
offered.

I  do not think there is  a job  which is  worse than 
others. I t  a l l  depends on what one makes out o f  a 
job . I  do not think a starving man has a choice.

The reasons fo r se le ct in g  the m iner's job as the worst one in 1

1) Iden tica l items were included in the sets o f  'b es t ' (not discussed 
in th is  rep o rt) and 'w orst' jobs fo r  methodological reasons, to  aid 
in estim ating the prestige gap between the two sets . The factory  
worker is  one such item.
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the set are incorporated into  the l i s t  of negative items shown on Table 

4 and d iscussed  above. No formal a n a ly s is  of q u a lif ic a t io n s  to the 

se le c t io n  of the other jobs in  the se t has been attempted to date, but 

judging from f i r s t  impressions i t  is  most l ik e ly  th at the 'danger' and 

'fam ily  separation ' facto rs  are d ec is iv e  when i t  comes to ratin g  the 

m iner's job as the 'w orst' one. Although danger and/or unpleasant work­

ing conditions may a lso  be attrib uted  to the other jo b s1) in the s e t ,  

the horror of being buried a liv e  and the two-fold separation  from home 

in  time and space is  extreme in the case of the m iner's jo b . 1

1) Cleaners are frequently assigned window cleaning tasks on high r ise  
buildings by our respondents. The c leaner's  job is  th ere fore  asso­
ciated  with the danger o f  fa l l in g  from great heights.

Vi

Q
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CHAPTER IV

ACCEPTANCE OF A MINE JOB WITH PAY INCENTIVES

Despite the general observation th at the m ajo rity  of re­

spondents are n eg atively  disposed toward the mines, i t  remains to d is ­

cover whether migrant workers in  Natal might be induced to accept a 

mine job i f  ce rta in  incentives were provided. Would a mine job which 

pays cash wages equal to those paid in  fa c to r ie s  be a t t ra c t iv e  to our 

respondents? Sample response to  th is  hypothetical proposition is  

shown in Table 7.

TABLE 7

ACCEPTANCE OF A HYPOTHETICAL MINE JOB WHICH PAYS 
CASH WAGES EQUAL TO THOSE IN FACTORIES

%

acceptance 3 ,8

conditional acceptance - add itional incen tives required 6 ,7

conditional acceptance - in  desperation 10,3

refu sa l 43,8

refu sa l - emphatic 35,5

100,1

Approximately 80 per cent of the respondents would not accept 

the equal pay mine job and over one-third  of the sample strong ly  re je c t  

such a jo b . Of the remainder only 3 ,8  per cent would accept the propo­

s it io n  as i t  stands. A small percentage would accept i f  add itional 

in cen tives  were g iven , and another small group of respondents would 

take on an equal pay job i f  they were desperate.
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Glancing at Table 8, we find  that even the straightforw ard  

acceptors have certa in  reservatio ns as regards the hypothetical mine 

jo b . They fea r they might be too old fo r the job or the d istance  

might prove too great fo r them. I f  the present job is  s a t is fa c to r y ,  

the proposition loses some of i t s  impact.

The conditions s e t  by the group requiring  extra  incentives  

before accepting the equal pay mine job are a lso  revea lin g . As might 

be expected from our review of negative facto rs  associated  with mining 

above, approximately h a lf  of the 'co nd itio nal acceptance' group stip u ­

la te  surface work. The equal pay clause i s  repeated by some few 

respondents, but more often higher pay is  demanded by way of compen­

satio n  fo r  the drawbacks involved in  mine work. Congruent with the 

reaction  to the Johannesburg job p ro p o sitio n , these respondents point 

out that higher wages must at le a s t  compensate fo r the expense of 

working a t a great d istance from home in  order to render the propo­

s it io n  econom ically sound.

I  would not consider working fo r  the mines as long 
as they do not compensate one fo r  th eir long distance 
and hard work.

Apart from specify ing  other working conditions besides su r­

face work, some 'co nd itio nal acceptors' demand a p a r t ic u la r  job and 

request to be promoted in due course. Some persons in the 'cond itional 

acceptance' group would work on the mines tem porarily . Others would 

accept the equal pay mine job i f  sp ec ia l hom e-visiting arrangements 

can be agreed upon.

The 'desperate acceptors' would turn to mining as a la s t

re so rt i f  they could find  no a lte rn a t iv e  work to make a l iv in g  from, 

and i f  they or th e ir  ch ild ren  were s ta rv in g . With th e ir  d e f in ite ly  

negative attitu d e  toward work in  Johannesburg and work on the mines 

some 'desperate acceptors' adopt a f a t a l i s t i c  outlook.

<s
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TABLE 8

QUALIFICATIONS FOR ACCEPTANCE/REFUSAL OF A MINE JOB 
WHICH PAYS CASH WAGES EQUAL TO THOSE IN FACTORIES

response
category

*
q u a lif ic a t io n s  sample percentage 
to responses N=496 q u a lify in g  response

acceptance past p o s it iv e  experience 0 ,8
N=19 reservatio ns regarding advanced age 0,2

present job s a t is fa c to ry 0,2
reservatio ns about d istance 0.2

condi t i  onal surface work 3 ,4 +
acceptance - pay conditions 2 ,8
addi t i  onal other working conditions 1.4
incen tives job opportunities 0 ,8
requi red length of se rv ice /co n tra c t, v is it in g
N=33 opportunities 0,6+

i f  without lo ca l work 0,6
fringe b enefits 0,2

condi t i  onal i f  no a lte rn a t iv e  work 4,6
acceptance -  in i f  s e l f  or ch ild ren  were starv ing 2,0
desperation N=51 f a t a l i s t i c  outlook 0,8

refusa l fea r  of danger 12,9
N=392 pay ir re le v a n t

preference fo r stay ing  at home,
10,5

un(der)employment, starvatio n 8,9
age/health
past negative experience, t ire d  of

8,1

mine work 7,9 +
d istan ce , fam ily separation 6,3
unthinkable
l i t t l e  p restig e  or job m o b ility ,

4 ,0

e x p lo ita t i on
preference fo r  worse paid , lower

2 ,8

prestige job 2,6
mine d is a s te r  in  fam ily 1,2
a lte rn a tiv e  work a v a ilab le 1,2

other 0,4

k

m ultip le  responses

+q u a lif ic a t io n s  are given to responses outside th is  category
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Q u a lif ica tio n s  fo r re fu sa ls  figure  on Table 8 only in  those 

cases where one main reason fo r refusing  overrides a l l  other negative 

fa c to rs , or i f  the refu sa l i t s e l f  i s  q u a lif ie d .

For some 'r e f u s e r s ' ,  fea r of danger i s  so acute th a t pay is  

ir r e le v a n t . Some resondents declare they would p refer to starve  or 

eke out an existence a t home than go to the mines.

-  Better to go hungry and be safe than try to cure 
hunger, knotting f u l l  w ell that you are se llin g  
your l i fe .

Others would choose to do some other low prestige job nearer home.

For reasons of danger or p restige  the mine job may be out o f the 

question fo r  a sm all number of 'r e fu s e r s ' .  For the o lder person the 

mine job i s  equally  unthinkable, because of the strenuous nature of 

the job . The equal pay job is  ir re le v a n t  fo r a small sample percent­

age because job a lte rn a tiv e s  are a v a ila b le  to them. Some ‘ re fu se rs' 

c ite  past negative experience on the mines as a p a r t ia l reason fo r  

refusing  and a few ex-miners are sim ply 't ir e d  of the m ines'. A l­

though they represent only a minute sample proportion, s ix  

respondents do in  fa c t  report a mine d isa s te r  in  t h e ir  fam ily  which 

has placed a tabu on mine work fo r a l l  those surv iv in g  the deceased 

miner.

No, I  don’ t  even think about i t  in  my dreams. I  
would never consider working there because my father  
died te ll in g  me never to work in the mines because 
my h a lf brother died in  a mine disaster, so i t  was 
decided that nobody in our family should work there.
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CHAPTER V

DIFFERENTIAL ACCEPTANCE OF A JOB ON THE MINES

As demonstrated above, one of the reasons why our sample 

respondents strong ly  oppose the mine job is  that mining in  the lo ca l 

context sim ultaneously c a rr ie s  the stigma of being a Johannesburg job 

as w ell as an undesirable jo b , which re su lts  in  a m u ltip le  re je c t io n .

We would th erefore  expect those persons who are more disposed toward 

working in  Johannesburg and those who consider that there are jobs 

s t i l l  worse than mining, to be most l ik e ly  to accept a job on the mines 

i f  given ce rta in  in cen tives .

5.1 The Transkeian Case

This i s  c le a r ly  so in  the case of the Transkeians in our 

sample. Migrants from the Transkei are more l ik e ly  to accept work in  

Johannesburg. A la rg er proportion of Transkeians than the sample as a 

whole, report that they have mine experience, in d ica tin g  th at mine work 

i s  a less  unacceptable occupation fo r Transkeians. P o s it iv e  factors  

concerning the mines are more l ik e ly  to be mentioned by Transkeians 

than other respondents. Whereas c u ltu r a l ,  fam ily and d istance factors  

concerning the mines are more frequently  referred  to by persons 

o rig in a tin g  from Natal d is t r i c t s ,  age/health facto rs  appear to be more 

pertinent to Transkeians. This may be interpreted  as ind iv id u a l Trans­

keians being prevented from p a rtic ip a t in g  in  an otherwise s o c ia l ly  

recognised occupation fo r  age or health reasons. More im portantly , the 

Transkeian response to the equal pay proposition is  s ig n if ic a n t ly  more 

p o sitiv e  and a sm aller proportion of Transkeians than N ata lians consider 

the mine job most unpleasant. Table 9 i l lu s t r a t e s  the co n siste n tly  

more favourable a ttitud e  of the Transkeians in  our sample to mine work 

on the Rand.
v - — * ............................. — ■— --------- ^ ................................................... - --------- J* " 1
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TABLE 9

ATTITUDES TOWARD WORKING IN JOHANNESBURG 
AND ON THE MINES BY DISTRICT OF ORIGIN

attitu d e  toward working in  Johannesburg

D is t r ic t  of o rig in  
*

Transkei Natal

N=98 N=398

acceptance
conditional acceptance 
re je ctio n

12,2
11.2
76,5

6 ,8
5,3

87,9

chi sq. =8,4, 2 d .f . ,  p< 0,02 99,9
**

100,0

consideration of mine work in  the past

44,9
11.2

3.1
40,8

85,9
5.5
2.5  
6,0

no
b r ie f
conditional
serious

chi sq .= 9 4 ,7 , 3 d . f . ,  p<0,001 100,0 99,9

mining experience

no
yes

62,2
37,8

94,0
6 ,0

chi sq .= 73,4 , I d . f . , p<0,001 100,0 100,0

'fc'fc'fc

type of facto rs  associated with mine work

89,8
10,2

97,7
2 ,3

negative
p o sitiv e

T-Jck-Jc-k

chi sq. = 1 3 ,5 , l d . f . ,  p<0,001 100,0 ioo,o:

acceptance of hypothetical equal pa.y

20.4  
10,2
69.4

8,0
10,3
81,7

mine job

f u l l  and conditional acceptance 
acceptance only i f  desperate 
refusa l

chi sq .= 1 3 ,0 , 2 d . f . ,  p <0,01 100,0 100,0

Continued on next page/...
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TABLE 9 continued

rating  of 'w orst' job

D is t r ic t  of o rig in  
*

Transkei Natal

37,8
62,2

53,8
46,2

m iner's job worst 
other job worst

chi s q .= 8 ,l ,  l d . f . , p <0,01 100,0 100,0

includes four persons o rig inatin g  from the C is k e i,  Mocambique, 
Rhodesia and Malawi re sp e ctiv e ly  - the category i s  termed 'T ra n sk e i1 
because i t  overwhelmingly represents th is  e th n ic group.

*★
N=397

m ultip le  responses, to tals= 329, 1410 
*★ **

chi square ca lcu lated  on response proportions corrected to r e f le c t  
true N

5.2  Age D iffe re n t ia ls

The hypothetical equal pay mine job is  a lso  s ig n if ic a n t ly  

more a t tra c t iv e  to the younger m igrant, who very probably has only 

b r ie f ly  considered the mines in  the p ast. The re la tio n sh ip  between ac­

ceptance o f the equal pay mine job and age is  co n siste n tly  l in e a r :  

acceptance increases w ith youthfu lness and decreases w ith age. I t  i s  

important to note, however, that the p o sitiv e  a ttitud e  adopted toward 

Johannesburg and the mines is  fa r  le ss  pronounced even among younger 

Zulu migrants than fo r any Transkeian group. As regards the Zulu , the 

re la tio n sh ip  between youthful age and acceptance of mine work i s  par­

t ic u la r ly  strong , w hile  there is  only a weak re la tio n sh ip  between age 

and th is  a ttitu d e  among Transkeians.

I t  might be argued th at given pay incen tives the more youthful



migrant may disregard  the negative facto rs  associated w ith mining and 

make lig h t  o f such obstacles as d istan ce .

-  I  would push myself fo r  the money's sake. One gets 
in to  a fig h t even though one is  not sure o f  winning.

Without doubt the younger man i s  best able to cope with the 

strenuous work assigned to miners underground. Tables 10a and b afford  

an overview of the age-determined response to work in  Johannesburg and 

on the mines.

TABLE 10a

ATTITUDES TOWARD WORKING ON THE MINES BY AGE 

( a l l  respondents)

36.

age

attitu d e  toward working in Johannesburg

low
-2 9 y rs .

medi urn 
30-44yrs.

high 
45+yrs.

N=150 N=203 N=142

acceptance
conditional acceptance 
re je ct io n

12,0
8,7

79,3

5,9
6 ,4

87,7

6 ,3
4,2

89,4

chi sq .= 7 ,9 , 4 d . f . ,  p <0,10 100,0 100,0* 99,9

consideration of mine work in  the past

83,3
8,0
4,0
4,7

76,0
6.9
2.9  

14,2

74.6 
4,9  
0,7

19.7

no
b r ie f
condi t io n a l 
serious

chi sq .= 18,3 , 6 d . f . , p< 0,01 100,0 100,0 99,9

acceptance of hypothetical equal pay mine

116,01 

71 3̂

8 ,8
(TC77|
7175

7,0
1,4

|TI751

JOD

f u l l  and conditional acceptance 
acceptance only i f  desperate 
refusa l

chi sq .= 26,2 , 4 d . f . , p< 0,001 100,0 100,0 99,9

*N=203

a
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TABLE 10b

ATTITUDES TOWARD WORKING ON THE MINES BY AGE 

(Zulu respondents only)

age

attitu d e  toward working in  Johannesburg

low

-29 yrs.

medi urn 

30-44yrs.

high

45+yrs.

N=131 N=T53 N=114

acceptance
conditional acceptance 
re je ctio n

9,9
6,1

84,0

4,0
7,2

88,8

7,0
1.8

91,2

chi sq .= 8 ,0 , 4 d . f . ,  p< 0,10 100,0
i r k

100,0 100,0

consideration of mine work in  the past

87,8
6,9
3,8
1,5

85,6
5.2
3.3  
5,9

84,2
4,4
0,0

11.4

no
b r ie f
conditional
serious

chi sq .= 14,8 , 6 d . f . , p < 0,05 100,0 100,0 100,0

acceptance of hypothetical equal pay mine

E 3
T Í J

72,5

5,9
[TT77|
W f

4,4
1.8

15331

jOD

f u l l  and conditional acceptance 
acceptance only i f  desperate 
refusa l

chi sq .= 22,9 , 4 d . f . , p<0,001 99,9 100,0 100,1

I f  these re su lts  are depicted g ra p h ic a lly , a c le a r  pattern  

emerges which can re a d ily  be explained w ithin  the framework of 'g ra v i­

ta t io n a l' and ' l i f e - c y c le '  migration theory.

The bar graph in  Figure 3 h ig h lig h ts  the d isparate  migratory 

patterns followed by the Zulu and Transkeian subgroups in  our sample. 1

1) S tr ik in g  is  the d iffe ren ce  in the proportions of Zulu and 

Transkeian respondents accepting Johannesburg and mine jo b s.
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Figure 3: Percentage p o s it iv e  a ttitu d e s  toward working in  

Johannesburg and on the mines by age and eth n ic o rig in

Zulus

Johannesburg

16% mines

9%

a

14%

b

Transkeians

Johannesburg

53%

P o sit iv e  a ttitud es toward

Johannesburg: f u l l  and conditional acceptance of Johannesburg job. 
the mines: f u l l  and conditional acceptance of hypothetical equal 

pay mine job

| younger respondents (29 years or le s s )  Zulus N = 131
Transkeians N = 19

ifTil o ld er respondents (45 years or more) Zulus
Transkeians

l.

N = 114 
N = 26
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The leve l of acceptance is  markedly higher in  the Transkeian group 

regard less of age (cp . columns a ,b  ag ainst c ,d  in  Figure 3 ) . Th is  

suggests th at Johannesburg and the mines fig u re  as a dominant 

migration centre fo r Transkeians but not fo r Zulus.

2) In the Transkeian subgroup a d is t in c t io n  is  made between 

Johannesburg and the mines concerning jo b s. Johannesburg i s  regarded 

as the more a t tra c t iv e  d estin atio n . The greater acceptance of a 

Johannesburg job by the younger Transkeians might be regarded as a 

m anifestation of the ty p ica l p a rtic ip a t io n  of younger migrants in  the 

migration stream flowing from the Transkei to Johannesburg. In th is  

in te rp re ta tio n  a tr ib u ta ry  of the major migration stream i s  only 

diverted to the mines once i t  reaches the dominant centre . The 

navigation of the Transkei-Johannesburg stream is  perceived as in ­

cre a s in g ly  d if f i c u l t  with advancing age of migrants.

3) Among our Zulu respondents there is  l i t t l e  d if fe re n ­

t ia t io n  between a ttitu d e s  toward working on the mines and in  Johannes­

burg. Johannesburg and mine imagery i s  fused and a job e ith e r  in  

Johannesburg or on the mines i s  seen as what might be ca lle d  a 'package 

d e a l1. In th is  'package deal' i t  i s  the 'mine' rather than the 

'Johannesburg' component which a t tra c ts  the younger Zulu m igrants. 

Because mine work is  p a r t ic u la r ly  unsuitable fo r o lder men, there is  

r e la t iv e ly  l i t t l e  acceptance of the mine job among the o ld er Zulu 

group as shown in  the percentage drop between the p la in  and shaded bars 

in column b in Figure 3.

4) Surmiarizing the above observations of t r ib a l  and age 

d iffe re n tia te d  migratory flows in  terms of 'g ra v ita t io n a l' and 

' l i f e - c y c le '  theory in  Figure 4 , we might postulate that the in c re a s­

ing age of Transkeian migrants a ffe c ts  a) th e ir  gradual retirem ent
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from the dominant Transkei-Johannesburg m igration stream1) and b] the 

d iversio n  of th is  stream toward le s s e r  urban centres c lo se r  to the 

ru ra l home.

1) The age composition o f our sample supports th is  argument. Whilst 
Zulus o f  a l l  ages are equally represented in our sample, Trans- 
keians are s ign ifica n tly  over-represented in the o ld er age groups 
The cross-tabulation between age and o r ig in  is  s ign ifica n t at the 
,02 le v e l.
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By co ntrast a Natal-Johannesburg migration stream is  a 

secondary flow , which has to be channelled o ff  from the strong  

Natal-Durban current (cp- M o ller, Schlemmer 1977: 4 f f . J .  The 

Natal-Durban m igration stream i s  composed of migrants of a l l  ages.

Only young Zulus are l ik e ly  to break o ff  from the main m igration stream  

to follow  a counterstream flowing towards Johannesburg and then only 

during t h e ir  youthful days.

5 .3  Mining Experience

Experience on the mines tends to promote a more d iscerning  

approach toward the mines and mine work; th is  i s  e sp e c ia lly  the case 

fo r Zulu ex-miners in re la tio n  to th e ir  counterparts w ith no knowledge 

of mines. Migrants who have a c tu a lly  worked on the mines, more rea d ily  

enumerate p o sitiv e  as w ell as negative aspects of the mines. The ir  

choice of negative factors fo r d iscussio n  re f le c ts  th e ir  in s id e  know­

ledge of work a t the mines: ex-miners ra ise  issu es connected with the 

work s itu a t io n , l i f e  on the mines, the co ntract system and wages to a 

greater extent than other respondents. P riva tio n s connected with 

working away from the fam ily and the danger involved in  mine work tend 

to be somewhat under-emphasized by ex-m iners. P o ssib ly  such factors  

are taken as given in connection with mining and are autom atically  d is ­

missed as obvious to interview ee and in terv iew er a lik e . The age/health 

fa c to r , which i s  most probably d ire c t ly  re la ted  to the in terv iew ee 's  

own age or s ta te  of health i s  of g reater concern to ex-miners than other 

respondents.

Ex-miners are in fa c t  p rop o rtio nally  over-represented among 

the o lder sample respondents ( p “= ,001). Advanced age and actual in ­

volvement in  the p h y s ica lly  strenuous mine work tends to prevent sen ior  

ex-miners from wholeheartedly accepting the equal pay mine job . Never­

th e le ss  a number of former miners genuinely appreciate the pay increase  

granted by the mining companies to t h e ir  employees, even i f  th is  w il l  

only b en efit t h e ir  successo rs . Despite refusing  the equal pay
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p ro p o sitio n , ex-miners give the m iner's job a b etter ra tin g  than other 

le ss  favoured jo b s . The e ffe c t  of mining experience in  the past on 

current attitu d es  toward the mines is  shown in  Table 11.

TABLE 11

ATTITUDES OF FORMER MINERS AND MIGRANTS WITH NO MINING 
EXPERIENCE TOWARD WORKING ON THE MINES

attitud e  toward working in  Johannesburg

mining experience

former
miner

none

N=61 N=435

acceptance
con di t i  on a1 acceptan ce 
re je c t i  on

6 ,7
11.7
81.7

8,0
5,7

86,2

chi s q .= 3 ,l ,  2 d . f . , not s ig n if ic a n t 100,1* 99,9

■ k k

type of facto rs  associated with mine work

88.5
11.5

97,5
2,5

negative
p o sitive

k k k

chi sq. = 1 2 ,2 , l d . f . , p-=0,01 100,0 100,0

acceptance of hypothetical equal pay mine job

18,0
8,2

73,8

9 ,4
10,6
80,0

fu l l  and conditional acceptance 
acceptance only i f  desperate 
refusa l

chi sq .= 4 ,3 , 2 d . f . , not s ig n if ic a n t 100,0 100,0

rating  of 'w orst' job

m iner's job worst 
other job worst

32,8
67,2

53,1
46,9

chi sq. =8,8, l d . f . ,  p<0,01 100,0 100,0

*N=60
k k

m ultip le  responses, to ta ls  = 241, 1498
k k k

chi square ca lcu lated  on response proportions co 
true N.

rreeted to re f le c t
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5 .4  The Composite Image of Johannesburg and Mine Work

Our survey find ings suggest that any incen tives given in  

order to boost the a ttra c tio n  of the mines must bu ild  upon a certa in  

p o sitiv e  d isp o sitio n  toward Johannesburg and the mines in  the f i r s t  

p lace . In  terms of the survey v a r ia b le s , th is  type of p o s it iv e  

d isp o sitio n  may be traced in  the follow ing response pattern to what 

might be ca lle d  the ' Johannesburg-mine' variab le  c lu s t e r ,  as shown 

below.

P o sitiv e  response pattern to ' Johannesburg-mine' varia b le  c lu s te r

A B1) C

p o sitiv e  attitud e some non-mining
toward working consideration job rated
in Johannesburg of mine work 

in  the past
most unpleasant

The 'Johannesburg-mine' variab les A, B, C are a l l  c o n s iste n tly  in t e r ­

re la ted  in  the above emphases. The c lu s te r  i s  a lso  s ig n if ic a n t ly  

co rre lated  with the acceptance of the equal pay mine job va ria b le  D.2^

1) Usually 'b r i e f '  or 'con d ition a l' consideration, in the case o f  
Transkeians 'serious* consideration.

2) The in terrela tion sh ip  between the 'Johannesburg-mine' variab les A9 
B, C and the equal pay variab le D as measured by the ch i square 
te s t is  s ta t is t ic a l ly  s ign ifica n t. The extent o f  association 
between variables is  indicated by the contingency c o e ff ic ie n t  in 
the matrix below.

Variable A B C D
A -

B ,326 -
C ,219 ,262 -
D ,367 ,42t ,299 -



A.B.C D
'Johannesburg-mine' 
p o s it iv e  response

^---------- —S>- 'equal pay mine job' 
acceptance

This means that given a p o sitive  d isp o sitio n  toward Johannesburg and 

mining, any o ffe r  of a mine job with b e tter co nd itio ns, such as the 

equal pay jo b , might be more favourably accepted.

In our in q u iry , the Transkeian respondents represent such a 

p o te n t ia lly  p o s it iv e ly  disposed group (see Table 9 above). A s ig n i f i ­

cantly  higher proportion of th is  group co n s iste n tly  fo llow  the p o sitive  

1Johannesburg-mine' response pattern shown above.

5.5 Minor D if fe re n t ia ls

With other groups of migrants the response to the items in 

the 'Johannesburg-mine' variab le  c lu s te r  i s  more su b tle . We have ob­

served above th at although experience on the mines tends to increase  

the number of p o s itiv e  factors a ttrib uted  to the mines and the rating  

of the mine jo b , ex-miners are ju s t  as l ik e ly  as others to  re je c t  the 

suggestion of working on the mines with pay equal to other in d u strie s  

-  mainly fo r age reasons.

Survey find ings suggest that a h itherto  uncommitted group of 

younger men might be attracted  by ce rta in  incentives o ffered  by the 

mines such as increased rates of pay. Although numbers are sm a ll, sur­

vey re su lts  in d icate  th at persons who i n i t i a l l y  sta te  they would 'con­

d it io n a lly '  consider working on the mines are in fa c t  more apt to accept 

the equal pay proposition than others. As marginal members of the 

la rg er group of 'acceptors' we should expect these members of the 'con­

d it io n a l consideration ' group to follow  the p o sitive  response pattern  

to the 'Johannesburg-mine' v ariab le  c lu s t e r . This i s  the case as shown 

in  Table 12.
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TABLE 12

THE RELATIONSHIP BETWEEN CONSIDERATION OF WORKING ON THE MINES 
IN THE PAST AND CURRENT ATTITUDES TOWARD JOHANNESBURG AND THE MINES

attitu d e  toward working in

consideration  of working on 
the mines in  the past

no b r ie f con-
di tio n a l

serious

N=386 N=33 N=13 N=64
Johannesburg

acceptance
conditional acceptance 
re je ct io n

5,7
4,1

90,2

21,2
9,1

69,7

w z

23,1
30,8

6,3
15,9
77,8

chi sq .= 58,8 , 6 d . f . , p-=0,001 100,0 100,0 100,1 100,0*

acceptance of hypothetical equal 
pay mine job

f u l l  acceptance 
conditional acceptance 
acceptance only i f  desperate 
refusa l

0 ,8
3,4

10,1
85,8

24.2
15.2 
9,1

51,5

^0,0 12,5
9 .4
9 .4  

68,8

chi s q .=162,1, 9 d . f . , p *=0,001 100,1 100,0 100,0 100,1

rating  o f 'w orst' job

57.5
42.5

21,2
78,8

7,7
( 5 0

32,8
67,2

m iner's job worst 
other job worst

chi sq .= 3 6 ,5 , 3 d . f . , p<0,001 100,0 100,0 100,0 100,0

*N=63

In th is  connection a la s t  group of survey respondents, namely 

persons who would accept the equal pay mine job i f  they were desperate, 

m erits our atten tio n . The group of 'desperate acceptors' i s  not in  

the le a s t  disposed toward mine work and accordingly i t s  response pat­

tern on the ' Johannesburg-mine' variab le  c lu s te r  tends to be negative
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in  emphasis ( c f .  Table 13). The m ajority  of 'desperate acceptors' 

would d is l ik e  having to work in  Johannesburg and they have a c le a r ly  

negative view of the mines. I t  i s ,  however, in te re stin g  to note that 

when ra tin g  unpleasant jo b s , 'desperate acceptors' are s l ig h t ly  more 

p o s it iv e ly  in c lin e d  toward the m iner's job than 'r e f u s e r s ' .  In fa ct  

the re la tio n sh ip  between the varia b le s  ‘ acceptance of the equal pay 

mine jo b ' and 'ra t in g  of worst job' i s  p ro g ressive ly  l in e a r  as shown 

in  the la s t  cro ss-tab u la tio n  in Table 13. We might in te rp re t  th is  

re la tio n sh ip  as in d ica tin g  th at there is  some potential fo r  attitud e  

change concerning mine work and the 'desperate' group may be p o te n tia l­

ly  most amenable to th is  change. Even i f  the re la t iv e  number of 

'desperate acceptors' observed i s  a t present very sm a ll, the very fa ct  

th at th is  group c ry s ta ll iz e d  spontaneously in response to our inq u iry  

i s  p o ssib ly  noteworthy. This might imply that migrants in  le ss  secure  

job p o sitio ns are growing aware of th e ir  declin ing  range o f occu­

pational choice in  the present economic s itu a t io n . Migrants may 

a c tu a lly  a n tic ip a te  that h ith e rto  'unthinkable' jobs w il l  have to be 

included in  th e ir  l i s t  of a lte rn a t iv e s  when reviewing employment op­

p o rtu n itie s  in  future .

-  Despite the fact that I  hate working cm the mines
I  f e e l  that I  w il l  end up there because.. .jo b s  are 
very scarce.

Before, I  had never thought o f  going to the mines, 
but now I  do think o f  i t ,  because o f  the desperate 
problems I  am faced w ith .. .that is ,  my being out 
o f  employment fo r  such a long tim e.. .One goes to  
the mines only because o f  desperate problems.
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THE RELATIONSHIP BETWEEN ACCEPTANCE OF A FICTITIOUS EQUAL 
PAY MINE JOB AND ATTITUDES TOWARD JOHANNESBURG AND THE MINES

TABLE 13

attitud e  toward working in

acceptance of equal pay mine job

f u l l  and 
conditional 

acceptance
desperate

acceptance refusa l

N=52 N=51 N=393

32,7
21,2
46,2

7.8
7.8  

P 7 3 I

4,6
4 ,3

(5T7T1

Johannesburg

acceptance
co nditional acceptance 
re je ctio n

chi s q .= 7 7 ,l , 4 d . f . ,  p^ 0,001 100,1 99,9 100,0*

consideration  of mine work in

30.8  
25,0  
17,3
26.9

|76,5|

5^9
11,8

[5372]

0 ,3
11,2

the past 

no
b r ie f
condi tio n a l 
serious

chi sq .= 108,6 , 6 d . f . , p^O.OOl 100,0 100,1 100,0

type of facto rs  associated

65,4
34,6

96,1
3,9

99,0
1,0

with mine work**

negative
p o sitive

chi sq. = 112 ,7, 2 d . f . , p-=0,001 100,0 100,0 100,0

rating  of 'w orst' job

m iner's job worst 
other job worst

15,4 -______
84,6

25.5
7 4 .5  -

58,5  
-----41,5

chi sq .= 48,5 , 2 d .f „ , p-= 0,001 100,0 100,0 100,0

* N=392
**  m ultip le  responses, to ta ls  = 
* **  chi square ca lcu lated  on res 
true N.

134, 158, 14 
ponse proport

47.
ons correcte d to re f le c t
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CHAPTER VI

SUMMARY AND CONCLUSIONS

An indepth study i s  being conducted among a cro ss-sectio n  

of migrant labour working in Durban to assess attitud es toward working 

in  the mines and to d iscuss a range of to p ics concerning the migrant 

labour system in  general. Four-hundred-and-seventy-six male workers 

have been interviewed to date.

The survey re su lts  reveal th at l i t t l e  consideration  i s  given 

to working on the mines and opinions concerning working conditions  

there are la rg e ly  based on hearsay and media reports.

In a probe of spontaneous a ttitu d e s  toward the m ines, mention 

of negative items dominate. Negation of mine work stems c h ie f ly  from 

such facto rs  as d a n g e r ,  f a m i l y  s e p a r a t i o n  involved by long absences on 

the m ines, and d i s t a n c e  to the p lace of work. The reputedly low 

remuneration received fo r dangerous work in  a s itu a tio n  of fam ily dep­

r iv a tio n  is  not considered ju s t if ie d .  The m iner's job a lso  receives a 

very low rating  when compared with other low prestige jo b s . The 

m ajority of sample respondents would refuse a hypothetical mine job 

which pays wages equal to those offered by the manufacturing industry .

I t  i s  proposed that apart from i n t r i n s i c  facto rs  re la ted  to 

mining as a dangerous job which is  performed under adverse co nd itio ns, 

e x t r i n s i c  facto rs  re la ted  to the locatio n  of the mines near Johannes­

burg and so c ia l perception re in fo rce  the negative view of a job on the 

mines. The fusion  of the negative images of Johannesburg and the mines 

i s  e m p irica lly  supported by the co nsistent negative response to a se t  

of v ariab les referred  to as the ' Johannesburg-mine' c lu s t e r .

I t  i s  proposed th at a p o s it iv e  d isp o sitio n  toward the mines,
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which may be o perationalized  by a p o s it iv e  response to the 'Johannes- 

burg-mine' variab le  c lu s t e r ,  may be e sse n t ia l to the acceptance of a 

job on the mines.

In th is  context we observe that members of various groups 

tend to d if f e r  considerably in th e ir  d isp o sitio n  toward the mines. 

S ig n if ic a n t ly  more p o sitive  attitu d es toward working in  Johannesburg 

as w ell as higher acceptance of a mine job are recorded fo r  migrants 

o rig in a tin g  from the T r a n s k e i , fo r y o u n g e r  p e r s o n s ,  and in  some in ­

stances fo r  those persons w ith p r e v i o u s  m i n i n g  e x p e r i e n c e .  Among the 

la s t  group, ex-miners from Natal d if f e r  most markedly from th e ir  

counterparts who have never worked on the mines. I t  should however 

be noted that th is  p o s it iv e ly  disposed group i s  in  the m inority .

Although the hypothetical equal pay mine job holds l i t t l e  

a ttra c tio n  fo r migrant workers in N ata l, our findings do suggest that 

promises o f a a) more sub stantia l increase  in  wages to o ff s e t  trave l 

expenses, b) le ss  dangerous surface work and possib ly  c) sp e c ia l 

arrangements fo r  fam ily v i s i t s  during a contract period , might soften  

the r ig id  re je ct io n  to a certa in  extent. On the other hand external 

economic facto rs  may increase the proportion of 'desperate' acceptors 

who would re lu c ta n tly  work on the mines, rather than le t  t h e ir  fam ilies  

sta rv e . One might query i f  these add itional re c ru its  would be valuable  

assets  to the mines as long as th e ir  negative attitud e  toward 

Johannesburg and the mines p e rs is t s . Gauging from the predominantly 

negative view of the mines on the part of former m iners, actual ex­

perience on the mines w il l  not n e c e ssa r ily  moderate such an extreme 

outlook. On the other hand, reassessment of the conditions offered by 

the mines to migrant workers coming from a distance may achieve a more 

favourable a ttitud e  in  the case o f Natal workers. We might attempt to 

sp e ll out the conditions of an improved proposal in terms of the 

'p ush-p u ll' model.

In the diagram in  Figure 5 the mine 'p u li'  facto rs  are
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rein forced  and some mine 'push' facto rs  are readjusted or elim inated  

to make the mine job more a t t ra c t iv e . For example, a number of 

economic incen tives might be offered such as good wages, tra ve l a l ­

lowances, e tc . P u b lic ity  concerning the exact dimensions of the safety  

problem could be considered - Zulu respondents, in  p a r t ic u la r , would 

appear to be more discouraged by the p ro b ab ility  of in ju ry  or death. 

Arrangements fo r  home v is it in g  could be made which re la x  the lo ca l 

'p u li '  fo rce . From a th eo re tica l viewpoint th is  would mean th at the 

tension re lease  mechanism, which i s  a p rereq u isite  fo r the adequate 

functioning of the migrant labour system , i s  restored. Thus, with the 

reduction of fam ily sep aration , the perception of d istance would be 

a r t i f i c i a l l y  shortened as ind icated  in  the diagram by the s la sh es  

through the d istance dimension. I f  necessary , the age fa c to r , which 

tends to am plify d istance and fam ily sep aration , could be elim inated  

by lim itin g  recruitm ent to young, unattached men. I f  the perception  

of danger and fam ily separation are a ltered  in th is  manner, work on 

the mines w il l  most probably s t i l l  be fa r  from ideal in the eyes of 

Natal m igrants, but i t  w il l  ce rta in ly  become more to le ra b le  and humane 

fo r those involved.

Figure 5: Factors involved in  migration

a
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As a la s t  consideration one might question why Natal respond­

ents have such a uniformly c r y s ta ll iz e d  negative perception of mining 

when compared with other groups included in  our study. I t  i s  unusual 

to encounter such a c le a r-c u t d if fe re n tia t io n  in a ttitu d e s  along 

' t r ib a l '  l in e s .  We are nevertheless re lu ctan t to accept u n c r it ic a l ly  

some of the popular ' t r ib a l '  stereotypes which White mining personnel 

have evolved over the course of time. We a lte rn a t iv e ly  suggest th at  

explanations must be sought a t a deeper le v e l .  In th is  repo rt - being 

an in terim  one, we w il l  not attempt to seek a fu l l  and adequate ex­

p lanatio n ; th is  w il l  be pursued in  la t e r  a n a ly s is . However, we might 

end o ff  th is  report by suggesting some p o ssib le  lin e s  of exp lo ratio n ;

Strong Zulu fam ily t ie s  may act as a deterrent to leaving  

the home fo r  long periods of time and becoming involved in  p o te n tia lly  

dangerous work such as mining.

The perception of th reat in  the environment may co nstitu te  

one of the t r a it s  making up the Zulu modal p e rso n a lity , which accounts 

fo r the perception of safety  problems in  the mines.

Bearing in  mind the tra d it io n a l Zulu reluctance to work on 

sugar e sta tes  i t  i s  possib le  that the general aversion to hard 

physical labour of a p a r t ic u la r  nature strong ly a ffec ts  a ttitu d e s  to­

ward mine work ( c f .  M dller, Schlemmer 1977:13).

I f  the explorations into  the above lin e s  of inq u iry  y ie ld  

negative re s u lts  then the lack of a s p e c if ic a l ly  Zulu 't ra d it io n ' of 

mine work w il l  have to be considered as the major fa cto r in  checking 

the flow o f Zulu migrant workers to the mines.
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TABLE A1

D is t r ic t  of Origin %

Zulu! and 80,2

A lfred 3,8

Babanango 0,2

B e rg v ille 1,0

Camperdown 1,8

Dannhauser 0,2

Dundee 0 ,4

Eshowe 6,9

E stco u rt 0,2

H labisa 1,2

Impendle 0,6

Ingwavuma 0,6

Ixopo 4,8

Kranskop 1,8
Lower Tugela 1,0

Lower Umfolozi 3,0

Mhlabatini 1,0

Mapumulo 6,7

Mooiri v ie r 0,2

Msinga 1,8

Mtonjaneni 5,0

Mtunzini 3,2

Ndwedwe 4,2

Continued on next page/...
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TABLE A1 continued

D is t r ic t  of Origin _ % ___

Zuluiand (continued)

Newcastle 0 ,8

New Hanover 1,4

Nkandla 3,6

Nongoma 3,6

Nqutu 0,6

P o le la  3,6

Port Shepstone 3,4

Richmond 1,2

Ubombo 0 ,4

Umbumbulu 2 ,4

Umvoti 1,8

Umzinto 6,0

Underberg 0 ,4

Utrecht 0 ,4

Vryheid 0,6

Transkei 19,0

Other 0 ,8

99,6

N=496
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TABLE A2

D is t r ic t  of O riqin in the Transkei 

and Other Areas Beyond Natal %

Bizana 11,2

Engcobo 1.0

F la g sta f f 4,1

L u s ik is ik i 4,1
M atatiele 13,3

Mount Ay 1 i f f 4,1

Mount F le tch e r 4,1

Mount Frere 5,1

Nqamakwe 1,0

Port S t . Johns 2,0

Qumbu 2,0

Tabankulu 4,1

Umzimkulu 39,8

Mocambique 1,0

C iske i 1,0

Rhodesia 1,0

Mai awi 1 ,0

99,9

N=98
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TABLE A3

Age in  Years %

15 -  19 4,8

20 -  24 8,3

25 -  29 17,1

30 -  34 13,7

35 -  39 13,3

40 -  44 14,1

45 -  49 12,9

50 -  54 6,9

55 -  59 6,0

60 -  64 2,0

65 -  69 0,6

70 - 0,2

99,9

N=496

median age 35 years

mean age 37 years
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TABLE A4

Education %

no schooling 34,1

l i te r a c y  c la sse s 1.4

lower primary - Sub-standard A to Std . I 11,9

higher primary - Standards I I  to IV 26,6

ju n io r  secondary - Standard V to Form I I 20,0

sen io r secondary - Forms I I I  to V 5,6

u n iv e rs ity 0 ,4

100,0

N=496

median (to ta l) Std . I I

median (o f persons with schooling) Std . I l l
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