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Labok  ConfLitions in the i r e e  Trade Zoaes of Sorne Countries 

The nsed for developing countries to participate in the increa~'  

aing world trade in manufactures ia w e l l  recugniszd. Vaious policy 

measures have been introduced by them. The fice Trade Zones (WZ) is 

one instrument which is being selected by them in %a ?. h h g  

largely from the experience of free ports of cslrlier timea. It ia thought 

t o  be a catalya4t; of export-led industrialiaation (&t~).  The ob jectivea 

of aettiw up seem t o ,  be of two typos; 

( f )  to stimulate the t r a s f c r  of technology, 'link and 
intepate w i t h  the domestic e c o n q . ,  and generate 
foreign exchmge surpluses through foreign trade; 

(ii) to generate employment and stimulate the training 
of workers in L~dustrial skills. 

Research sbldics: have h i&l i&ted  the dubioua r o l e  of the f f i a t  set of 

ob ject i=~:s .  (~arayana,  1986). P r main concern in thie paper is t he  la- 

bour and errrploymont aspects. 

Lab- arid employment in the  FTZs of the developing countrieo 

has attracted some attention in the recent past (Pdpsn,  7 982 and Ford, 

1904). Whzt is l ack ing  in these studies is a descriptive account of 

the working a d  l i v i n g  cnndltiona in these zones. The aepect of historf- 

cal eontfnuiQ of ame of these processes of labour control  ~ t a r t i n g  frm 

the  period of Industrial flevolut'ion is altogether missing in them studies, 

Consequently, the whole process of "setting the 6lock backwards:', aa it 

were, fnvolved in t he  labour and employment conditfona of ETZz 18 ignored 

and the corlclusions seem to be running on the following lines r 



', . . . .lab- conditions in the EPZs in the developing countxies a m  

generally bet ter  than in tho host  c o u n t n ~  oats ide  tho zone" L-~IJo, 1980 1 

2 2 3 .  This paper is 2n att mpt at viewing the labour and employment 

is&+s in the FTZB "in the j o i n t  context of domestic lsociaJ, formations' 
. : 

and the imperatives of the  'world systemf. ... . . : I  Lyim, 1903 3 2 7  

The paper is or-asd into four sections, Section 1 descrlbe~ 

the reali* of labour in the FTZs of four h i a n  ~ounfriesl! Section I1 

is a cr i t ica l  analysis of lab- c o n d i t i o y  in the FTZe prilmaily based 

on the data presented In Section I but supplemented by information avail* 

b l e  in other studies. Section 111 touches upon the hpact of the ELI - 
9 

3TZ strategy on fke trade union rights a d  the l#rger political processes 

in these cmmtries, Section IV makoa an attempt at vim- the Labour 

and employment condiiions in the WZs as a continuation of the erploita- 

tion of female working poyndatian thr- the two oenturiee s h e  4 1  :. ' 

Industrial Revolution. In o t l~e r  words, the taak of view* the labour and , 

employment i~lsuee in the dTZs in t h o  joint context of the imperatives of 

the world capiCalist system and tho a a c h l  fornetion is a t t q t e d  hers. 

The four hian  countrioa studied are Philippines, S iwat l ,  

Wa;ysia and S r i  '~anka acc6imting for about 79 per cent of the numbor 

of ,FT& in b i a  and about 56 par cent 'of the employment in 4he h i a n  

FTZs in 1980. Taiwan is the first A r s d  o o u n t q  t o  set up EFZs and 

Sri Ioanka the last, with maysia and Phi l l ipphea  falling in between. 

Though set t ing  up of the FTZs with the attendant hcentives did 

help in atbacthg increased foreign direct hvenbents 'into wll thoae 



countries swch imreatments tapered of f  after the i n i t i a l  spwt in tho 

actAvitisa of the zones. The predominant wtivi* laoatcd In t he  FTZa 

were xelated to +he i n h a t r i a l  gxuupe #of electronics, tex t i les  cmd acme 

l i g h t  manufactures, Further, certain typee of activities came t o  be lo- 

cated h~ c e t a i n  zon~a - electronics  related activi t iee in h e l a n d ,  

Taiwnn, Rorm a n d  EW 4 ~ 3 i ~ j   textile^ Philippinee and Sri h k a  . . .st0 

-- b a a i ~ ~ d . 1 ~  dictated by the @obal rearg&misation of production operw 

t iona by the M u l t i n a t b t i o n d l  Corporations (M~cB). Activitias located 

in the zones were simple assembly or fabrication operatima remotely re- 

lated to the host c c ; 2 t r y ' s  eoonmy, 

wort earniw~ did  gu up with the setting up af the zones; but 

imports a l s o  shot up thereby leaving rat'ner low net foreign e x ~ h m g o  em-  

nings. The other Rext,?rnalftissi or 'spin - offsq of tho zones w e r e d s o  

not sigrificant. Linkages were =led out for the operations cmried out 
/ 

were not integraked with the host e c o n w  but w i t 5  the global set  up of 

the MNCs. There uw hzsdly a q  technolow uaezul Tor the develophg 

countries associated with the simple operatima cmried out in the zones. 

In a nutshell, spin-offs were insignificmt a d  the net benefit over aoats 

was not poaitivc for mslrSy of the zonaa ( ~ m ~ u l a ,  1986), 

3. Conditions of bbour  in the ZTZe-of F m  A s i a n  Countries 

Lq this section w, descriptive m d  detailed a o c m t  of the labour 

and mploymmt conditions in the mZs of the f o u r ' A r s i a n  countries i s  

p~ovidcd. Thje is found.noceeamy for auoh information is gmerd1.y diffi-  

cult to come by and hardly ever presented in amy @eat detail. 



Taiwan - 
The t h e e  FTZs toge ther  employed nearly 63000 workers in 1702, 

85 per  cent of whom were women. The ~orkers were predominantly young 

with 61 per cent between the  zges of 16 and 24 years. The workers above 

40 years constituted h,vdly 8 per cent, 

Zn a gurvey c~nducted in 1982 it was obaerved that about 63 

per cent of the  ~okkers had attended senior  high school with another 3 

per cent attending c o l l e p .  Majority of the  workers :me from rural or 

semi-ma1 backgrounds: 38 per cent from small t o m s  and 54 per cent from 

country areas. 

As regards over the ,  62 p e r  cent of the  workers reported that they 
* 

were not r ~ u i r e d  t o  do w - ~ c r t h e .  Of those working overtimo 74 per  cent 

freely d i d  so; it was not  forced on them. Ccrnpared t o  the average zonthly 

wage of a l l  i n d u s t r i a l  workers - $hT 1Ip746 for male a d  $N!C 9979 f o r  

female - 65 per cent of the zone workers reported a wage between $NT 6000 

and $PT 8000. 19 per cent of them reported wages of less than Bhi 6000 

per month, 

About 60 per cent of the workers reported satinfaction wi th  t he  

presert levels of salxry, The percentage reporting satisfaction w i t h  the 

working hours was s l igh t ly  wer a. Regarding overtb-e work nearly a l l  of 

the workers viere non-cmft ta l  wi th  only abcl~t  9 p e r  cent reporting not 

satisfisd. The response t o  overtime pay was a l s o  similar. Workers seemed 

t o  be  aat iaf ied w i t h  t h e  t ype  of work they do -- over 75 per cent r e p o r t i n g  

oat isf ied. 



30 pez cent of the workers were not swtf af i e d  with thefr  foremen 

wherdas it ~ras only 5 per cent regarding enployec relations. The -pm centage 
\ 

of workers not mtis f i ed  u i th  promotion and aa lmy  raise was nearly g. 

AB about half of the workers surveyed !ma work* expricnce 

outside the zone, EE cornparison was attempted between the zone and i t a '  

outside in terns of workthe,  avertime stc. It was obsewed that only 34 

' per centage reported better'salarics within the zone; 47 per cOnt , repor- 

tad better workhoms and 69 per cent :.I bettor wertlme provisions w3thin 

t h e  zone. 57 per canhge reported better wertFme pay within the zcne. 

Regarding the type of work, work emiroment, attitude of managmsnt and 

policy of salary rdac and vacation about half of tho workere reported be- 

tter conditions withL1 -the zone, .Ebwevox onLy 27 per cent-L: . of the ktork.. 

kera reported botter employee relations within the zone, 

Though majority of the workers seemea t o  be satisfied with the air ' 

quality,  lightiEg, ned icd  Eacilitiex and dormitory aervicon in the  faotories, 

the health status of the workma s p e a b  otherwise. 37 per c e n t  if th. 

workers -eyed reported tlmt .their wor1;ing errviroment had a negative 

effect on t h e i r  health: 15 per aent reported weakening of eyesimt due -to 

the enviroment; 9 per cent complained of bronchial espiratory aff l ic t ions ;  

6 per cent reported a genrmd. feeling of tiredness; 3 per cent of digestive 

di~ordera and 4 per cent of a n r i e w  of other pwsical complaints. 

The rate of turnover of the worl.&ome is very high -- at leaat 30 

pez cent per yeax, An6 it is ofton seen that when a factory msker bat 

m m i e d  ox became pregnant she is presswised to  leave the job - the w e a m  



is brought &bout by increasw the work load, by moving her more than 

once t o  new work. 22111ilm tactics a r e  used to force older woxlce~s to quit. 

Thou@ unions exist - abwt 55 per cent of the f~ctorieo roported 

to have unions -- t he i r  role aeemo t o  be limitcd. Caaes of unions slesi- 

sting o v e r t h c  of over 45 hours a week are reported. But the @ n e r d  

belief among workers lms that unions were handmaids of the factory bossee. 

Pomitories attached to the factories.are not unccmon, but they 

are often congested. In one case it waa reported that there were six 

persons: to n mom with just one table and hardly any space for keeping - 

the belongings. 

Often the workexs l d l a d  from maJ b~cleounds whose families 

were poor, The workers a s  reported to be aending 25 to @ per cent of 

their  salaries to support their families. 

WavaIkL 

The total mployaent in a l l  the FTZB of llalaysia is about 70,000 

with 83 per cent of tl~em being women, The workers are pradminatly youllg: 

of t'nc survcyad workzrs in Batu ' B a d  77 per cent were betwer:n 16 and 

24 years. Almost a1 of them were single (94 

Bulk of the wor!:exa did not poasess hi& academic q w l i f  icatians. 

20 per cent had completed primary school only and 42 psr can t  had managed 

ta reccive education uy till the SRP 1 evcl. 83 per  cent of thc workers 

haLLcd from maj. areas mjority of whose p a e n t s  were rubbe2 tappere, 

Felrle settlers, farmers OT factory mrlcerrs (77 per cent). !&us, almost &I 



of them originated in poor, l a m  families ,and had taken up emgloyment 

in EEZs fresh f r a  school. 

A substantial proamtion of tho workexs worc production operatma 

(85 per  cent), a n d  v a r y  few held senior positions that t o o  under foreign 

officers. Workers were required t o  adhere t o  s t r ic t  hours and rather 

high quotas, The. were oft= forced t o  spcad up failing which they were 

abused. Fcequently wor?cers wcrc required t o  work overtime on Smdaya 

and public holid$ys. About 91 per cent of tho workers reported to have 

worked overtime with h m s  exceeding 9 hours a week (45 per cent). The 

length of rest time given t o  workem after two continuma woeks of night 

shift was rather short 36 hours n f f  af tcr a wesk of night shift comnared 

t o  96 h m n  for hosp iW workers in the @melment sector.. 

Almost dl the ~wrkers (93 per cent) were daily rated4md received 

a daily rate -in5 behe-en q.'fd mil 5.50 US dollars for production opera- 

tors. The monthly w~ge (inclueive of all zGlhwancea) of 83 per cent of 

tho workero was below US 300 aollars which is conaf bred by amte as the 

pwerty line h the state. Consequently they had hardly arry money le f t  for 

eendhg to their families b a k  home, Further, the high inflation rate in 

the country heems t o  be c r o d b  the real wages steadily. 

The wexk conditions seemed t o  be poor. Zncidente of industrial , 

accidents and diseases w a l ~  very high. 34 per cent of the workers. wmeyed 

reported t o  have contacted vazious kinde -of diseasles after they b c p  work 

at t h e  elaotronios f actorios in the zone. - Although it in dif f icul t  ' t o  s s h  

blish precino causation thcrr! is reason 'to bcl i,>ve that the work pl~tce  m d  

the work oonditions tend t o  'burn up' people. The incidents of in6ustridl 



accidcats isas as high na 51 per cent. The noisc l w c l a  were rat!ler 

high -- 58 per cent ~ I I I~  it to bo hi&, thm@ not the t&pcraturc lc- 

vela -- 32 per cent Pound it t o  be too hi& or too low; 

Gnim5sation is low fn the zones. Thou& union e~tivity i a  not 

officially bannod unofficizl obstruction is men to be very effective. 

Umost all tho m1ployer-s did not provide tho crucial facility of 

housing. Only one of the electronics film3 provided hostel facill:kiea, 

Consoqucntly, a majority of thm, 59 per cent had t o  share a room or a 

housc. V~em were cases of saie aharing a hou~c with 20 others, 

. . 
However, it was o%scrved that the firms ir, the PI?& effectively 

prmotod aocial nctivj.tics such as dinner, dance nrd bcauw-qiecn contest=, 

which om helped in repzmiucing tho dornhmt f d e o l o ~ y  of a 'zttural' 

world with &e dominance pad female an an object of beau*. 

mc mploynK:t k the iTZs is wound 25,000, 87 per cent of *itham 

zre  women, 79 per cont of the workers are single =d the age clistribution 

is biascay  yo=, 78 pez ccnt between 16 and 25 years, 

Warbra had n fc2irly high educational attsirrmwt; I 5  per  cent had - 
received c e l l ~ g e  cduca*l*n and.  of the ront3  per cont w m e v o o a f i a d  

graduates Eurd 59 per ccrlt high school @;raduates. Almost dl of thm hi.., 
r ' 

l e d  from rural arcas (97 pe? cent )  and were cf peasant origin ,  parents 

of 72 per cent were in the agricdtural sectox with another 20 per cent 

in the production sector aa foremen, caqente~s stc. 



The tenure of the workers in the zone is padominantly short 

tern: 42 per cent have atayed for two years and less, 33 per cent from 

three to four years, -1 6 per cent from f ive t o  s i x  years .  Teaurea - in any 

fwtory within the zone gave a different picture;  per cent had &,wed 

f o r  two ye-a or less,  29 pax cent frm t h e e  t o  fow years, 10 per  cent 

from five to six jrears. The above s e t  of f i w e s  clo.&ly points to conci- 

dsrable nobi l i ty  wi th in  t h e  zone. 

The workers <are seen to carw out very fragmented processes, The 

survey found 63 per cent of the electronics workera doing assembly work, 

with machine opera tors ,  quality control inspectors and section heads 

forming another 18 pc,  Theae operations did not ca l l  far much skill and 

were eaaily mastered. But wa37agm.ent placed them on probation for several 

moilths. Because of the fragmented nature of the production procassea and 

t h e  pyraniw structure of work hierarchy there was harrUy a r ~ y  scope for 

upward mobility, 

70 per cent of the  f h s  enforce a policy of mandatory overtime 

with the fo l lowing  schedules 2 

3.  6 A P l t o 1 0 R 1  (16 ks); and 

4. 8 A N t o 5 A N  ( 1 2 hrs s t a y  in, allowing only 15 minutes 
rest m e r y  two hours at night) 

In the refsrencc mor!ttk some vorkers even spent the 30 stxaight days rm- 

dering overtime work. On the fiverage workera spent 35 hours monthly at 

S ~ R  overtime schedule. The pay  during wortime was only 25 per cent of 

t h e  basic pay per hour, It was observed. that 25 per cent of the worlcere 



were engaged in shift work. 

Most of tha worlrere had quo- which e e  rniaod ehrioc or men 

. four  times aye=. One of the reasons for raising quotas is aver &Pi- 

ciency. her-efficiency, on the other hand, is achieved by providing 

incentives initia,lly fo r  meeting quotas ar,d by punishing those who n i s s  

quotaa. Kssing quotas often reaultcd in forced overtime. 

The p b s i c a l  cnviromen-t; of the faotoriea varied8 in v e n t  

factories work places were not properly ventilated, were noisy and humid, 

some wexe also dus*~. In maqy electronj-cs factories chemical fumes per- 

meate the work areas, Factories, often, J-,wiced @no* safely measures. 

62 per oent of the workern wcre involved in work--related injurica . 
A l l  the  fastories had canteen and toilets but lacked drirkiqg 

fountains, medical and denW clinics, first a i d  ssxvioe etc. :The recrea- 

tional activities were mainly directed at diverting their attention from 

the objectivity of tlleir working and 1 iving condit ions.  

Most workers received a sum of 29 pesos dai ly  effective yzy which 

was below the mandatory minimum wage. Ca~uala  and probationers recosved 

only 14 peso~l per dayo and apprentices only 12 pesos per day, There wexe 

few benefits  except' fcae T shirt and vacation leavee; few enjoyed social  

security benefits , housing, transportation and medical benefits. The 

d a i l y  wage of most of the workers did not meet Glle cos& of food and other 

baeic necessitic~l for a reference family of six estimated by the IlationaZ 

Wages C o u n c i l  L~I '1982 at 56.44 pcSO8 pCr day. 

The housing units available inside the zone could acornmodate 

about 25 per cent of the workforce, .the occupancy rate of which were only 



70 per cent, Workers prefemed t o  live fn  t h e  tom, though it meant 

cxmped izzusss with 30 or more persona and sometimes more than 50 sharing 

o toilet, for the follcrk~h$ reasons: 

town wy3  ncsuler t o  the faotoriea saving tr,msporbtion cost; 

town was cheapor for goods and s~rvices; 

tom had a natural s o c i d  l i f e  which the zone lacked. 
a d  d o n s  

72 per csnt of the workers were mmbexs 01' union*re active. 

Worke~~l have often resorted to concerted maas mtiona t o  press for their  

dm~nds. And at least 47 per cent of tho workers reportrd hasacemen* of 

udon leaders m well as rank and file members, 92 per cent of the workers 

believed tkt unions were effective in foster* wzib among the workem 

d o h  it araer believed WM hportant for of their 'undertakings t o  aucaoed, 

sri L&* 

Tile workforce employed ir, 298; was about 19000 with female wmkera 

predominating (over 85 per csnt). Ma joxity of them were very young,' 80 
2/ 

per cent between 78 and 24 years of age. 91 par cent of the workers were 

umamied. %ou& mexried workera were not formally b a e d  from taking up 

emplaynitnt in the zonc the mual elimination takes placle W i n g  the 

first a h  m o n t h s  of employment coupled wfth the requirement of long periodij 

of work, night shi f ts ,  e ~ t r y  into and exit fram the factory at varylng times, 

unpredictable overtime and weekend work eliminate moat of the married man, 

Evan Shoae who were muriod -- 9 per cent of the ample -- h.d no children 

(40 per ~ent) or had only one child (33 per cent), Though workars cane 

mainly fkm the rural arrssa(67 per oent) the- lwel of oducatloil was very 

aatisfactoryj 6d had passed their GEE ( 0 . ~ )  and 8 per csnt thoir GCE (A.L ) 



9 
which is equivalent t o  wivorsity entrance emmination. 

The process of :retaining the workers of tile preferred age moiip 

and civil &atus and 5130 retaining some at the  preierred periods, say 

during a boom, are ra thor  systematf a d r  5-1 the Soqner l e t t e r s  of warning 

were issued for non-attendance without jaformizz~, fax i n a b i l i Q  t o  keep 

work targets, for t a k i n g  wkile  at work an& other sirnil- 'off cncee I, 

Three w,axnhg l e t t e r 8  are emu& ground f* t s x m h i t l o n .  Ira -the latter 

saaa the ~yatem followed was t o  compel the worlcera to place a financial 

dopoait which would be forfei ted on leaving. 

Discipline is #Wage. Punctual and regular attendace of workers 

and their readiness t o  be zLvailable fo r  work wen at night and non-working 

days srhen necessary i~l ancuredby a system of fiiles and mpuloions, %gets 

are set f o r  workers and- often rai~ied as the -arkera gather speed. Overtime 

is compulsory in &oat a l l  the f actoriees, Discipline is imposed by h i -  

*'%ere were occasions OE trhich i.rorl;ern were 

p u i s h e d  f ~ ?  Wing whi le  at wezk by asking 

them t o  keep atanding in front of the others. 

h o*er fmta-ies those working the night 

stdft have been asked to keep atandi~ig w h i l e  

they work ar asked t o  run aromcl tile factory 

&en thw felt sleepy and olaclred" 

Pzacttces such as issuing a c a d  and p e r m i t t i r ~  a l imited d e r  of 

minutes for wing to the t o i l e t  a r e  not  uncomnon. 

~~ semi-alsiiled workers and abwc received t h e  m U u m  

wages poscribed by the G C Z  unskil led md trainesa did not nnd the  l a t t e r  



constihted 17 and 20 per centage respectively of tho workforce within 

the zone as of March 7983. The f i p e s  published by the Ministry of 

Plan hplamentation ahowIr,g that 83 per centxe of the workers rscoived 

more than the minhum basic wages needn to Be taken along w . i t h  the fact 

that all workers work for longer hours - 46 per cent worked for more 

than 46 hrs and 17 per cent mare khan 55 houra -- and tho  Sn.tensiCy of 

work i s  very high -- 54 per  cent could not meat the targets and 43 per cent, 

could only nearly equd. Few iLnna pmvided fr& benefits such as uni- 

forms* transport or medical faoilities - war 75 per oent of t h ~  workers 

did not receive mbaidfea on food and u n u k s .  

Trade union rmcfivitiea were absent in the facfories although thwo 

were no legal restrictions such, ?bweves, %he GCIE zadvocatad the f o ~  

mation of Joint omsul ta t ivo  caunc;ils and the workers often avaibed auoh 

rssgonsibili%ie~~ ConoequentLy, such a mechisn was found to ba ineffe- 

otive in redressing arJr @mantes. The nonexistance of unions should, 

howsver, be amzing for a c m h y  with a long tradition of trade union 

aotivib, The pax-@ in  power haa managed to achieve it by crush- any 

voice of protest, The first .attempt t o  c u r h i l  the ntre&h ,of the 

w a e  rids by intrcdiiing a white paper on &ploymen% Pelationshipso which 

wan later withdrawn in the f a e  of protests from all sectioms of workera. 

What cmld not be car icd  a t  l a w 4  was c a ~ i e d  out by other m e a n s  -- by 

crushing the strike of J d y  1980 and houndin& out a larm nmber of 

workers, by buy* aver the largesf trade union in the plantation sector; 



The recruitment t o  the XTZa is thou@;  the job bank of the 

G C E  whsrc registfiation, is through the approval of the membern of 

Parli=ent. This fom oZ recruitment bin& those fwilies t o  the UiQ. 

And given the socia-eccnmic conditions of, t h e  faniliss from which tilose 

wor1:era hail they would Se unwanted back at home. Further the society 

being  a male dominat~d one the women jus t  to survive &der any 

conditions of work or l j fe .  Thus, the dependency on the =ore powerful 

within the fami1.y and in tho villa& virtually curbs arry voice of protest 

in the  factory. Despite such an environment harsh conditions have been 

met w i t h  strikes: in one ca&c expulsion of a supemisor led t o  a sponta- 

nedus strike which raeultcd in some workers being expelled and t h e  demande 

being not granted; the  worl;ers of =mother factory asked f o r  ;lalf s days 

leave on 1 st January and stopped work .&en rofuaed, t h w  the strike was 

set t led  17 of the workers were expsiledi in another case expulsion of 

amen workers led t o  a strike; inspite of every attempt made by t h e  

gaverment using emsrgmcy powera t o  break-up the s t r ike  -tho strike was 

maintained f a r  :s nmhr of ~eekB and the workers could win sme of their 

demands. 

L i f e  of the wor' :era of the IT2 is one of extreme deirivztion. The 

l a rge  number of workers staying fairly close to t he  FPZ are paclced in small 

rooms; each woxker generally gets jus t  enough room to stretch a cxij?bed, 

or m a t ,  w i t h  sometimes two s h a r i q  a bed, Amon3 the workers who bowded 

48 per cgnt were shariw the facilities with 5 or more others, In one 

extreme case a s ingle  latr ine had to be used by 52 workers. 



The charges f o r  boarding and l o w n p  ir_ these bomding.hmsos 

ranged between Rs.300 t o  !k& 350 which accounted for between 50 t o  TO 

per cent of kh~~wages of rnajoritj of t he  workers, To save on b o ~ x d i n g  

many of them hjd' t o  resort to cooking t h e i r  mede on their  own, which 
. . 

meant time md cnerw spent on purchaniw es scn t ida  and cookhg them - 
clearly a reflection of t h e  hard s t m e  that is waged t o  balance theil? 

monthly bu-ts. s 

The workers who live far away from t he  FTZ have ta urse public 

t ransport  for the cornpanlea do not provide travel fmilftics wen to 

those who work late h m a  in the nigkt. Workers who travel I5 to 20 

miles have to take buses at Pea& by 4 AM t o  reach tile factory at 6 

and acme workers cou ld  reach back only mound 10 P.M, 

After pansing though d l  these harsh conditions only about 35 

per eegt of the workere axe a b 2 ~  to save paxt of their salaxies - 5 to 

10 per cent. Out of these 65 par cent deposit their  savings in the bank 

presvmablyto mest the  dowry requirments, f o r  those women consider this 

employment as a relief until they get d e d .  

The quantum of mplopent  genesated in the zoneB is onLy a m i n u t e  

fraction af the total employment in #a o c o n q T  of the cauntries. As is 

wident from table 1 the workers azc predominently female and young origi- 

nating in rural or semi-rural backgrounds. Their wo&ing hours are long, 

the  intensity of work fez verf high and the wages are relatively low. Tha?y 

hardly eajoy q other benkfiks and have t o  live in extremely try* aondi- 

Lions* The work environment coupled w i t h  the intensity of worlc results fn 

various'~hsa1th' 'omplaint s , Tho proport ion of workers report ins accident a 



Table 1 : @. Ssx Com~osition of the Workforce and Labour 

Conditions in the EKTZE - 

Ehplo ent  in the  FTZs 
( 1 9 8  63,000 70,000 25,000 1 9 , ~ O O  

Employment in the FTZs 
as a percentage of 
employment in 

Ik~1&6~t~ring 4.7 4.7 1 =4 1.62 

All. Sectors 1 .27 1,27 . 0.1 0.24 

Women employees as 
percentage ol' t o t a l .  

Psrcerrtago of women 
.b~tw@sn 18-24 years 

Percent. :,ga from rural , 
semi-rural backgrounds 

Overt b e  

Quota syatm 

67 76 median age 
(1 G24 )  21 

92 83 97 
Over 9 hrs 011 is mandatoxy 
a week 

144 - 91 PC wor- 35 hours 
ked OT monthly 

NA Only 25 pc Quota 
could meet exiatcd; 
the quota details NA 

Percentage reporting 
Work-related heal th  

camplaints , 30 34 59 

Percentage reporting 
involvement in accidents lA 51 62 

46 per centage 
worked over 
48 k a  
I7 pc over 
55 i~rs a week 

O ~ Y  13 PC 
could pro- 
duce a'uovc 
the quota 

Sscurit@ of Tenure Unstable Unstable Unstable Una table 



f n  a l ~ c  vexy high. fn a mtak&l ,  the situation ie a- continuation of 

the one that exisjted awing the hdustrial ~lwolution in b i t a h  and 

le exist* in vaziow fms in the Factories of the mC~r in t h e  &we- 

loped  couhtries, (eee below p..27). 

2. AD istraaYaria of the Labour Canditirma in m a  

The FT% wtive3y encaage  segmentation of the wurk force by 

racruithg young female workers mostly h & n  the fur&, =em. Only this 
. - 

preferneed ssments of workera ie- rstained by aqelling others tbm@ 

varioua methode s w h  ass fncreaaing the quota, olenghg jobs, ' o h w i n g  

 shift^ etc. once #q have omesed the l imi t& of -preferme. The eocial 

charwteriatica of k h b  workforce variert from country t o  cowtry$ 

n,., , . . , k Sinmpora, there is a laze elment of 
W g r a n t a  from Maysia's New Vfflagen a d  Tbanpnge, 
In Malaysia recruihent hae gradually ahifted far- 
ther away from the v i o i n i e  of tho sonear t o  more 
d3atElnt rural maas, h e n  the supply hae,&ied up 
in the neighbowhood, In Sri frwnka the workers are 
- ~ n t l y  urban middle c 2 a ~  : girls f ram the aci&bour- 
b o d  of the zone and in the Phili;lpinee they mostly 
cane frm other 2rmincss adjaent to &tan..... H 

7 L ~ e n ,  1982 "9, 

What i~ cannon to all of thm i s  that *hay ame frm areas with large 

labour -uaes-rsnd.they re&& factory work meqtable. !he p i c b e  

does not look r b i t  different f r o m  that exis.ting 5n the dmelo;led 

oountrier. Labour of the ~ e f e r r o d  age and sex characteristics f s conti- 

nuoualy dram *om the unaerdevelogd pari&ery, Wnm out cr fed up, 

pieceworkere can KLwa~ra leave. T h q  ~ 3 3 1  be rqlmed by young sohaol- 

leavere or hipmta  w i l a i n g  t o  work for much low= W&B. Most larw 

towns h v o  a p o l  of unemfloyed or undermplayed warnen workera, of 

whom aze irmr*it~tn (west M a n ,  Asfan 4 bf sh fn  b r t h  Irondon, ffor 
. .. 

instance). . . . . tt &xzog, 1980 t 2 6 7  . 



The sementcd workforce is, made to cmry out l a w  ski l led  opera- 

tions that art: monotonous and a l ~ o  physically as well as mentally wasting. 

They m e  rquired to work l o n g  hours often by building a cmysulsory 

overtime into t h e i r  working hours. Tho data on actual working hours 

arc acanty but whatever data that exists is conclusive (See Table 2). 

Table 2 : lteek- HOUTS in Maratfacturir.~ Industry 

South ICorca Tota l  53.6 . 

14en 53.4 54-60   WE TI'^) 
! h e n  53.9 

&daysia To tnl 47.5 (1979) Hours no longex 
but extensive 
night work 

Phil i;l~ lnes Tota l '  43.7 (1976) 53.9 ( U T ~ )  w 

Sri Larlrss tjomcn 47.7 (clothing) ( m m )  

Source: WRD, Charles (1 3841, i q W ~ g e ~ l  H-s and Working Conditions 
in A s i g n  &se Wade Zonesi', Ihve1o-men-t and Peace, Autumn. 

Our o m  figurea corroborate the above. In Sf1 Lankn 46 per cent of the 

workers w~lced f o r  more than 48 hrs and f 7 per cen t  for more tlw 55 

hours,  In Philippines on the average workere arent 35 hours a month 

at overtime and,sme workers had to spend t h e  30 straight dsiys renterin$ 

overtime. k Plalysia 95 per cent of the wor!cers had done uvertir~le w i t h  

45 per cent exooedhg 9 hrs a week, Thus, workkg h w s  extraeSr 

long and working years are longer w i t h  fewer holidaya and a t e n  ho l i -  

days a l s o  being comrcrted i n t o  working days. 



mot only are the working &qvs long 'but a l80  is t h e  Intensity of 

work extremely high, Tfie,-e are - hardly a ~ -  breaks w e n  for  attending 

minimum nature calla : 

".......There a r e  frequent reports of men who 
develop urinary infectiono bceause they we not 
allowed tx use the t o U e t s  except during tea and 
m ~ a l  breaks. h addition t o  such instances, tho 
study undertaken by the voice of m a n  in S r i  Lamla 
quoted a case of a breaat-feedlng mother who had 
been forced to s t ~ t ~ r  on to work o v a t h e  when she 
W&B due t c  feed her baby. She had t o  seek medf- 
cR3. attention t o  deaJwi th  disorders caused b 
her breast. . . . . . . . " L &!!en, 1982 : 17 - 187. 

The work tarrmte axe often so hi& *hat they axe fax: ahead of the taxpts 

N,. . . . . ,ffrma : , r o d ~ x h  textilcte, garment# and 
dlectronica fin free produotion zones in 
Malaysia concurrently repozted t k a t ,  after a 
ztarttn~ tine of 2 few montb, the productf- 
~ i t y  per W O Z ~ ~ ? F  W the 8 m O  88 bl COmg&raF 
ble  US and West Gem. 3 P h e .  me mwagesnent 
of an inteca.ted Japnese textile factory fn 
Mayaia, emgloyFns: lgOO workem (80 per cent 
of them women) reported that, after a traini- 
ng period of not more thm k a  weeke, the 
labm productivity wan the e m s  %a in Japanese 
factorioa ......." @rd, 1984226-/ 

&en if the paductivity >ex haur is the same in the rmCe the ysazly pxo- 

ductivf ty would be subst~bn~idly higher: 

".,.,.., there is evidence that tha labour 
producticity per working yeax ie often sub- 
stantially ,higher in EPZa in Third Voxld 
countries than at the traditional sites 
in industrialined countrf es. Tho axplazm- 
t im ia a higher labour infemitf refloc- 
t s d  in more work ex week and fewer holi- 
d a y ~  p e r  yea r "  bard, r984: 263 

Thus, 3TZs is a picture of the pace of work diobted by the 



technology of tke,.dev&loped courit&es and. the  extra long hourzj typical 
. A 

.L , a  

. , . m 
c : t  

of the developing caunt?ies. Iri 6tlbr  words, it in a picture of the  

intensive exploitat ion of developed counLries and the extensive e q l o i -  

t a t i o n  of the develq ing  countriers put in  one. This givns the l i e  to 

con-terltions such aso iiit ahmiid be mphaaised t lmt labour conditions in 

the EPZs in the d w c l o p b g  countries a r e  generally bett@X t h m  ixl the 
2lJ. 

host count ry  autaidc the zorLe" simply because the technology outaide 

the zone is of a lower l w e l  and the  machine pacing i~ correspondingly 

lower, 

The psce of work and extra long haurs have resulted in mnerous 

accidents at  the place of work (see table I ), The most common accidents 

are thetrap* of f ingers or hair in running mchinea. The situation 

is cornpazable to tha t  of the chi ld and women workera during the  industrial 

revolution: 

".. . . . . . . . . In sane fac ccr ios  work w m t  on cmseloesly 
day and night, so that t k & t i . ~ ~ h i n e a  might never stop. 
In such cases, the children were divided up into shi-. 
fts, and the beds never got cold. Accidents were 
very common, especially towards the end of the wer- 
long day, when the exhausted 'children -oat f e l l  
asleep at the i r  work. The t a l e  never ended of - .  . 
fingers cut of f  and Limbs cruahed in tbe wheelsu 
&nto.ux 1927: 42j_/, 

The net result of such intensive and extensive exploitation is 

that +he young workers are '%urnt out" fast : 

"In t he  aasmbly operations there is evidence t o  
suggest that a more stable work f ome m a d  rid main- 
tain the pace of work. That ia, t o  some degree 
the young workera a r e  "burnt out" by the inhe- 
rent monotony and adverse conditions. In t he  
absence a? the very rapid turnover and the 
young age of the labour force, Companies would 
be unable t o  main-&ain the high paceH. m1m, 1980; 33J 



Tho wages ;:aid t o  these atem-arked women axe only a fraction 

- of what workers me paid in the developed co~mtriea. Often hourly a- 

nings h the d e v e l o g h  comtriee v a y  between 5 t o  24 per cent of Ule  

earnings in W. And the workera in the mZs g ~ t  m b  less Wan what 

workere obtain outside thc zone1 

"The major f d e - d m i n a t e d  indwtries In the 
EFZs (in ~ h i l l ~ ~ i n e s )  pqv lowcr wages than are 
normally paid outaide the m.ne for the aame 
b e  of workw. 

"k Malaysia, , . , . . . . ,female factory workem 
we hired for 4 to 16 Malaysian dol lars  per 
day (2?3 dollme). But in f ie  zone, gaz- 
ment an& t e x t i l e  workera "pt wen l%ee than 
t h i s N  kord,  1484 : ~-28,/ 

- .  
!he abwa comparative figures d o n g  with the data rewding 

intensity of work in the zones clearly point; to the fact that workers 

in the sonos m e  earning wen leas than wor~~ors outside. 

%ere two oonstquences t o  such hi& intensity  of work an8 

euch low wages r (1) t h e b  living is excruciath@y p- 1 (ti) tbse  

who m e  flushed out of the 8yrstero axe physically decrepit, Ib?it:~ la& of 

l iv-  meormnodatiorr provided by the compdsa ,  even when domnitc- 

ries m e  provfdsd by tlze companies, oven when clodtoriaa m e  prwided 

they are highly congested, the  workers a r e  forced to board in the n o w  

f oma o s  villages where housing f s o f  ten scme.  Wbrkw often had to  

shwe roma with co-workerst in M a y a i a  59 percent had to share a room 

or house$ in Rilippinee smethoe more than 50 were sharing a *toi le t ;  

fn Sri Lank  48 per cent were sharing the facilities with 5 or mare. 

Most of them o o a d  hardly bujf food becmct thnt would have left tl-I- 

s&amlnef for part of +he month themby compelling them to oook f h c k  



food in the already congested rooms. &spite  such st-es they IxirdLy 

saved my money: only in Taiwan some workers could save 25 to 40 per cent 

of theFr.eamhgs; in Nala3.sI.a 83 per cent of the workcrs'were below the 

poverty lheg in Fhili?$ncs the w w s  zeceived by most 02 tho wo~kers 

were just half the m i n i m u m   age as estimated by the  National ;$ages 

Council, in S r i  Laah only 35 per cent could szve between 5 t o  10 per cent 

of their e d a r i o s .  &ch stmggle~ tmve bccme increashgu aiff icult 

with each passing day in the face of hi& rates of inflafion~: in both 

Waysia and Philippines the decline in real ~mges h a  been very high: 

Tablo 3: I n d s  of ReaJ Wages in 1 ~ ~ 1 c t ~ i n ~  for 
1la.l- 

(1970 = too) 

Sources FOBD Charles ( 1 9 8 4 ) ~  eWages, %urs and 1Jork5ng Canditfone 
in Asian r3ee !trade Zonca", l h h  a n d k ~ .  

As t h e  workers a r e  4aably frm poor rural households and t he  

social compulsions, l ike  2owrgr and awe money to meet the mamiage expm- 

s e ~ l  (in 8ri Imka), would neccsaihte them to continue in the F'19s as 10% 

a8 poesible. Even when some of them get maricd  the compulsion is t o  con- 

t inue to work for a single person's earnings would M y  be enough to 

meet the family expomea. %ch cmpulsiom resul t  3n separated living 
. .. 

won d t e r  mamiage fox both of tkm not be working near the zone. k 

f a c t ,  this is b u i l t  into the structure of the  zone by its prcdoninant 

f d o  employment, fn other cases the comguleiona would be rather strong 



not to have children, aving children would neoessi'tate having some li- 

mits on the b u r s  of work in the zone, on the ehifta and on tho holidays 

which would cane in the way of tho factory discipl ine ,  Aa seena 40 percent 

of the mid workers in Clie Sri L m k a  sane did not  have childmn and 

33 per cent had ollly one child. k e n  when workers had children, meet 

often, they could not l ook  after them and tkw were left  w i t h  wand parente 

or relatives. 

%ua, zone work calls for  full time devotion where lma, marriage, 

children and w h  no& l i f e  activikies are o w  considered hipedimentat, 

!Flu logic of zone work seems t o  be that l i f e  is for work and not work for 

life. Tho nomd hmm'valuen and amotivea azo m n e d  topsy turvy with143 

the zone. It is a territory where h m w  have ~ n l y  an afih%l existenaa: ' 

m beaate of burden or as work-slave~. 

Naturally, the question that ~ ~ o u l d  cane t o  the mind is aren't. 

efforts being mde t o  charwp these conditions. Thin i a  whose the whole 

que~tion of trade union activiw comes to the f ee . , .  rrsade union.s'khiQ 

seems t o  be at a low key in  h o s t  all the ETZs, except- Batan. Though 

unionisation wa~ low ~pmtanem p o b s f e  m e  not unccrrsmon pointin8 t o  the 

fact that the workere did implicitly believe that war the w y  ww t o  

aohievc better working conditions and wages. This implicit belieX9 however, 

hecer not taken any explicit form, m? What me the impediments to or@- 

eed union aativity'i 

S h ~ s  the Seoond Woxld Wm, trade union or&aations and collectLve 

- b a r w n g  k v s  be- @ow- in Asia. Tho stren&h and atrmcture 'of the 
, , 

I 



organrl~ations as well as the 1 ,ws nnrl F n o t l k ~ t i o . , ~  p r e r  -ing the  rights  

of l a b o u r  d i f f e r  across the countries, Tl~c legL.21 s y s t e ~ s  a r e  of the 

&>.tMA utyle in F ~ ~ a y s i a  and ijri L a d s t  and of t h e  A-ericm abjle in 

the Philippines. But all -these countries .had, some well d m l o ~ c d  and 

some embryonic, trade w-lon organisat ions. The E L I  vimrmsly b p l e -  

monted frm, the late 1960s hzs reversed the process and has co~s iderably  

eroded whatever gains that h e  been xadu till then. 

In Pl-dlipgines there existed a fair ly $emissive system of 

labour relations largely following the America1 model. The moi?,el inclu- 

ded such institutions ac certificatian of e l e c t i ~ n s  for the determination 

of a trade union as a bargaining representative, the  concept of unfair 

labow practices, labour injuqction an2 bargaining "in @od faithii. The 

declaration of martial law bas the US b o e t  regilneta response to the 

growing militancy of the i3coples ' struggles 2 martial law threatened the 

workers' right to job secuity and curbed their right to strike, The 

Prooidential Cecree of 1972 prohibited st r i lcez and picketing in vital  

inductrise which include E;PZrr. It also prchibitot:: 5!ie col lect ion of . ,,.* 

contributions f o r  defense or strike funds by the  uniora. These were 

codif ied  in the Labour Cnde of 1974. Though trade unions wore not b a e d  

in t h e  zones strikee were not allowed in zrvitalbi industries, rrhicll included 

those of the  mZs, The zone kuthori.ty ha2 txxclusive right over the zones 

mC was t h e  final inl'luenca through compulsoq arbitration, 

The right of the workers to collective bargahhg is a q ~ t h  when 

t h e i r  ri&t to organise is restricted, And wo..seo they are deprived of 

their most effective rroapon t o  assert tlseir power -- the r igh t  to strike. 

Thou* right t o  strike has been restored since ?981 the fascist rqxession 



goes on. !The asaadts ,  i n th i? ! t ion ,  and h a n a ~ s m e n t  of the workers by 

the m i l i t m y  are fox the p.rpose of weakening ttic labour mwmorit. 

In PWaysia the PMayahn Trade Union. Ordinance of 1759 went to 

'the extent of an~poworing the Minister to suspefia a trade m i o r ,  fox a pe- 

riod of time on what m4e i'Lfact interminable g p ~ u n d ~ .  Such suspension 

 render^: the  union ille@ =d incapable of .functioning legally. Phc~ 

dxaimnce prohibits public ieavalts f ron being members of a trade m i o n  

and bam outsidere mil offico-bsnrsrs of political parties frsm holding 

office trde uirtions. 

Under the W a y s i a n  kduatrial. iielations Actp 1967 the Miniater 

is empowered t o  give .-etlognitian t o  a &an. The act m p t e  "pioneer 

industries3 from collective bzagaining and makes strikes pacticzllg 

impossible, In addition, the g w e m e n t  laid ~ w h  strict rulee f o r  regi- 

stering d o n s ,  particulw1'y in the electronics indw-hy -- t l ~ e  FTZ indu- 

st=, aqd for .the election of union offhe-be.wezs that it became imp* 

seibie f o r  existing miens t o  get a foot-hold in the "pioneer indusk~ieaf'. 

'Phese measusae ham affected a good number of trade unions, mst 

of them have been declaxeri i l l e g d .  A claasic examp1e is the public poll-  

ciee sdnirfiatered by the  trade union Registzar who amdle8 the  first J 

appearance of a tm'e mian that rsgmuped the workers in the eleckonic 

and electrical factories contendhg that them ! ~ e r o  conai2ezcd t c  be bf 

two different industries. 

h 8ri -a, klX1 1977, the Sri B e e d m  Par* (L . )  and 

the o t l ~e r  left parties supporting it could s b p o  e, path qui.te different 
L 

from the paths followed by thcae cowltries in SE Asia, such aa iTdayiia. 



!the United ?atid Party @P) af ter  its clwtomJ victoxy in 1977 

startorl on a s&ng move tommh the SF, hian model, &I respect to lacl 

b o u  t h o  commission (WZ) wds :enpowerad to ;'atipulaf s rnininurrl wweS 

to be paid to mployees of enterprise ans the conaitions afsemfis 

of -employees W E  h enterprisei*. It c u d 3  in the ~ m i s c  of 

this power grant t o  such oraterpriees cxsmptions fruz f h s  vmiouB laws 

operat$ve. in the country. These p z . o v i s 1 ~  meant - ti=% the FIZ o d d  be 

exempted f*rom all the labour laws of the c a ~ ~ l k y  by fiat of the zlM- 

stor, This ia exactly w k t  was intended aB i a  evident from the statenlent 

of Mr. J q d e n e  while pssentlng the amended Zndwtrid Disputes Act 

in the National State  Asstmblyr 

%o ,we have derxmatcd a certain wea. In that are&, 
I want t o  sa;f quite frankly, 1eti the people of t,Ie 
iiorld iz1clu2ii~ our ca9italists come and -mike it a 
'robber bamn'rr areas, like the Amexicah *stem 
and the Japanese , stem a d  the Br5tLsR systm 
before the E~~uatr ia l  Pcvolutiono lct ~ b o d y  
c m e  and investw. 

mese lab- laws c d a  not have been enact@& without altering 

the political set up. ! h i s 3  work the gmmgnt has oomplsted, 1% repla- 

ced the Parliamentary system with an &scutive Presidentfa1 ~ysten. The 

term of the Parliament was e m d e d  for six  yaars in 1983. Ira addition to 

all this  lhe -nt has & itself with the soea l led  anti-terrorist 

lawe. Thase laws me abed at tho working c3ms and its o r p i s a t i o n s  too. 

ZI ICorea, a ZYwisional S g a o i d  L a w  regulating Lab- disputea 

at fore- fims w m  introduoad in 1970, prohibiting a31 l a b m  d i s p t o s  

im the aonsa, 8tatutozy .arbitrastion committees weze net up to reeolve 

labour disputes, and wii!e-iq exemptions fxom existing labour laws 



were granted in the ' zones. 

In em, dismantling of inikustrid r e l a t i ~ l l ~  aeome to be tho phe- 

nomenon closely rzsaocia-ted with the policy of EXIT and its coccanitant iTZ. 

However, t h i a  dismantling is often not confined t o  the PTZa and has lezgex 

impact. kbour is often brutally crushed %i2 the plit ical  pmceaa suited 

f o r  caxcying out ~ u c h  ap;3ression seems to be thc authoritarian ultra-faci- 

st type, 

l m e n t  of 1.Iomen ;in the Wtorics : kl icam of m* 
or Sheer Sub.*yumtion ? 

Muatrial capital since i'cci  inception has gone in a e s c h  of 

segments of population who could be degraded whose work could be tri- 

via1ised i3i the  society. This got ref lected in the  initial phase of tho 

emergence of thz factory s;%tcm i n  the form of m.ployment of wornen md 

child re^. Inhatrial capital s! ' zed  these poor an: helpless scgaenta of 

the socic.ty nrrd 'burnt thm out' conthuou8l.y 3n I t s  axpamian. 

The picture of the 'use' of women contirmes thr- two centuries 

of the hiatory of industrial capital. $s a strategy of the capital t o  re- 

duce costs, an accon~~animent to t h e  fr@entstion of skills and the 'degrek 

dation of woxk'. The incueitrial capital In i t a  axpanaion b r i n e  an ever 

increaeing m b s r  of woman into the sphere of production. The bringing of 

women in the recent past has followed the s c c d l e d  second "dustrial ~ W O -  

lutionl. It is considered a 'technical necessiw': 



i l  ...... t h e i r  delicacy of touch is indispen- 
sable f o r  a I a g e  number of tasks in which 
inost men rqould be completely incapable o r  
de~lo;.ably i n f c r i c r  I .  \Jomenls manual dex- 
terity a i d  quickness of cg-e, tl-lcir deli.- 
cacy and l i&tncss  of touch, n~l.:!e them 
clo&er nester and quicker at goticing 

Cer"ects, sewlng up bags, ssser!bl in~;  and 
pac!ring ~.oo?e and m h d i r ~ g  machines. , . . {I  

E1creog,  1930 : PU 

Idhat characterises wmenls work in imilufacturing is piece work. 

T h - r w ~ h  this mode of wage payment '!. . . , .gay is fixed against a specif ied 

level .of performance. The spoci f  ication of t h e  t a r g e t s  tha t  women have 

t o  meet is s e t  by the work-study analyst in r e l a t i o n  to an overall g r i d  

of s :lues given to cac h z~ovaent  of an operation. . , . . Such a mode of 
t 

w a g e  payment o f fe r s  bcth nanagements control over t he  labour process and 

t h e  worPLcrce m d  a ~ n c ~ ~ r s  of calculating l;.?,our cos ts  as a fraction of 

pro6uction  cost.^. Thus machine is t h e  ncm w ~ d  the norm is im~osed by 

The situation existing in the FTZs is m l y  8n exten~ioiz of the 

situatiaa zxisting in the  factories of the FNCs in -the developed countries 

bc th  historically and contemporaneausly. The re loca t ion  of production fa- 

c i l i t i e s  in FFZs, ther~ ,  is .= e f fo r t  at drawing ou t  the large pool  of 

young wonon in these ;countries, 

In addi t ion  t o  the active capitalist ef for t s  at  t r i v i a l i s i n g  and 

demading wanen's work vhst further complicxtea t h i s  whole structure is 

the attPt.~de of man to woman's piace in society in general an:: women's 

work in par t i cu la r .  The trade union rnwment is a l s o  pa r t ly  respoils ible  

f o r  this state of socicty: 



"Thou@l nuneric,dly wmen ouhm'1 wed m n  
in the union, they were locked o i l t  by the 
men not only from positionn but from dis-  
cussion~ as w e l l .  It was aaamed that 
women worlied fox pin money or that faatory 
work was not the real work in which women 
More involved and t a  which women ware commi- 
t t ed ,  In t h i s  way women's work and contri- 
bution axe minimieed, trivialined m d  viewed 
as peripheral in relat ion to t h e  work and 
contribution of male  members of the union, 
The emphasis upon the male 3read winner 
and the assm~t lon  made by m d  E! trade unio- 
nf a t  that  the world PC labour is a male mxId 
shows a union organiaa.tion that rewror?ucss 
the patrinrchal f o m s  of t& f'actobtl 
c~waminathan, 1985 : 1349J 

'Phus on the w k . l e  t h e  male dominance and t h e  unnq1ln.1 x - l = t i f i o ~ h l p  

between men and women in the society Fn general is effectively e q l o i t e d  

by the capital for i t s  advancement. And in maintaining tho status quo 

every ideological tool $8 made use of through the media end other super- 

structures avaiXable in the society: 

"0th women and men ape encouraged t o  
believe in the family as 'nat1~ra3 " a  d e ~ i -  
rable. The concomitants of this view are 
that heterosexuality, the gender dlviaion 
of labour  within the family and the power 
of mer! in the home a r e  dl p a r t  of a natural 
w=ld which cannot, therefcoore, be challenged'l 
,@waninathaul, 1985 r 1 3 4 9 ~ '  

JJI the developing countries the dimensions of po l i t i ca l  supgresaion 

i s  added to khe sexual diviaian of labour perpetrated by the MNCa and t h e  

subordination of warnon. E i s m t l i n g  of industrial relat ion ~ o e m s  t o  be 

aseociated with  tho po l jog  of ELI in a l l  the countries studied, F u r t h e r ,  

thin dismantling often extends beyond the born- of FT& and lxis larger 

impact on the society. In a ward, the long arm aftthe Govexm,ent is an 

active participant in making t h e  labour not only cheap but docile as well. 



Conclusions - -- 
In oonclusion, .the .stmtctwa of EPZ production is Wined by 

companies t~~ithin the  zones tat the  micro, The location and control of 

the ~ompmics are a reflection af the macro world wherein the  developing; 

countries are =-ling to boost their exports through the ELT strategy 

to stave off persister-t mP problems, and the 'XCs axe systematicdly 

relocating their productim facilities aimed at exploiting the extremeljr 

cheap labour in the Pierce competitive et-e of capital. This whole 

proceas takes place within certain socio-culturaJ parameters marks8 by 

definite modes of subo:dination, such aa subo~dinatian of women. These 

specific pre-ez&isting modce have always been mae use of by capital h~ 
I 

its aggmn3smnent and the >TZB are no exception, 

The chmacf e r ~  ~:~-olved in this whole *ana are the E"PZ workers 

facing t;re local maagment nf ; a i r  units at the .nitro where the l oca l  

managements w e  controlled and guided by the cweraJ.1 pol iw of the nother 

units located elsewhel*e, being part of the intexnational capita. The 

laws the local managements need t o  follow i~ t he i r  relakionship with 1- 

bour h the  process of ~ r o d ~ t i ~ n  are set by a ,Varzlm@nt which is under 

constant preame to ofr"er the cheapest ar,d moat docile labour. R ~ m i n g  

p d l e l  t o  this 4 c o n t i n ~ ~ ~ , s L y  contributing to t h i s  theme is the dramm 

of the male domhted life world where females are made t o  cazry out tasks 

which are abminabls a ~ d  demading. 



Notes 
C-CI 

I . These are based on survey= carried out in =iligpinss, Tcaimn, 
Malwsia and Sxi h&a by Asia Partnership f o r  Human k c l o p m e d  
bctwecn 1381 ' and 1985, 

2. Compmed to the  other aones in om study tba par c a t  below 17 yema 
looka amazingly mall9 the Teason fox which need be seen in the 
restrictions impoeea' In Sri  h n h  on employment of persons below 18 
g e n s  such as prohibition on employing mch persons bcf~re 5 
and after 5 FM. 

3 .  Thig could be at t r lbc ted  to t he  generally high levels  of l i t e r ~ l c y  . 
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