68647

Working Paper No.128

EVOLUTION OF UNIONISATION AND CHANGES IN
LABCUR PRCCESSES UNDER LCWER FORMS OF
SAPITALIST PRODUCTION

A Study of the Cashew Industry of Kerala

K.P. Kannan

Centre for Development Studies
Ulloor, Trivandrum 695 011
India

May 1981



EVOLUTICN OF UNIONISATION AND CHANGES IF LABCUR PROCESSES
LOWER FORVS OF CAPITALIST FRCDUCTION:

A study of the cashew industry of Ferala

1. Introduction

This paper attempts to analyse the process of wage bargaining ard its
implications for the conditions of labour and the orgahisation of production
in the cashew processing industry of Kerala. This industry partakes of the
characteristics of lower forms of capitalist productvion: it is characterised
by technology employing manual methods of processing despite the fact that it
is engaged in commodity production and empioys -uage labour. A peculiar
feature of this industry is the employment of women in large rumbers (nearly
100,000) on piece-wages under conditions of close control and strict

swvervision,

Analytically, this industry may be classified under what Marx has called -
the process of formal subordinétion of labour. 1’ Formal subordination of
labour to capital is associated with that stage of cap'italist production in
which the objective of the capitalist is to meximise absolute surplus value
using traditional tecbnolby.?'/ However the organisation of the cashew
processing industry differs from those under.formal subordination of labour
in the sense that the former has done away with even the semblance of
autonomy of production units. In this respect, it stands closer to large

scale industries in which real subordination of capital exists. But the
large scale production units in the cashew industry do not employ modern

technology; they are called "factories" in the sense of workshops in which
large numbers of persons work under strict supervision of the employers or
their agents.

Unionisation of labour which began in the cashew industry quite early



has led to frequent confrermtation of labour with emrloyers. Bargaining
has conferre:’ cr. the w rl-vs sevorzl benefits, waFe and non-wage. Hovever,
thr nrecorl co.iviore of the Infvectry indicaete thet in this long drawn
ctruzde et oy (reardisd dzhour and cayital, the Istter has managed te
emerve vietcerious without takirs to capital-intensificetion or teochnclegical
imprevererte, in a sitvation of surplus labour surrly, employers seldcm
“in prurene be rosort to mcthor.srof 1-bour rerlacemzrt ovzn in the frer of
strong unionisrticn and hard bergaining in order to crlerge their profits,
In fact, the outmoded labour intensive methcds themselves and all the crude
forms of exyloitation scem to be perpetuated by the employers in this
industry with impunity,

Such # rastlt might lock parsdexicsl. An anslysis cf the rctunl
procecscs at :A'(‘I‘k is howsver likely t- throw 'p 2luce to resclve this
paradox. ‘Such en .effcrt calls for ~ close cxomiration of the nature i
charrcter of unic;risation in the cashew irdustry, UDefore tiv take vp thic
task, it is hewover necessary tc troc: first thie orir'in-s, prowth end rerevs]

features cof the cashew industry.

2, The Origzins and Growth of Cachew
Erccoesing Indystry

Even though according to official c¢l-asificeticn, ecrolcw jrecoseir:- -
a traditionel industry, it has e histiry «f criy helf - century, Ztrertir
frem humbIe arigins when the export of cash~w kerrels w-s criy » feo seriw -
(to New York in 1925), the industry grew rapidlv enc was Sirir ':“t?;.m-‘-u"‘
in a period of sbout ten vears as a rosult of't.Pe crowinr dopene fooeo
k:rnels in the tureign markets (mainlj,{ the USA) arx;] th: mvrilzbilits of

my,

cheap labour in Kerala possessing the requisite skills in proceseins,
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growth of the industry s reflected in exports is given in Tahle 1, The
industry remained however, hirhly localised. Till the mid-sixties rearlv

S0 percent of the fota.l worls exrorts wes accounted for by the fat_:tories

in. the uilon district of Ferala, Imergence of cashew processing factories i
in recent times in the Zast Africen covrtries and Bre zil has been, however,
bringing down the share of Kerala: nearly 7C percent by eerly !'seventies

and to 50 :ercent by the end of the decsde,

The cashew processing *ndustry continues to occupy, however, sn
important place in the economy of Kerala because it accounts for more than
half the employment in the factory sector in the Stato.2’ More than 100,000
workers are employed in this iﬁ*vstzy of which women account for a>out @4
percent, The reites of gross profits in the irdustry is rerhaps the highest
among similer egro-yrrocc:zirc industries in Yerela.-/*/

In the beginning, the ceshew ircfustry utilized the r-w cashew muts growr
Ccmestically, mainly in the rorther: part of Kerala (ther Valaher district in
the Madres Fresidency) axd .South Fansra (now. in Farnateka) regions. When
the demand for kernels prew, proczssors hegen to import rsw ceshew nuts
from the East African courtiics 5/ Cashew processing on a comrercial scale
was reported to have sterted in 1025 with the setting up °_f a 'factory' by
one 'r, Joseph Feriera. This was followed by arother 'factory' set up by
an Englishman, %.T. Anderson, in fuilon town in 1931 employing ebout 2,700
.workers, A number of small rrorescors also ceme into existence as sub-
contractors to the factories who processed coshew nuts in the workers'
households. By 1936-37, the vumber of fsctories rose to 39 -and employment

to more than 20,000 workers, &/

We should here take note of the trsnsition which took gplace from trode
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in cashew kernels to processing of rew puts on an industry besis, So long
as the market for the kernels remained narrow, the coastel treding compenies
such as Peifoe Leslie acted as middlemen by purchasing kernels from the
households and selling them in foreign warkets. With the introduction of
the csshew kernel in the American merket, the prospects for large scale
exports emerged and the trading compenies toock tc purchase of raw mts and
their distribution to workers' houscholds for partial processing like roasting
and shelling, Purther processing like peeling, grsding snd pecking wes
transferred to the so called "factories® whifh were no more than drying and
packing yards.Z/ The practice of processing in the heuseholds was known as
cottage processing, The setting up of factories (since 1931) did not mean
any shift in the technicai foundations of production except in one operstion,
roesting the nuts, It only meant the shifting of the processing activity

formerly done in the households to the “factories' in which large rmumbers of

workers were assembled., It was a cese of manufacture based cn simple egcopert

in the early stages of factory rrocessing, raw muts were roasted in
open iron pans, a crude form of roasting. In 1932 Peirce leslie and
Company discovered a new method of roasting in place of the crude open
pan roasting, This was “drum roasting" ccnsisting of a long cylinder, tilted
and placed over a furnace, into which rav nuts are poured at cne end,
'igniting as they pass down the c5linder and collected for shelling at the
other end, Though a considerasble improvement over the old method in terms
of increase in ocutput of roasted nmts, it did not ensble the extraction.
of the cashew nut shell liguid (CNSL), a versatile industrial raw material,
However, in 1936, Peirce Leslie introduced the "Hot 0il Flant® whereby the
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raw mits were roasted in a-bath of hot (200°C) CNSL in the process of which
further liquid was extracted from the roasted nuts.g/ This was the.only
technical change introduced to .cashew processing. The only. other change
worth mentioning was the process of vacumization sdopted in packing to
guarantee the quality of kernels till they reached the destinaticn., Both

these chenges harily uffected the employment in the industry.

3, Conditions cof Work and Control
of Workers

In Quilon where the cashew processing industry was first concentrated,
lebour was recruited from people belonging tc the lowest rungs of the sccial
and econcmic stratum, mainly from the harijen ccmmunity. Exclusive dependence
cn agricul;dre fcr work had meant for them low and uncertain income,
arbitrary terms and conditions of work and long spells of for@ed idleness.

The establishment of cashew "factcries" opened up for them some chance cf
reguler wage employment, The overriding desire to overcome social barriers
and achieve freedom of labour must hcve been a streng incentive for them to
seek work in the cashew factories, In speeifie terms, werk 'in these
"factories" meant the prospect of money wages, fixed hours cf work - though it
elso meant long hours - and, more importantly, eontinuity in employment.
Excepting the most backward communities, the scci~ty, in general, used tc
lcok down upon this "factory" work. Among thcse who were recruited fer
work were a large mumber of children and girls, Like inrthe "Kankani
system" which was in vogue in the recruitment cf plantaticn iabour,

it-tme - 47 - rerpensibility--of ‘the g ypen .-{chinf worker) in

thr crsnew- factexy; whe wascususlly-mreenicr man in charge of

roasting , to recruit the required number of workers,
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workers, Work in the “factory" had to be started in these esrly periods as
early as 4 e,m which ccntimed fi]_'l.-é p.m.'or even lestar, The "factory
coneieted of a few thatched ehede e.nd an open grourd for roasting and drying
of muts, The thick smcke commg out of’ tbe oren roasting pans engulfed e
whole place and mffecetv..»d the workers., By the end of the day, the workers
would get covered with a thick layer of eoet ard presented e horrifying
sight, Hardly any protective clc-thee were provided to the workers. The
hands of women, especially those engaged in shelling, would bear the marks
of burnt skin and would get diaf:.gured by the black shell oil eftbhe roas::.
mite. The workers were liable to hesvy penalisation for mistakes, even mi:::
ones, committed during work. A certain payment had to be made (4-5 kesu
equivaient to one paise) for drinking water, Deductions from wages wte

on' several pretexts: as rent for the use of baskets surplied by the emrlc.
as oontribution tovards payment of a lump sum during Opsm, etc. The vags
retes entered in the account books did not reflect what was sctually peid i~
the workers, Thib practice of déductions on various items and the deplo:: -
‘conditions of work were quite common in most of the industries,? Over o-.
above the’ deductions made by the employer, the workers had to placate als:

' the mobppane ‘Who had rceruiicd them, For the cashew worke‘r,‘ the overall
dedudtion came to about 25 petcent of the Viaged shown in the socounts., 10
Wage differed eubetant:.ally between fien and women, The daily wages of w..

in different categoriea for,1934-35 are given in Table 2.

What were the principe ma of control of work? The piece rate

eystem is one of the mcst effective foma of work supemewn, ouallty

control and ex'tenaion of working hmrs. Women workers in ceshew were no*



entitled—to_get wages. for-broken-kernelsy-hence they had to be extremely
careful jin-shelling-and peeling mita, If a worker was undtemyted-to-eat a
kernel or two, severe punishment..followed, which varied from a few blows
for children to defacing and perading in the open fcr others.-u-/ Instances
were not rsre in which the mgomicus and. the-employers sexually exploited the
hapless and- defenceless woren workers. The workers were housed in rows of
thatched sheds conctructed in areas not far from the work place which
presented e; sordid spectacle of filth, disease and hunger and moral and

culturel degradetion.

In the “eginning, nearly 15-20 rercemt of the workers were men.1—2/

Gl;a.dually Ten were dispenssd with-erwept-dn certain-operetiong_like -roasting
ard_packing erd rome .miscailaneous work. The percentage of women workers in
the cashew ir_xdus't.ry gtabilized arcund 94. The distribution of men and women
in different cperaticna is: men 6 percent (roasting-§, Heatingﬂ, other

work-3) and women 9.’; percent (s‘nel_ling—l.z, preeling-42, grading-m.).ll/

It is agains’ this ba~kground of extremely appaliing conditions of work
with low wages {zombt ued with extre econcmic forms of explojtation) that the
basis for the growth cf the cashiw industry was laid in Kerala which till

recent timos accounved Ifor 90 paorors of tone world trade in cashew kermels,

k.  Emergencs ~f Trade Unign Crganieation
Among the Cashew Workers

The emcrigence of worker -omsciousneas in a zocial and political milieu
of subserviance of 2arg2 mass of f.he people to the colonial power cannot be
expected .in s3alsvion, T4 wis during the period of intensified nationelist
struggle for politicsl indepenicace of the country that attempts began to

enlist the rar‘iripa’‘on ol varicis -ections of the people including the



working olseg,. The ideclogioal pegition taken by a section of tho palitical
activiets within the Congress Party amd the formation of a group within it
celled the Congress Socialist Farty may be ssid to have laid the foundations
of a redical political movement in Kerala. The period between 1230 -end 194iC
was a period of political turmoil due to the freedom struggle; it was also
economically thé worst -period especially for the working class. The objective
economic conditions of the workers compelled them to respond to the call to
organize and to combine political struggles with struggles for economic
gains, This is not to say that there were no attempts at organisation of
workers before the political struggle turned radical. In fact-the inhumen
treatment meted out to workers had given birth to the Labour Association
among the coir workers of Alleppey as early a8 1925 whose activities were

mostly mmanitarian in nature, 4/

As part of the political and trade union activity among the factory
workers, the Quilon Factory Workers Union (QFWU') was formed in 1936 incor-
porating the workers from the cotton mills, saw mills, tile factories,
coir factories and engineering workshops in the Quilon area. Those who were
the office bearers of this Union had worked for sometime among the workers
in Alleppey and the Labour Associstion there. It was at this time that the
cashew industry began to be organised on a "factory" scale consequent on
the increasing demand for kernels in the foreign market, The QWU made
- several attempts to enlist the association of cashew workers in the work of
the union, Campaigns against the inmumen conditions of work and extremely
low level of wages were conducfed along with political activity among the
workers, In the beginning, recalled the then General Secretary of the QFWU,

it was difficult to persuade women workers to join the union or take part



in its activities; they were scared by the proepect of dismicsal by the
employer. But when the orpanisation of workers gained momentum, women
workers came forward and actively participated in various strégples. This
trend was nct only viewed with suspicion end disapproval by the employers
but they also resorted to evcry means to terrorise &nd check the éctivities
of the unions. Leaders of the QFWU were harassed in their factories, often

/
beaten up by goondas and were subjected to extreme forms of hnmiliation.lﬁ

‘A wave of labour unrest took plece in September 1939 when, after the
Onam festivel, T.K. Musaliar, one of the bippest processors dismissed 100
workers from his factories as » punishment for their involverient in the
activities of the QFWU., This sparked off widéspread protests not only from
cashew workers but from other workers in other industries as well. Poiice
force wss deployed to quell the wave of protests; Quilon towr witressed’
mdfchas, protests and demonstrations on an incrcasing sczle. Finally, 40 of
the 100 dismissed wofkers were taken beck by the employer. This event then
became a ﬁﬁrning point in the history of unionisetion of the cashew workers,
Large numbers of women had by then become asscciated Qith.the activities of

the union.

To pre-empt any further move to organise the cashew workers, T.X.
Muselair took initiative to form a union fer his workers under the name All
Travancore Cashew Workers Union (ATCWU); the entire monthly subscription of
the workers was paid by him and all workers in his factories were enrolled
in the Union, .A few persons picked by the employer were aprointed office
bearers. However, a generesl meeting of the ceshew workers was arranged to
obtein the ratifidation of the appointm:nt of office bearers. Workers

gsensed the danger and contacted their leaders, some of whom were in jail,
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A large number of workers assembled for the meeting and when the elections
came they elected their leaders rejecting 'the nominees of the émployor.'

/
Thus the orgsnisation created by the emplcyer was captured by the \.mr'kerei.l'é

It must be noted here that during this period contimucus contact was
meintained by the orgenisers with political and trade union activists frpm
Alleppey and Malebar who gave political education clesses for the cashew
workers. The fonnation. of the Cormunit Party in 1939 and the beginning by
the Party of a vigourous political education campaign was a land mark in
the history of trade urionism in Kerala., All trsde union workers began to
receive regular and systematic study classes which included subjects such
as World Working Class, Indian Working Class and Soviet; Revolution. When
a State Committee was forméd by the Party in 1941 in Travancc-ue , cadres were
deputed for work in various parts of the State, A rnumber of political
activists were deputed tc rural areas in Quilc-m where new cashew factories
were being set‘ up by the capitalists with a view to exploiting the cheai)er
laﬁwr availaeble in those areas and insulétihg the workers from trade union
activities which had already become strong in the urban centres, Cashew
workers were treated as untouchableé partly because of the dirty nature of
their work and partly because they belonged to the socially ‘most dis'adva'nt—
aged sections. It was however due to the work of dedicated bands of politieal
activists that the cashew workers were organised on a firm focting for
securing better conditions of work.l-'z/ At the peak of the Second World War
period, economic conditions were fest becoming unbearable for tbe workers,
Workers' struggles for subsidised rationing, increased wage rates, etc.,
were 6rganised in several places, Further labour mobilisation drives

helped the ATCWU by enlisting more and more workers. In 1942 in order to
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effectively combine the political struggle with verious eccnoric demards,

the A11 Travancore Trade Union Council was fcrmed which lat~r-baccme the

. "X Kerale Trad Union Ceuocil
IXetex o SEStE by incorporating into it the unions in the State of

Cochin end the Melabar Cistrict.

In 1943 the struggle for increasing wage rates, payment of benus and
inclusion of cashew factories under the Factories Act wes intensified. 1In
an atmosphere of struggles and pressure tactics, the demand for including
cashew factories under the Factories Act wss conceded to by the Goﬁernment;

the struggle for bonus continued,

In Travancore, workers' struggles were waged not on economic grounds
ulor~ they combined their wage struggles with political demand forrrespon-
8ible government, The then Govermment cof Travancore under Diwan Sri C.P,
Ramaswamy Iyer, wanted the trade unicns to abjure their political demands
and promised them to grant their economic demands including bcrus, if they
did, As a measure of placeting the workers the Government, at a tripafrite
meeting, held in 1946, decided payment of bonmus to all'factory workers at
4 percen:. ixresbectiVe of loss or profit, While this wap by itself a
significant achieﬁement, it did not help to wean the workers esway frem the
polifical struggle directed ageinst the ruthless and authoritarian Governmént.
In fact, with the passage of time, the political demands became the foremcst
in the workers' struggles. The Covermment countered the agitationists
particularly the main political affiliate of the workers, the Communist Fart;,
with violence and suppression, The culmination of this confrontation was
the Punnapra-Yayalar risihg'which was crushed by the State. To Govermment

hoped to destroy the radical trdde unions by barming them; several
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organisations ineluding the ATCWU were banned. A large number of political
and trade union activists were arrested ani demooratic rights-taken away.

This was a period of retrogression in workers' movemerts: meny of the rights
and demends won‘earlier by the workers including bonus ceased to be honourcd

or implemented,

5. Trade Union Strategy After Indepcndence

' The trade union movement in Kerala had two important pheses of growth
andvspread among the working class, The period between 1937 and 1942 was
one of consolidation and of united strugrles across industries and regions,
The objective basis for such struggles was provided by the extreme sconomie -
hardships and poor, often inhuman, conditions of work. However, the proceus
of mobiiisation in the first phase gave an edded dimension to the struggles:
the integration of political goals and demands with economic demards, During
the next phase, 1942-47, polftical struggle became, as part of the overall
freedom struggle, the major focus of trade union ectivity with the objective
economic conditions of workers providing the grourd for their participation
in them.. With independence of the country, thé focus of the struggles
reverted agein to economic demands, But the effectiveness of trade unior
movement was blunted by splits into several groups along the linesdf the

ideclogies of the major politicel parties.

It may be noted that till 1947, the trade union movement was under the
banner of the AITUC, Struggleé for the restoration of the demands agreed
to earlier, like the payment of bormus to all workers irrespective of loss or
profit, were started again under its ruspices., The passing of the Minimum
Weges Act by thg Parliament gave added strength to the demend for introducing

minimm wages and better working conditions. The re-emergence of widespread
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uorkers'fstruggles organised under the AITIC led to its tan ir 1948, During
this period, the United Trade Union Congress (UTI'C) was formed as the trade
union wing of the Revolutionary Socislist Farty which filled the gap ir
trade union activity due to the ban imposed'on the AlTﬁC, "he: strengheld

of the UTI'C was Quilon with the cashew werkers constituting a significant

proportion of the total UTUC membership.

In 1957, as part of the strategy of countering the ideolcgical and
orgenisational weight of the AITUC, the trade union wing of the Congress
Party, the Indian National Trade Union Congress (INTUC) started organising
gbrkers in the cashew industry under its banner. The initial target of the
INTUC wes the supervisory (white-collar) staff. whose middle class social |
background meshed well with the ideology of the Congress Party. Through the
help of the supervisory staff, the IFTUC gredually gained c6n£r011 0§er
other workers over a period of time but its relative strength was ﬁuchlless
than that of the UTUC and AITUC. By 1962-63, the INTUC beceme one éf the
rocognised unions in the cashew:industr&;lg, In the years that followed,
especially during the 'seventies', h11-the major unions were split into two
or more unions leading to a situation of tooc many unions fighting one another
for the 'cause' of the workcrs, The fragmeniation and proliferation of
unions was not an isolated affair; rather‘it was a corroliary of the splits
and mushroom growth of political parties in Indies in generel amd Kercla
in particular. The AITUC was split into two in 1974, the AITUC and CITU
(Centre of Indian Trade Unioné);_following the split which took place in
the Commupist Party of India a décade earlier in 1964; the INTUC gplit into
two in 197é following the post-1969 split in the Congress Party. The

formation of regional parties such as the Kerala Congress slso saw, after
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a period oftiime, the-emergence of their trede union'wings. Todey, the
cashew workers are organised under the following central unions with

political affiliations to major parties.

Union affiliation Political affiliation

UTUC Revolutionary Socialist Party

AITUC Communist Party of India

CITU : Comrunist Farty of India (Merxist)

INTUC (U) Indian National Congress (U)

INTUC (I) Indian National Congress (’I)

Others Kerala Congress end other
regional parties,

It is the contention of this paper that while the procesa._of unionisation
cortimied unabated it has hardly been possible for the unions to bring about
any significant improvement in the economic lot, not to speak of the broader
8zcial position, of the workers, On the contrary, our evidence shows that
the workers experienced a comtimiing erosion of their wages and employment
and are practically being forced into the ranks of the reserve army of the
unemployed.. It would appeer that the major predccupation of the trade union
activity was on issues relating to wage rates and bomus. In the process, the
overall economic interests of the workers deﬁned in terms of annual earnings
through continuity in employment and conditions of work has received only
insufficient attention. In an industry where the capital is "foot loose"
and has considerable excess capacity, the employers could counter such a

strategy of the unions successfully,

Of greater importance to our discussion here is the impact of wage
bargaining and the employers' response to the bargaining on the conditions .
of women workers, Available evidence shows that any meaningful economic

gain due to trade union activity has gone mainly to the men workers, The
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labour process &s evolved and implicitly reecopyidsed by all and the exploit-
ation of unorganised workers resulted in a systematic ercsion of the
notional benefits of factory work for the women, A socio-eéonomic survey
conducted by us revealed that the socirl stratificetion ol wcmen workers
has also largely remained the same. The cumlative impact of all these
coupled with the shortage of rew wateriel, felt more acutely in recent
years, has undermined the position of'women workers and secms to have

weakened their faith in the functioning of trade unions,

As mentioned earlier, the trede union struggles waged in the fifties
were rainly directed at securing fixetion of minimum wage rates ard payment
of borus in the cashew industry. A4S mey be seen from Table 3 a substantial
prﬁportion of the growing mumber of disputes in the industry were commected
with the issue of wage rztes and borus. The basis for fixing minirum wages
was provided by the Minimum Weges Act of 1948 of the Central Government., In
fact the issue of fixation of minimum wages was the dominent issue on which
workers struggles were organised in the early 'fiftiesalg( As a result of
organised struggles in several of the industries (including plantations
and Agriculture) Minimum Wage Committees were formed for e rumber of
industries by bringing these industriés urder the schedule of the Minimum

Wages Act of 1948,

Combined struggles organised during 1951 and 1952 resulted in large
scale disruption of industrial activity in the cashew incfustry. The
main demand was the fixation of minimum wages and payment of bomus. In
the background of increasing political representation of the working class
in the legislative bodies and the struggles of the unions, the Gevernment

was left with no option but to initiate measures for the settlement of
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disputes. Thus the first Minimum Wages Cormittee for Cashew Industry was
appointed in 1952.29/ Workers were also able to secure other demands such
a8 fixation of working hours, maternity benefits and borms though these

issues came up frequently later on due to unsatisfactory implementation.

The Minimum Wages Committee of 1953 spent considerahble time in
determining the time rate minimum wages tut this covered only 16 percent
of the total work force (6 percent men and 10 percent women). The remain-
ing 84 percent of workers, all women, were to be governed by piece-rates,
.‘the increase in the minimum'rates of which was much lower than that of

time rates.gl/

Moreover, the Committee had fixed the work-load for piece-~
rated workers to become eligible for the minimum wages. This meant that
the daily wages was an uncertain wage because the employers could easily
manipulate the work-load by not piving sufficient quantity of raw nuts or
creating conditions for the non-fulfilment of werk load. In fact this was
one of the principal forms of evading payment of wages at the legally fixed
rates. The practice of evasion contimued unchecked. Rurther, the Committce
itself juspified payment of lawer'wagﬁs to wcmen because "we find all the han
jobs like bag earrying, roastirg, etec., being done by men and shelling,
peeling, etc,, which are less arduous by fbmaleé.“ Women workers were
considered not only performing less arduous jobs but also having less burden
of supportiné the family; In the opinion of the Committee, these two factor

justified a lower wage rate to the women workers., Such a view has not been

found to b~ contested by the urions though it could have been far from
facts.gg/

The Committee did not fevour payment of a separate Dearness Allowance

(DA) but only a consolidated wage.and there was no provision for compensati
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for changes in cost of lving, Payment of a separate DA due to ircrease in
the cost of living was the major demend between 1958 and 1960. In 1960, mcre
than 50 percent of the total rumber of disputes in the State and ©" perecent
of the workers affected by such dismfes related tc the cashew industry. The
Sovernment arpointed a Minimuvm Weges Adviscry Committee and hased on its
reco:menc}ations revised the minirum wages f'cr the cashew industry in 1960.
One of the imrortant reccmmendations was the payment of a seperate DA. But
here again, the psyment of DA to the piece roted workers was subject to ful-
filment of phe minimum output stipula‘béd_-a-l"/ This, as we shall see later

gave sufficient scope for large scale evasion of the payment of DA, -

6. Response of Capital to Statutory Minimum
Wages and Its Impact on Women's Earnings

How did the minimum wages stipulated work in practice? What was the
response of the employers towards implementation cf these statutcry wages?

To answer these questions we need to go into the details of the methods of

determining wages and the vsrious practices fcllowed in evading them.

Evasion of the payment of wages took place on a large scele mainly for
the piece-rated workers, who were all women. -Since the paymert of minimum
wages was subject to the fulfilment of a minimum output, the employers
supplied only insufficient quantities of rrw mts, This in turn led to
employing much more labour then is actually warranted by the availability
of raw muts, By reducing the working days in 2 year, the employers were
also in a position to evade payments for maternity, etc, Such practices
created a situetion of reserve labour which could be drown upon as and
when demanded by capital to meet its production requirements, With the

upward revision of the minimm wages in 1960 this practice spresd to a large
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rumber-of -factories_along with. a-rumber-of -other methods-of eveding veyment
of wages, etc,

(ne of the weys of non-payment of DA, for example, wat to surply raw
nuts of two drys for prccecsing in one day. Fut the quantity will not be
spfficient for a full dey's work on the seccnd dav., This will be corsidered
as che day's work and o'ly one day's Df will be-given, DA for e worker
ceme to 92 paise per dsy end ar incustry with mere than 100,000 workers, of
which R4 rercent were piecc-reted, could thus eprrcpriste nearly R, 80,000

ver dey from the wage bill,

The other practice was to underweigh the output of the wowem werkers
and show 2 lower amount thus reducing their dsily ersrnings. Many women
workers were either unable to find this cut or were too powerless tc ~uesticn
the supervisorgs, The Factories Act per~itting employers to r-cruit workers
on aprrentieeship basis was elsc teken edvantsge cf by the employers. -y
recruiting workers es "errrentices' who were not given atterlsrcs aards ad

hence were denied sny clair fer DA, Any rlaim for attemdence card often

used to met with loss of job,

Similerly many of the non-wage henefits were ®lso denied to the workers
in one way or another, For enlisting a worker to the Frovident Fund scheme
he/she should have eompleted 250 deys of service; by manirulating recoris
many were deried the benefits of the FF, Illiterete workers were urable to
keep treck of their records and fight it out mivmuauy.g*/

In practice, the employment status of a' cashew worker, especially womer
work~r, remains therefere virtually the same as thet of the casual lahcur
in agricult'.ure ; moreover the former has to work under ertremely tryipg

conditions, Probably the trade unions wers aware of such prectices within
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the factory but no orgenised ettewrt-sesms to heve been teken place
eifectively to-counter-these vractices. 1+ retrosmect, it-.worli-seem

that the emrloyers were rot cnly able to -overcome such obstacles tut even
resort to the practice of - cottage pm;:essinp urder which the workers
surrendered any claim tc winimum wrges ard cther nov-vage benefits legally
@uaranteed for factory workers. "Cottnge fmcoasirg" as Cescribed in the
earlier pert of this parer, wrans the rrectice of processing of crshew in
households which are collected erd pected ty cér-nn.v ies for export, However,
the ¥cottage processing' prectice adopted efter 1960 did not mean famming ci
out thenprecessing work but carryirg out the work in factories when they
are officially reported es closed, It wes en extreme act of explcitetion
of the poverty-stricken workers artirely dependent or crshew processing.
Under the "cottege prcoessing", workex:e were raid a consolidated daily wage
without recording svch work as factory ewm-1'ymont, which worked to roughly

half the rates paye-le under the stetutory minimum wages,

w“hen the rractice of cottege process'rg tended to beccme widespread
and threaten the ivterests of the orgerised workers, the trede unions actively
intervened and in 197 the, sucaeded ir gettivg the “cottsge proressing"
banred in the State by the Governwent. Fowever, those whc cculd afford to defy
the law contimued the practice, At the e@ time many process=ors began to .
shift the rroéeesing to the herrby district of Yanyshumari in Tamil Yadu
where labour was still cheapsr end no mivimms wage legislatior existed .
..ith{q e rericd of 5-6 years frow 1°%7, & significant pcrtion of rrocessing
was thus shifted reducing the employment of werkers in Quilem. Thie aspect

of the decline in employmant is discrssed in a later section,
In 1967 the minimum wagee elso wern revised: ‘for the next eirit yerrs
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there was no provision of tho minimum wages.. The latest previgion took plafse
in 1975, While revision of minimum wages was tekirng place on one side, many
develcpments were taking place in the industry which had en adverse ef.‘fect‘on
employment and weges. As described earlier, the variocus methods cof evasion
of payment of minimum wages and the subsequent shifting of the organisation
of the industry from factory processing tofcottage processing" eroded
cons.iderably the carmings of workers, as may be seen from Tables 4 to 6.
Teble 4 gives the prescribed basic rates of minimum wages and DA and Table 5
the daily earnings of different categories of workers calculated at the
minimum wage rates, It may be seen that shelling and grading are the

lowest paid jobs, However, since grading is on time rate basis, the kind

of uncertainty attached to shellers is absent in the cese of greders., It
should also be noted that the men workers in heating werc governed by
monthly salaries since 1960 and by 1975 monthly sslarics were introduced to
workers in roasting alsc, ‘While this difference in mecde of payment cf

wages as between men and women is itsclf significant in severrl respects, 2/
the difference in tormms of equivalent weighted averege deily wnges is still
greater, By adjusting the increese in the cost of living tf'cr caleulatirs
the DA we have derived = time series data of weighted averege of dnily

wage for the period 1953 to 1975 .2—6/ In Table 6 this data hos been

compared with the dats or average drily earnings obtained frem the Anmal
Survey of Industries, It is guite evicdent that the acﬁual payments were
much lower than the prescribed minimum wages. While the difference was
around 25 percent in the decade 1953-63, it increased tc abeut 40-50

percent since then consequent on the revision of minimum wages and
introduction of separate DA in 1760; the difference of this magnitude

continued till 1968, This is,a reflection of the kind of labour practices
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followed as described esrlier and the shifting to eottape processing'.

Such practices reached their peek in 1967, when the Governwrent was forced

to ban them, Subsequently, since 1969, the difference between minimum wages
and actual payments reduced to 20-25 percent; but this decrrase was also the
result of another developm-nt in the irdustry namely, the establishment of
a Government-ocwned corporation which entered direetly into cashew processing
by taking over some factories which had been closed down by the privete
emrlcyers, The measure was an attempt to guaraﬁtee in the industry at least

a part of the total employment in the "factory" sector, The inerease in the

actual payments made to workers since 1969 is partly accounted for by the
payment of the pfescribed minimum wages to workers in the public corporatior.

7. Conditions of Work and Socio-Tconomic Charaoteristies

of Cashew Workers: Sample Survey

We conducted a sample survey in 1976 among the ccshew workers employ~d
in factories in Tuilon to obtain scme insight into the eonditions of work
and socio-rconomic characterictirgsof workers, It showed that the oondificns
of work prevailing in most of the fsctories were apralling, Most of the
work sheds, especially those in which women are eﬁgaged in shelling
operstions, did not have even proper ventilation, House-keeping was
extremely poor and often the structure were old and dilapidated. Thougt. the
Factories Act has laid down rules r-garding certain hesic feellities te bé
provided for the workers like canteen, lavatory, sanitation, creches, etc..
a large number .of factories do not either observe the rules at all or cbeainw
them onl& nominally., Factory Inspectors are supposed to vigit the factorics
periodically to ensure proper implementation of the provisions of the
Factories Act. But it would seem that the conditions of work have herdlw

2/

undergone any improvement over Lhe years,
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The- eouiopsecpenie-gontttioms afl-the yrrkers—were-found to'be, in
rerer»l, extremely péor. The fect that t*ey cffer-themselves—for—very louw
rectes of weges is .itself sure evidence of svch neverty. Cf the total
workerg in tha sample, 35 percent were illiterste, Illiteracy was the
7ighest among workers er-eped in shell’ng amd rcestirg, say, 50 rercert, Most
ot them belcnpec to the socially backward ccrrurities and the scheduled castes,
iersons helenging to the scheduled crebee-were~emnloyed Wwainly ir the 'uncleen’
orererticns such as shelling and r;casting. The aversge hovseholdsaize of 56
nercent of the workers wes more ther 5; but most such householde had more
t-an one earming wemher, Cne fift: of the workers possessed no lerd; even
the lands in which they had their—tutwerts belcnged tc others. Workers belorrird
to this cetegory of the lardless ware emplcyed mai-ly in the unclean and the
lowest paid opereticns like anelling end peeling, (f the remaining four-fiftus,
all but 7 percent owned lemd telow 50 cents, Among the werkers irterviewad,
‘5 percent reported poor heelth, ./ percert indifferent health and only ¢

percent gocd health.

The workers are on the whcle a ¢i:i-criented and frustreted lot, Their
attitude tcwards the emrleyers, govr ra-ert rgencies (like the Brployment
Tnsurence Scheme) and tresde uniorc wes ore of svspicicw, if not outright
R8stility. Thoupgh conscious of the v-rious malprectices resorted to by the
employers (like und-r-weirhinc the outyut of piece-rated workers, emploving
workers cr wages lcvw~r than the prescribed mipimvm wapes, etc,) they are in-

resisting ther and arc cften afraid cven to discloss them for frar of
carahle of Aicss of their present iohs.

1 o8t of the workers felt very strongly about the need tc have s streng
crranisaticn under trade unions and were memhers of ore or the other trade

vnion, They recognised that the urircnc had, in earlier years, played an
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important role in securing for them better conditions of work and other
benefits hut very few among them had any gemuine appregiation ebout the
way the unions are functioning at present, According to them, most unions
are in league with the employers and the employers have, by and large,
succerded in "buying up” the unions by thréwing to them a few ocrumps from

the amounts clipped from the legitime*: share of workers,

Social backwardness ‘see‘med to go along with economic baokwaninen.
women workers belonging to scheduled castes were socially and economically
the most backward; they were less educated than the workers in othex.'
operations and landlessness was the highest among them., For them employment
oprortunities in alternative occupations were negligible, Aa a consequence,
they are discriminated against in' employment also; they are assigned the
lowest peid and the most unclean jobs, On the whole, the womin workers,
the majority of whom were socially and econom‘cally backward, are thrown

into a state of perpetual misery and degradation.

8. Outmigration of the Cashew Processing Industry

A phenomenon observed in the cashew industry in recent years is its out-
migration to the neighbouring States, particularly Temil Nadu,” In this
section we examine the factors that 1m&erlie this phenomenon, Our sample
survey has revealed the fact that wege differences exist between different
sectors of the industry and even among different categories of work within the
seme sector, Those are presented in Table 7, The wage differentials among
the different categories of work indicate a clcar discriminestion against
femele labour in bothr the Yfactory" and "cottage' sectors, The reasons why
male workers (mostly engaged in roasting and heating) secure a higher wage
even in the "cottage" sector include:
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(i) in the "cottage" sector they are employed cn a daily basis (as
opposed to the monthly salsry in the "factory" sector which
ensures a higher monthly ésrnings) and,

(ii) the male workers neced to be kept in good >+ -r during the period
“"eottage" processing work lest they create problems for the
employers beceuse of the legal ben on the practice of "cottage"
processing,

' The meen wage in Tamil Nadu was only 38 percent of that of the factory
wage in Kerale, If we also include the non-wage benefits payable to the

factory workers in Keralae the proportions of the mean wage in the cottage
sector and the factory sector in Tamil Nadu would decline further to 50
percent and 30 percent zvespectively.g-g/ Despite the fact that cottage
processing was possible on a cle.ndestine basis in Kerala, and cottage
processing was less <_:ost1y than factory processing, employers in Kerale socon
discovered that there existed possibility of processing at still lower cost
by shifting the industry from Kerala to Tamil Yau, Since the imposition
of the ban on "cottage® processing in Kerale in 1967, the pacc of shifting
increased considerebly, Though a iegal ban on mcvement of rew nu‘ts from
Kex;ala into other States existed, thc cost of defying the l-gal ben was el

less than the gain,

In the face of such differences in the wage rates it is nc wonder that
the restricticns placed by the Governwent on the movement cf rew muts
to places outside the State did nct at a1l work efficiently. Since the
diversion of raw nuts takes place illegally the quantum of raw mute diverte
cannot be ascerbainéd. In the absence of direct evidence we resort tc tw:
indirect sources for arriving at an approximete megzﬁtude; The first azoi
of data, presented in Table 8, have-been obtained frdn the Ammual Survey ¢
Industries; the figures are available only upto 1973-74. It must e

remembered that the dfversion of raw muts to places cutside the St=te hes
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. taken place in a big way aftcr W67 when Fcottagr" proccssing was bamn~d-
in th: Statoc, Between 1966 and 1974, in tha Kn'nyakumaﬂ district of Tamil
Nadu, thc mumb-r of factorics inewcascd by 20 timcs, quantity of nuts .
proc:ssd by n. arly 7 timcs and the numbar of workers by 12 times. The
preoe-gs of shifting acc«.'lz. rat¢d further aft:r 1975 whon the minimum wages

woere reviscd lest,

To cstimat. the cxtent of divorsion of raw mté since 1975 we rvly on
an indircct mcthod of cstimation basrd on thr actual gquantity proc-ss:d in
Korala, Th¢ following mcthod haes been used for the purpose,

Mpo= Ay -

R
p

‘Do = Ak - Q
whcre

M, stands for mandays of employmcnt lost due to diversion
Q. for quantity of raw nuts processcd in Karela .

Ak quantity of raw muts availsblc for procrssing in Kerala -
Rp raw muts that ean be procrssed per manday

Singc dircet ostimates of Ak and Qk arc not aveilable, wo havn cstimatad
them by using the following mcthod,

Qk-Ek'Nf'Rp

and

Ak = I, ﬁg + Lk
where
Fﬁ( days of omploymcnt in the fagtory sector in Kcrala
N¢ mumber of workers comployed in the factory soctor in herala
I ¢total imports of rew nuts into India

8, percontage sharc of imports to factori s in K-rela, ard
L, quentity of raw muts produccd within Kcrala
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"ased on this method we hsve estimeted in Table © the megritvde of rew
ruts diverted from the feclory sector in hersla ard the ccnsenuent loss of
employ~ert, -hile 'the.dnelir:e in imrorts of rew m-ts in recent yesrs had
reduced the tc'»tnl deyc of empleymert., it hes not affected the prorortior of
rew “uts diverted. !')urir;.ﬂ 1675-7F it seems thrt half the totel ~uantity of
nut: savaileble fcor prrccessing in karcla wrs diveﬁed to plreesoutside the
State, 48 a result, the ceshew worker ir lersla, on an averare, lost 120
deys of employment in 1075 :rd €2 dnye and 65 deys in 1977 and 197¢ resrectiv-
élY. ~hile the estimates of diversion riven in Table € include both cottage
rrocessing and prrocessing outa'i.ﬁehthe Stetr, we hove reason to helieve that
the div roion took placc raimly to process them cutside the State Wecause
the wore rtec iri. the nea‘r'by district of Karyalumeri iv Tamil Nadu v 2 less
thar cver the cottrge rroeessing rates ir. kersla,

Carhew *rdustry in Taril Yadu has not. been broupht under the Minimum
¥s~es het, Consocuently not orly sre the ware rates lcw; ro payments need
he rade by wey of Lf, materrity benefit, hcliday waées and other henefits,
l'crecver, child labour is sveilable or a large scale unlike in FEerela,
vorlers below the zge of 14 mccornt for ahcut 15 percent of the workforce.'z-")"
sorking hours are lonz (10 hcurs or more!; and, even the bare minimum of
arenities (availarle in thre faetorirs in Yerala).are nen-existent in the
fectcries ir Tamil Nadu, In fact, the conditicns cf werk existing at
rresent in tae factories in Lanyskumari reflsct the conditions which prevaile

ir 7uilon in the early stages of the cashew industry durins the 1920's.

It must be npted thet the frctories Foth in Karyakumari ami in Zuilon
are owned hy the same group of employers. Se*ting up of new factories Aces

ro} invclve for them any sizeable capital irvestmemt. In fact the 'factory'
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buildings are mere thatched sheds whiobh ame eonstMkted at wery small

expense and can be dismantled without less,

9, Inter-industry end Inter-regional
Wage Differentiel in Kerala

The fact that the cashew processing industry is one of the poorly
-paid industries in Kerala has not stood in the way of its shifting to
still lower wage areas, Available data on wage rates and annual
earnings, reported under the Payment of Wages Act 1936, show that the
workers in cashew industry are one of most poorly plaeed in both respects.
In fact, wage rates remain so low in a few other industries as well, in
which women workers predominate; see Table 10, Splints and Venee;s,
matches, and coir processing may be mentioned as examples, Colr processing
is one of the largest héusehold industries with more than 95 percent woren
in its workforce. Wé.ge data for women in coir proeessing given in Table 11
show that their counterparts in cashew processing is only merginally
better off.x/

A comparison of wage rates of women wcrkers in cashew processing with
thet of female agricultural and plantetion workers given in Table 12
suggests~that the latter enjcy a higher wage rate. However, the data
based on the reports mede urder Payment of Wages Act suggest that the

differences are not significant,

Any meaningful comparison of the economic conditions of workers in
different sectors should be on the basis of annual earnings rather than on
the besis of wage rates because the quantum of employment might very widély
among industries, Ve have therefore constructed in Table 13 with available
date the secries of anmial earnings of agricultural field labour in Quilocn

(Kerela) and Kanyakumari (Tamil Nadu) for males and females separately for
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the -pericd 15774, The errpal. earmings of apricaltural woriers—imw Onilon

were ectimrted by aprlying the State averere days cof employment for agriovl-
ti'rel labour (ir both arrici‘lt\;lral and 'rcr-a.gricultv:t"al opersticns. to the
Y¢orly wape rates of apgrieultvrsl field latour in Nilern ir the peak ronth
of Cetecber, The deta on ~uentum of ervlcyment was ohtained from the -"ural
Labour “n~viry Terorts of 1°56-57 ar? 1CAL-A5, Simiverly the anmuel earnings
of agricultursl labour in ! aryakvmeri was estimsted by aprlyinc the State
averere days of employrent fcr agricultural lsbour to the yrarlv wage rates
of field labour in Vavnyakumari,

‘The e-rrings of coshew wcrters are seen to be belcw the anrual earnings
of male agricrlturel lebcur hoth in kerale ard Temil Xadu, The earmings of
femgle agricultursl latour in kerrls which wes 6F rercent of that of cashew
" workers ir 1757 had pone upto P6 pereent in 1069, ™his weuld mean that the
tar between 'the earnings of cashew workers ard female sgricultural workers wee
bein: clcsed. However, the snnyel earrincs of female agricultural labour in
Renyakumari (Tamil Fadu) ore betwean e-e-half to ene-third of the earnings of
cashew workers, Sucn relative cheapress of lahcur exrlains the shifting of
ti* preceesging activity to Tamil Yadu,

The fact thet wémen workers in e=shew prncessing come undar the factory
sector does not seem to have rade any favenrsble imrect on their level of
Wer 8 end earrin-s. In faet in the ease of female '1a‘-our the distinotion
between fectory, household industry end agriculture seems tc disaprear.
Hfurther, even wher th~ wage 1rvels rrrmain st their lowest in the State,
continmiity of emplcyment and stability of industry is not gueranteed; the
industry mey shift into directions in which wace levels are si;ill lower,

The existence of such uneven levels of wages throw up a number of problems
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to the organiseticn-of-workters—end _strategy of trede unions, This in faet
is one of the majcr problems facing the trade unions in cashew, eolr and
similar industries in the State,

1C. Copcluding Reperks -

We have seen thot the basis of the ecashew processing industry was the
possibility of exploitation of cheap labour available within the State for
cetering to a growing demand for kernels in foreign markets, The "fac:boz-y
system" which emerged in the industry was only a convenient -organilsationql
form for the effective contrél of workers and work processes in-;a single"
place. The irhumen treatment meted out to workers in the early'tphase of
the industry geve rise to the raﬁ_id growth of trade union onganisations
which Arew strength from radical' politieal ideologigs. Hoaever",- with
independence, the fcerm end con'(_:e‘nt of trade \mion struggles undervent a
significant chenge, Organisaticn of workers under one or two trade unions
with redicel pcolitical ideclogies scon gave way to a miltiplicity of unioné
erbrecing different noliticsl ideologies, The struggles were mginly foeussed
on the immediate interestc cf the unions ‘as well es the politice;l parties to
which they were affiliate.d. However sueh stmggles for wages ahd relaﬂed

issues like bcrus did rct pay off in t}p lcng ‘run in the cashew procesa:.ng

industry given the nature of capital and structure of the industrg. The
respoﬁse of cepital was first to shift i:roduction from the "i'aotorﬁly sector” to
the "cottage sector" and then to 1401.1 wage areas cutside the Stﬁte :thei'eby
kniocking dcwn the very basis of the induatry in the State, Such ﬂracticos
Succeded because of the surplus labour available both w:lthm end cutside

the State,

The brunt cf such a situation was borne by women workers whose levels of
wages and cenditicns of work hardly imprcved. In fact, even the limited
gains of trade union activity have gon» largely to men worke=s, “Tre
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. discrimination against the women workern wroctised UNrOuph tho mode-of peyment
of wages and conditions of work has not been effectively ccurtered by trade
unions, It ig thersfore no wonder that the eonﬁdon(::_'.cﬁnon wikkers $n the
trade unions as they function now hes stceply deelincd, In fact the position
of women workers in the eashew proeessing industry is no better than that of

their odmterpa_rts in household industries and in egriculture.

The existence-ocutside the State of a still cheeprr snd uncrgenised lavenr
market with an ebundant supply of child labour tbreatens the prospects of
employme!it to the organised l;rc_;'kers in Kerala, The experience of the cashew
processing industry suggests that any measures at orga:zia;-';.ticn and’ moﬁilisation
of lebour limited to eertain regions only, will nct cnly. £231 in etreongthening
of the workers* movement in the long mn Wt cmld'cmau-.ccn-"licting
Biltuations in the absense of a clear perception of sgch nreblema and
strategies to ccunter them, The extent to which such s —srception of the
issues has weighed with the strategies of trade unicns «*21 dctermine ﬁ)e

Stre_ngtli of the working ¢lasg movement in 1fxiustrics such a¢ ceshew processing.
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Table 1

Sxport of Cashew k¥ernelg from India: ]2?_6—22 to_1777-7°
(Cuentitv in CCO metric tormes, velue ke, in mi11ion)

Year Quantity Valne Year Quantity Value

102627 1.25 0.24 105556 3.6 122,20
27-z# 2,23 0.30 8L_6% 31,29 140,30
2r-z¢ 2.6 0.43 57-8¢2 b Ly /A 151,40
29-30 1.14 Q.75 5 41,02 15¢.5
30-21 1.20 c.77 5060 3e,7¢ 160,00
31-22 2,15 1.11 €01 43,63 1¢0,1
32-33 2.45 1.66 61ef? 41,76 1”1,7¢C
33-34 2,03 2,L0 62,63 4P, 56 172,40
34-35 5.40 6.34 &, 65 5% 68 200 60

1035-36 6.71 7.82 1945066 51427 274 ,rc
3427 10,14 10,42 6~=6Y 60, 7¢ 27,57
37-3¢ 11.36 1.2 A oo 51,04 L2030
2p.3¢C 12.37 17.21 6P-69 63,02 hne 20
30.40 11.76 11.91 6770 .63 574 .20
40-41 15.47 16,17 7e-71 50,2R 520,77
b1-42 16.62 1€.25 N.72 60,38 613.20
L2-13 5.67 7.01 7273 66,2F ARP 20
L3-0L, 5.3¢ 14.6¢ T34 82,27 744,30
JVRIR 7.7° 23,1 .7 65,03 119140

1945-16 14,.67 64.14 197676 .a 852,30
L6-L47 17.51 5L.2¢6 7677 g. 1063.72

4748 17.31 15.21 TR o1t 176,12
%-éf‘ 1'(7).0; ZPZ ) (Sl 26 g200,2°
C=~50 16.0 WAS A
50-51 2,08 7,45 To-F0 4 n7n
51-52 22,39 100,11
52-52 £h.e5 110,79
526/ 27,73 el
54~5% 27,60 104, ¢

Source: Upto 1€4E-46h: Cochin Charar of Commrree and Industwv, Anrual
Repcrts, verious iscues,

104647 to 1970-£0: Cestow Sxpert Fremgtion Couneil, Cashew
Statistics, ard Cashew Pulletin (varicus isgues), Coehin,
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Daily weges (ir ™,) of adilt ceshew worlers i differert
estegories of work: 1724 - 25

-
Category Sex Rate per unit* 1634-35
1.  Roasting Mer. 2 chakram/bag 0.42

'£. Hesting *en 7 chakrem/da~ 0.25

3. Shelling “‘Women 4 Yasn/1b 0.1¢

b, Iée}ing "iomen 5 kast/1b C.24

5. Creding Toren 5 chakrar dev .16

6 Ct}&r work len 7 chelrer/day 0,25

* The werking ddy "was-for 12 hevrs and often mcre. The
payrert was in local currercy z=nd its reletiovship
wigh the rupee ‘wes ss fcllcwe. 1 kasu = ore chelpgp;
2¢%hakrer + € rasu = Cre tritish Indiar Pupee (100
j)aise). The copvercior. rete therefcre frcm the cld to
the new currency is: 4.f0 kasu = one peisa.
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Table 3

oml—— e —— hme = . — - . - . —

. Total number
Tear of disputes Cagsiaa e v e
Vages & Retrench- Worling Cthers
Rorue ment conditiona )
1ot 31 (100) 2 (6) - ¢ (29) 20
105¢ 37 (100) £6 (70) 1 9 (24) 1
1760 140 (100) 138 (oc) - 2 (1) -
1961 22’ (100) 3 (14) - 30 16
1962 141 (100) 134 (o5) - 7 {5) -
1063 14 (1o0) o (44) - 1 (7) 4
1270 1 {100) ‘- (0) - - 1
1974 7 (100) 2 (2c) - - 5
1975 3 (100) 3 (100) - - -

-

o " . ,r . :
. Source: Ch{rayath, John Thomas,4 Stydy on the Casbew Industry in Kerala,
Industry Study Series, Feport 'o0.1., Lahour and Industrisl
Buresu, Trivardmm, 19€5; Coverrment of T erala, Rureav of
Economics and Statistics, Statistiocs for Flemning, 1977



ma.oﬁou&uou e T T e e —— -
Cakegory Sex ir. totel ___ 1983 - a.wo Tt M,umnwma
erplcymept Rasic D.i  “asiy DA Baste ~.8 " 2.sic  D.2 uu
wege Ve e tor day
4 wrge
Figce-rete
Sh§llirg Female .22 0.15 - o.1c 016 036 072 075  2.6% per T v
momiam. Femeld 0.42 r.1e - .24 0,36 0.04 2.72 ~C4 2,47 fer? 7
Tind-rete |
(*rer month)
d:nting 1.P.~m 0.7 - - éo.ne A0 FA.0% 17010 195,00 71,96 per menth -
Ct¥-r work Mol c.03 1.87 - 2.05 . o.am 3,39 e.72 £,50 2.¢% rer dry _
1.00
L 3 _———— e e e o = PO, - - — - -
Soyrce: ‘irirur ligfe nokificetionsof the Governrent of I'rrele
Hor : * 3 u.v.wnm ....ﬂdzmm Allowence (Di) ere calouletrd as frlikys: 1740: ab tha rrtz of 1 r. for averv T N1
T omm of the cost of living index of 40C at uiler for drily wags ard 25 r. for svery 7 AT
m. u.aob».—b.i weges; 1967: at the rrts of 2 p. for ~yprv £ frll wnci:te in *¥cass of the ccot of livirg
55¢ at Quilon for deily weges s£:d 57 r, for every 5 ?H_. roints for methlv wag-s; 1070 ~f vt

mq H,u <8 in exceds of the cest of living ind»x of 750 a

‘uwior.

er Covarrment ctifiert]



Table 5

Daily wagzes for different categories of cashew workers as per
Minimum Wage Notifications (B, )

Category Sex 1953 1960 1967 1975
-rat
Shelling Female 1,15 (100) 149 (100) 3.2 (100) 8,00 (100
Peeling Female 1,31 (114)  1.84 (123)  3.20 (117) 9.26 (1€
Time-rate
Grading Female 1,25 (108)  1.56 (105)  2,92-(90)  7.43 (93)
Roaster Mele - 2,66 (179)  4.28 (132) 10.70 (134
Borma worker Male - 2,66 (179) 4,33 (134) 10.70 (134
(heater)
Other work Male 1.87 (163) 2,21 (148)  4.02 (124) 9.18 (115
Weighted average
vage rete per day - 1,26 1.68 3.48 8.56

Note: Figures in bracket indicate the wages as a percentage of the wage of
workers in shelling,



AT
Tear dversge wape rata Ave wage rate
: (s8 yer Yinimum Yages) raid {as per I€1)
1053 ie6 0.93* (74)
torc 1.50 1.06  (7)
16#0 1.68 1.23  (73)
1061 1.03 1.8 (70)
1962 1.0 1.5¢  (P3)
1963 1.00 1.40  (74)
1964 2,10 .20 (50)
1665 2,53 1.55  (48)
1966 2,LF 154 (6z)
1067 3.48 1,60 (47)
1048 3.7 2,17 (s8)
106¢ 2.3 2.90 (76)
1970 3.¢6 3.12  (79)
1971 2,04 *A
1o AR L 1
173 4.€3 3.7 (77)
197. 6.2 e

1975 r.5¢ 6.69 ()

Note: Figures in bracket in t'.olast colven indicate the ectual’
wage rate as a percenis;e cl clstitery mirimur wage rate,

* This represents wirimur wage rate sctually prid o raves-
led fiom the inforwetior col.ceted by the Traverr.cre~Cochin
Mnimum age Committoe -- c.ied Industre, 1653,

** Tear in which "cottegs pr -essing' wee banred in Kerala



- Wage
Sectcr Category (we1(~hted |
. Cther avprag‘-‘_ :
R S P ¢ H worl . _
ﬁ. .“‘actcry
sector in
Quilen 7.70 " 7.06 7,57 7.50 €,30 .16 7.38
B, Cottage
Sector in :
Cuilen F.25 2,45 4,00 3.c0 50 7.50 3,08
C. Factory
tecter ir .
.Kanyekumari 5.50 2,31 2,r3 2,6, 5.5¢ 7.93 2,72
Peroentagv of . '
3 to A 107 49 53 52 on 92 54
Yércrntege of )
Cto & 71 40 by 35 66 ~6 38
Fercentage of , '
CtoR (Ea €7 7 (¥ 72 104 71

Note:
€ prily earnings irclude nen-ware berefits alsc

The categories of work

indicated are: R - Roasting, S - Shollinp, F - P»elirg, G - Grading .

and H - Heeting.



1963 1C64 1665 1966 1068 1973-74
Number of K 153 1€3 164 168 17 279
factories T 2 4 & 5 " 107
Mumber of K 76,506 7¢,335 - 84,549 79,695 81,508 1,03,026
persona T 1,285 1,215 1,808 2,179 3,396 25,335%
Numb: r of ¥ 2rC,21 203,28 202,78 173,72 178,83 168,0)
menifye B 3.46 3,20 4,7 5,42 8,28 NA
(in 1-%hs)
Murrtity i 1,73,105 1,80,772 180,P10 16,,969 193,743  1,41,538
procesesd 1 1,43 2,/29 2,608 4,046 2,276 21,342

-

Sourcc* inmani Survev (f Indusuirics

Fete : #Drtr svrrdi.? by the “ushv'w Corrorrtion of India, Cochin,
¥V = Kepala, T - Tarmi® Vair,
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Table 10

Pc.r onrpitn dnlx and anrunl arnin"s of fﬂctorx workr‘rs

Industry Frorortion 1959 1961 1966 1967 1968 1969 19739
of female
— yorkers - .
Sotton 16 D 2,63 3.3 5,3 5,21 6,17 4.60 &.70
Textiles A 276 1161 162 1548 1717 2131 2423
Furniture # D 3,02 3.05 g4 4,0 5 5.71  12.4
RN ST SO ¢ T X T2 ST o A 45
Flywood 9 D 2,68 2,09 Lo L,61 6,32 7,00 RE2
A 776 acs 1357 1276 175P 2077 2'753
Seir - 10 D 1,76  3.02 4,57 4.2 6,12 17.26 10,73
mamufacturirg A 525 eel, 1250 1325 1716 1977 PA
Beedi 12 D - 2,07 2,65 4.0 A4.S5° L.06 ger KA
A 580 805 1235 1284 1279 2069 A
Tdible Cil 7 T 2,337 2,20 3,42 3.65 4,00 4,38 10,35
A 561 616  g62 901 1003 1273 1954
Rice milline 2, D 135 1,52 2,82 3,48  4L.00 4,16 6.97
A 384 360 737 S10 1020 1092 1P,y
Til:s rnd 25 L 2,45 3,4 3.2 L2 5,12 5,27 11,1
Fricks A 722 £66 1072 1275 1467 1519 MA.
To 2, b 1.64 3.00 3,14 335 409 5.4 8,10
nanufrcturing ; ‘-“6?_- geg G5R 1012 1183 1642 1430
crw rilling * D 2,08 2,99 4.56 /.,3° 5.12 5.7 10,20
A 82r Q25 o7 1186 1340 1524 137¢
*.lints 65 D 1,27 1.58 2.83 2,30° 2,55 2.28 WA
~nd Veneers P343 L2 5L3 682 724 739 u
stches 75 D 1,90 NA 1.25 2,52 2,45 2,19 .0f
A 268 NA Pi5 5i2 %17 620 ’
C e S, L 1.06 1,40 2,14, 7,66 z.,°f0 3,22 6.67
’ 261 346 463 622 625 729 712

.ote: D = drily carnings, ! = Anmurl ~nrnings, * indicetes negligible,

Source: Government of Ioral~, Statistics for Flenrirng, Scries 2: Ish-ur and Lgbour
“orce, 1972, State !lanning Boerd & Bureru of Fcoromics and Stetistics, Tri-
vendrum end Statistics fcy Plenning, 1977, Burdeu of Economics & Stetistics,
Trivandirum,




AL

Table 11

Wage lovel of eoir essing workers in in the
rivete scctcr, 1¢ n_Re d

Catcgory Centre 1 Centre 2

' Thrikkadavoor Chevara
Retting
(Vele) 6.50 to 13,00 2,00 to 10,00
Bceting
(Female) 4,00 to §,40 4.80 to 6.00"
Spinning
(F'emvle§ 3.0" to 4,70 3.30 te 4,00
Source: Computed, frem Government of Kerua,'w

1978, State Flemning Board, Trivardyum, -

Fote: The mode of payment of weges is the piece-rate

systcm in the moir procrssing activity, The above
figures pre the daily earnincs on the basis of
deily output,
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“‘able 12

Wageg of ecricultura) work-rg, pl-ntation lebcur and wc kers _in
the caghcw progesgirg jndustoy °CSR-59 P:,_per_day)

; Toa ber Coffe_and

er  Ceshew Industry Agriculture Tlaqtetions 'Pl%lh‘%at'__m Cerdamom
T : = Planteticns
&SI FWA Mele Female 'r ¢ Femalc Male Fexelze Male Feral

5850 1.06 1.91 1,38 17 157 2,05 180 1.7Q 1.7
5c.60 1.23 MNA 1.84 1.4 .75 1.62 2,03 1.72 1.80 1.40
60-61 1.2¢ 1.40 1.80 NA 1RO 1.62 .07 1.73 1.82 1,30
61-62 1,58 A 2.13 1.60 2.02 1.76 2,25 1.€0 1,79 1.44
62-63 1.40 NA 2,13 1.60 1.95 1.62 2,28 1.8 1.81 1,48,
63-64, 1.22 KA  2.68 2,03 2.20 1.76  2,3¢ 1.91 1.82 1,22
6~65 1.56 NA 3,00 2,2¢ 2,20 1.85 2,50 1,02 2,17 1.4
65-66 1,54 2.1, 2.25 2,63 2.145 2.1 2,86 200 208 1,5
66=67 1,6 2.6 4,02 XA 2.61 2.23 2.2L e 2.25 1.7
€r-68 2,15 2.FC L,50 3.75 2 2,29 3,42 2P 2,f2 1,00
68-6G 2,0 3,22 4,75 4. OO 20 2,66 3,00 2 08 2.08 2,20
6o-70  NA 2,12 L.7% L.,00 27 2.71 L5020 3,10 ?.2’3
70-71 XA ¥ b b7 LA 1 o7 3:63 499 4P 3,50 2.5
71-72  EB Y 447 NA 6 3,66 5,13 47 2.5 291

72-73  NA NA 4,72 I - ‘ N p2 1 g EA

73-74 3.7¢  6.67 6,00 L. 57 T re NA Fi KA N2

74=75 FA rr 17.25 5.58° . YA 1YY KA ) YA

Source: Cashew Tudustry: i8I - Anmual S.:- 5 c¢f Industries deta

WL - L ata rep ..o uvnder the Paymont of Vegos Ant, 1036

~

Agriculiure wages refcr to wagse -7 C:2"d labour in Quileon dirf'viet which ia
rn ~verepe of the sample comtrzs @ - Vic peak month of orer:iicns for Kerala
i.e. Ccteber, Dote ohteined frew Uuw irment of Indie, Apvics:zumal Wapes in

Inis, 1752-54 to 196C-7C,

Ter, hubhcr and Coffre: Wages r<’™ r Lo average daily eerrirgs of garden
r Flanning, Iabour and_Labour

labcur, Covernment of Kersla, -t stics for
Forcs, 1¢72, Industries_and Infrestructurc, 1

1977, Buresu of %conomics and Stetistics, Tri
Paymcnt of Yaras Act, 1976.

975 and Statis%ice for Flanning
lvandrum, reporvad under the
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Table 13

Anrual carnings of cashew and agricultural workers in Keralas

(Quilon District i1 Nag kumari District)
. 913~
frtegory 1957 1958 1959 1961 1966 1967 1968 1969 7.
leshew workers 230 _322 : 261 346 493 622 635 729 719
(100)  (100) (100) (100) (100) (100) (100) (100)
lerieul tu
bour i ilon
{foral _
Male 282 287 315 313 51/, NA 842 888 NA
(123) (89) (121) (90)  (104) (133)  (122)
Female 156 183 193 204 411 NA 589 628 NA
(68) (57) (74) (60) (83) (93) (86)
dri ieyltural
lbouy in
lnyakumayd
(fapil Nagu)
Male NA NA 264, 361 624, 832 232 863  NA
(101)  (104)  (127)  (132)  (131) (118)
Female NA NA 155 213 325 373 373 373 NA
(59) (62) (68) (60) (58) (51)




Footnot-.g_apd R-foronc-s

1Y/ Verx discuseea.formal and rcel subordinetion of labour. Und-r th~
latter, the whole of orparisetion cf yroduction is carried forwrrd to
higher stag-s, involving introductior of mechirery, introdueing
greater division of labcur, 7nd closc comtrol of work rs and work
proecceses, Rral suberdinetion thus Trads te the om rginer of larer
scale production, ivcrrass in yproductivity and consrquent realizetion
of r-lativs surrlue wvalur, & riorc ring study of th- r-al subordin-
etion of lahour und-r menorcly cerital is thrt of Bravormen, Horry,
Labour aund Monoroly Carital, Monthly R.vi-w Frrss, “ew York, 1974,
For a rce:nt intcrprctetion of th. cencipt of caritelist labour procrss
in the contcryt of Marx's notion of fcrmal erd raal subordination of
labour to capitel scc, Brightonh Labcur Frocess Group, -Cepitalist

Labour Proccss™, Capital apd Class, Fo.1, Spring, 1°77.

2/ 'The oxploitaticn of choap and iwmatur: labour-pow 'r is carrird out in

a morc shamclcss manncr in med-mm Mamufectur.s /Smell workshors, «tc./
than in th: factory prorrr. This is becausc the technicel foundetion
of tho factory systecm, nam=ly, thc substitution of mechincs for
muscular powsr, and the light charact:r of th: labour, is slmost
entirmly abtent in Marufectrrs, and et thr seme tim~ womien end over
yeung childrun arc subjacted, in e most unconseicnable way, to the
influsnee of poisorous or injurious substsnc-s, This exploitation is
morc shemelcss in thc so celled domestic industry thar in wamufacturcs,
end that bocausc th~ powcr of.resistanc~ in th- lghcurers drerrascs with

* their dissemineticn; beceuse a whole scries of plundering paresites
insimuate thomsclvis hetwaen the employcr and the workran; brcsus: a -
domcstic industry has slways to compctr. either with the factory system,
or with menufrcturing in th. ssre brench of production; becewse ctceverty
robs the workmen of the corditionc most cssential to his labour, of
spacc, light end vontiletion; bscavse omrloyment brcomes mors and more
irregular; en!, finally, becrus. in thrsc the last rosorts of the m~Bsns
medc "rrundent” by Modcrn Indvstiy end Agricultum, competition for
work ettrins its meximum., Ticorz.y in the merns of production, first
systemeticelly carried out in the fectory systcm, end thesn, from the
vory b-ginring, coincident with the most reckless sauandering of labour-
pewer, and robrery of the conditicns normelly requisite for lebour -
this r.conomy now shows its anstcgeistic and murdercus side mere and

" more in a given bronch of induciry, the less the social productiva pownr
of labour and thr ‘cohnical basis for a combinstion of procmasss are
developcd in thet branch," Yarx, Farl, Caritel, Vol.1, Pregress
Publishers, Mcscow, 1974, Ch.XV, pp. 434. In chapters X and YXI Marx
also deals w.th the lengthening of the werking day snd the pecvliarities

of picgc-wegns.,

3/ . The share of cashiw industry in the total employment in the factory
scctor was 54 poreont between 1067 and 1967 which has since then
gone vpto m re thea 55 percent. Sec Govermnment of ¥Yerala, State Planring
Board and Furren of Ticonew' ~g end Stalistics, lndustrics, Industrial

Lebcur and Infrostpucture, Lel,.~drwa, 1976,



rs

&/ vhe rates of gross profit ( Cross surplus/Total Froduotive cepital)
in the cashew industry ranged between é0% and 124% for the pericd
1962-7/; while for eoir manufaeturing it was 307 and 437 and tea
memufacturing 41% and 819, Computed from ASI data reprodueed in
Industries, Industrial Laboyr Inf ructure, op.cit,

5/ The import of raw casghewnuts was mainly frem the ther British erd
Portguess East African colonies (presentedey Tanzania, Kenya ard
Mozambique). Cnshew was, and still remeins in large areas, a wild
ercp in these countries, A market for the raw cashewnut was.created
by the recuirements of the processing industry in India, The collect-
ion of thecc raw nuts was mede by the Indizn trading eommunity in these
eountries, In the beginning, local pecple were eneouraged tc collect raw
mts by the Indiun traders in ewehange for daily consumer and eosmetie
articles, Subseauently cash payments were made, Some of these traders
shipped raw cashew nuts to their agents in Bombey while cthers shipped
them directly %o the processors in Quilon in Kewals, (Information
cbtained through disecussions with old menagers of selected ecashew process-
ing and tr:ding fims in Quilocn,)

6/ Govermment of Trzvancore, Statistics of Travencore: 1936=37, Triwandrum,
1938,

7/ FExport cf cashew kernels priow to 1925 was going cn, though on a small
scale, by foereign trading eompanies in the Malabar Coast, Messers
.Pierce Leslic and Cc, hed the business of exporting small quantities of
ceshew kernels right from the beginning of the ecentuey, They were
mainly ccndueted from their Celiecut offiee, Trading was carried ocut by pur-

-v~chasing shelled nuts from local people and after sun-dwying, they were
packed into crne cwt wooden eases lined with newspaper, These were
shipped weinly to Magsedlles but cecasionally to London, After the
First World War, Pierce Leslie mede & few tedal shipments to New York
afte® packing the muts in tins charged with .earbon dioxide. Sube
sequently a few "factories" were started wherein the kernels were
dried, pceled, graded and pasked., Raw muts were purchased from local
tradirs and aistributed to workers! households for roasting and shelling,
By 1931, Pierce Leslie had 17 such “fectories", See Langley, W.K.T. (ed),
Century in Mslnbar: The History of Pierce Leslie and Co,ltd, 1862-1962.

8/  The introducticn of this teehnical change in roasting conferred some
immediate ben:fits tc tlis eompany, During the second World War, the
United Statecs wanted the CNSL and henee insisted that for every unit
of kernel imperted intc the USA, a certain quentity of CHSL must also
be supplied. Since Pierce Leslie was the only company with ocilbath
processing fmeility, the other factories had to depend on them for
rcasting their raw muts in their factory for obtaining CNSL, A mumber
of sm:1l precessors had to stop processing altogether, Though the oil-
bath proccssing was since then adopted by a few companies "drum --=---
~castin;" contirucs to be the predominent frrm of roasting of muts, The
interruption in the proeessing due tc the stipulatjon of USA for export-
ing CNSL is retlccted in the decline in the quantity exported between
1942-45 (river in Talle 1), See Langley, W,K,M, (ed,), op.cit,
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These praetiseg were also follcwe’ ir the coir factories in fllerpey.
There thr werkers were subjmeted tc n Yot of heressment by the moormens
(fore-en). -Cn pav day mooprene will eclleet their share ¢f the wcrkers!
wep-8, workers were al8o firéd heavily for wincr wistakes. Soe
Frabesam, K, (ed}, Eerglsthinte Trade U'nion Frasthanathinte Cherithrqm,
Fraebhat book Hcuse, Triverdrum 197¢ . Sueh metheds c¢f exploitsaticn in
order tc extract meximum shere of the value a’ded was cherscteristic of
the rarly forms of capitalist producticn, Tr Irglend the practice of
extraeting rent from the wecrers in vcol mamufscturirng is a case in roint,
Workers who provided with steevirr frames were resuired teo pay rent for -
its use, There were instencrs of s 1i1lying the stocking frzme even when
rew meterial wer vot aderurte for 7?1 vtilizeticn sc that rent could be
ehargad, See Paul Mantsux, The_Industriel Revolrtion in the 1€th Certury,
Jomathen Care, London, Revised editicr, 1681, p.65,

The aversge daily wege of a femela cashew werker during 1°25-40 and the
deductions from thet were rs follows:

iverage deily wegs 21 paise
Less: fert for trols
(nes~ts, ete.) 2 paisa
sortribution te C(naw
hom:s 1 ,,
Drinking wet<r . 1,
~here of .the Yoopren 1,
Jiages in hand 16 paise

Commited on the hesis of information eclleeted frem cld worbers a-d
troveser, R (ed.} gr.eit,

Fregnant womer who were temnted tc cat en occssionsl kerrel or sc were

" thus defreed ard rereded, See ‘ovinden, K.C., “Trade Union Prasthanem’

Kerala Charithram, Ferele i stery ‘"ssoci:tior,

Data on the rurh r of werkers by cex ir the cashew industry ar< gvailerl.:
in the Statistice of Travareore urtc 1641, - It show that the percentage
of wemer envleyed uetwes=n 1°24-/41 were £6,73, 75 and 77 respectively,

Catesory-wige distribution o: workers for the yeat 1975 obteined from the
Cashew. Special Cfficer, “uilep, L survey cf the ipnfustrv cenfucted in 1965
+180 shewsd - similer distributic~., See Chirayath, Joh» Thowes, A _Stucy
of the Cashcw Industry in ! -rsla, Industry Study Seriers Fo,1, Lahour and
industriel 2urgau, "rivardrum, 1765,

frelaser, 2. (ed)). er,eit
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At one time, a gro'p of upion workers including the General Secretarv,
were showered with human excreta. Interview with Mr. K.P. Nanu, then
General Secretary of the QFWI,

Interview with the then trade union activists K.R. Nerm, K.P. Namu and
C.¥. Chellappan.

Some of tke activists, such as M.N. Govindan Nair, R. Sreekantan Reir and
T.X. Divakaran, later became prominent political leaders while a number
" of others went into pclitical oblivion,

A study conducted in 1965 revealed that of the 24,000 members of active
unions in the cashew industry, 15,000 belenged to unions affiliated to
UTUC, 6,000 to AITUC and 2,000 to INTUC, The remaining 55,000 workers
were covered by_':iizions not submitting returns or owing allegiance to
some unions, Gﬂimyath, John Thomas, op,cit, p.81

See Prekasam, R, (ed) gp,eit, Ch.6

The Committee knmiown as the Travancore-Cochin Minimum Wages Committee for
the Cashew Industry was constituted urder the chairmanship of A.F.Udhaya-
bhanu with representatives of both workers, and employers., The workers
were represe: *ed by the AITUC, UTUC and an independent ‘trade union., The
Committee submitted its report in 1953,

The minimum wages fixed by the 1953 Committee and the then current
mirimum wages were as follows:

Category Wages in (Rs, per day) Percentage
Currgnt - Recommended Increase

Time-rate

Rcasting (men) 1.36 ] 37

Heating (men) 1.18 { 1.87

CGther work (men) 1.25 to 1.50 R 58

Grading (women) 0.87 1.25 50 to 25

Picce~rate

Shelling (wemen) 0.96 J 1.20+ 25

Preling (women) 0.84 §oo1.19+ 42

(+ subject to a minimum stipulated quantity of output)

The 1953 Committee observed "in cashew industry we find all the hard
jobs like bag carrying, roasting, etc. being done by men and shelling,
reelin:, etec, which are less arducus jobs, by females. That being so,
can there he not a wage difference between the twe sections regard being
had to nature of the job and the lesser burden on the pert of the
females, to support the family. This difference does not in any case
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Mnngg the prin«iplc of e-uﬂ—rvv"‘rmoaual work. Si Go--err—and
woren wera_cmployed Ciflemertly in differert—eactient, it c'n b arpucsd

!
that if pum wegss is te coleuletad on the requirements of the
VOTKC T &b fwm ,1e.t a Rowrr mumber of consumz ~€ion umits in the

ca8~ of wonen since they arr net esrected te meintzin at liest their
usbands, The Cormittee Ceocid ‘ed te fix differcnt wayr retes for the
different s-etions con the basis cf the soction hedne "mels! cp ' femnle
the frrale section being sllctted a 'h‘sscr wagr rogerd being had to thr
ebove ccnsiderations,” (p.27), It is common to equote arduous -jchs with
jobs recauiring ;reet<r ruscular power, Conscevently jobs which are
tedious reouiring much petierce end concentration are treotud ns light
work, In fact thers ir suffici-nt evi‘enec to shew thot the iobs
pcrfomod by women in mery cccupaticns invelye comsicovahle strein, 4
elose study of th-ir pers cnﬂl life revasled th-t very cftern tha yorer
workers shoulf‘c‘rr‘d a groater shoare of family hudget, evart from family
menegement, Sze Lo 1:1 Cul~ti, Ercfil=s.in Pover%_z -Yorking Ferer "o,o0,
Certre for Develorment Studic s Trivandrum 1¢7¢: "forthecomirg in bheckferm
te be published by ilindustan Publis”ing Compeny, @lhi).

Covrrnment of ! 1& Ecport of the Minimum ilagos LOvisory Conrittee for
the: Ce.shtw Industry, Irivamirm, 1759, ’ '

Information on these prectices were revealed to us 3 Tring cur sorvey of
the cashew work~rs, !any of these practicaes were ir fact brought to the
notiee of tae COVr rrment thrcugh a study condreted v 106F-€4,  Con
Covrrpment of Y¥rrels, Stat~ Flanring Forrd, Cashew n(_vljstry ix Kerale,
Trivendrum, $969.

Monthly salaricud werkers, 211 men, erjoy continuity of cwrleyment r~nd
rlso ercurt: non-wanre bmn«*ﬁtv s eh #s rrovicent fur’, 1lrave and helidsye

wt ct bhiret to the ¥ind
f g%’écgggglga}r%a%{mc ’bJ f‘rmc{ Ao Slsgg‘?gh 1y thn. '):?00‘ n

ratod werksrs in s‘w‘lhn{* and reeling orer-ticns, Thers for~ both in
recpoct of o ployrert and wepg~s the srlaried men werkers are on rr cntively
differcvt foctin, from thw ersurl l-beur snd rieccr-rot-d (wensn). workers,

The deily merwixrs of » ecrshrw wc.r"r:r corrrice of hasic waprs axd =
v:riatlr desrrosr allowence, The D is enleuleted on the besis of the
cost of livim‘ index ir ‘uilen., o wvf“ eiver the methor f erleulation
of the "' in tre« note te Terle 4, The yrarly ovarcge ccst of living
indices (CLY) for ilen use? for er ]cu1 9t1ngthf I+ for the rericd
1056-75 were =s follows:

Toar 1684 106" 1961 1762 1762 1764 3765 1964
CLI 384 455 473 507 50¢ 567 637 At
Year 1907 106 1062 1776 1971 1972 1973 1974
cLI 731 7¢7 12 £L7 gje a3 1000 1445
Yesr 197

CLI 140

Source: buz‘f"u ¢f Lconomigs and “tatistics, a»? State Tlanning™® ‘oo,
Statistics fer Flewning, "riversrur 1072 and 1977,
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27/ The Minimum Yages Advis:ry Committee for Cashew Industry ir its
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report lsmented the non-cbservense of meny of the provisione of
the Fectories Aet by large rumber of faetoriee, Conditions have
hardly changed ov-n after 20 years,

The vost of production per brp (80 k) as per Minimum Wage rates, cottege
r~tes end processing in Temil Nadu worked ocut for 1971 are presented
below:

Item Bs,

Fs Rs, Ps
doasting 0 8o
S elling 13 30
IFeeling 12 50
Grading 3 40
Hersting ete. 1 00
Total 31 00
Yon-warc benefits (ESI,
Ff, borus cte.) 10 50
Cost of fectory prccf"as‘ing
(rs prr Vindmur'Meg s) {2)1 41 50
Cost of cottagr procc-ssing
") 2e 00
Cost of procrssing in
Tamil Medu 12 00
(R) as § of (&) = 48
(C) s ¢ of (o) = 20
“curen: Kerela Ceshow Workers Certre, Pattinjkkaraya Lakshgthilperem

Thozhilalikelude Bhavi Enthu, Quilen,

injendran, E.C,, “Cashew Workecrs' Flight in Kanyakumari,"
Indirzn Sxpress, May 80, 1980,

It should be pointed cut herc thet workers in ecir prosessing also fece
similor problems sueh as shifting of proenssing industry tc areas outsidc
the State, Such shifting has been aceelrwated due toc mechanization of
processing,  Sec Kennen, K,P,, "Coir Industry: Problems of Teehnological

Chenge", Econcmic pnd Folitiesl Weekly, Octcber 2, 1976,

uita on wages of ficld labour in agrieulture obtained from Covermment
cf Indie, Aprieulture] Wages in Ipdia, Various issues,
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