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.OGEPT;AINTS’IN EMPLOYMIENT OF WOMEN
INTRODUCTICH

The year 1975 organized by the U.N. was observed as
International Women Year., 1% provided the opportunity to
Women all over the world to get together and voice their
demands for achieving equal rights in the political,
economiq,_sociai;.civil and educational fields.

' The Tnternational Séminar was held in June/July 1975
in Mexico oifya Women from all over the world tock full
radvantage of the dpbortunity and observed'Infernational
Women Yeér with'great'fervour and enthusiasm. Pakistan's
Women too were not far behind. They participated actively
in all programmes of International Women.Yeara They held
seminars, conferences and symposia, discussed problems
they face.and éxpressed their views on various aspects of
women' s presént position. A nuwber of resolutions were
rassed. on the need to raise,ﬁhe status of women for
involving them in national development and to take steps
to eliminate the discrimination against women., Various
representatives of women organizations hailed the theme,
Equality, Development and P'eace adopted for International
Women Tear and demanded equal opportunities at legal,
social and economic levels. One of the gravest dis—

.criminations operative in many societies againgt Women

‘
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tﬁthéir gainful employment, resulu-
\ énce upoﬁ men. Such economic
Q%ﬁéir conception about themselves and
»ﬁhdme which becomes the main centre of
'iﬁéxas;housewives:ahd mothers.

an the women are generally confined to
Jifhin the household. Accérdihg 19671 Census
fwdmen of age-45~49vwere,inflabour-force, A
r'sufvey Zf? 7 shows . the participation rate. at 2%%.
 eq£1matoq 1ndlcato a very low level oi partlclpqtlon
of ‘women in 1abour force. Women in Paklutdn.are secluded
s;,sisheltered person% Wluh men as Lhelr prot@ctorp ZB 7.51

§3A pdrtloular k:nd of dlvlslon of Jabour has dcveloped

vwWiereln womcn work w1bh othor women 1n and around the'

)

3ﬁh0me as housekeeper and men work with otnor men 1n occupa~

;gtlonw outside the home /8, P.520/. It is for thls reason
:;that in 4967, 3671 percent of the total female population
L over age 13 Was engagod ln occupatlons out91de home in
f:urbdn communltleq /FB 7 . The, )roportlon of women in

u labour force for Paklntdn 1s one of the lowest in the

~world.

S II. RATIONALZD OF THE STUDY:
It is generally reCOgnlzed that removal of the

economic dependenoe is ossentlal for. ralSlng the status
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Sf women. Financial independence is expected (1) to
reduce thelr confinement at home (ii) to undermine wvarious
other inequalities they suffer at social level and (iii) to
enhsnce their participation in development of the country.
For this purpose gainful employment of women in different
occupations must take place.

The currént valucg of the socilely and the attitude of
the males towards female employment are some of the obst—
acles in their gainful employment. In specific terms, the
main constraints usually faced by Pakistani women in their
employment are:

i) Discouragement by ncar relatives other than the

male @atriarcho
ii) Attitudesrof male co-workers with whom women
have_to_shérg workrpremiﬁesﬂ
1ii) Objection on‘the ﬁart of women themselves to
work in offices where men are predominantly
employed;
iv) Perception by women of maié;superiOrityo

v) Adhercence to traditional values on therpart

of womeng
vi) Perception of main role of women as working
. within the hoﬁseholdo |

In this,study\ah éttempt is made to find out the

extent. to which these constrainte are operative., Vari-
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round characteristics of ‘tlhie women and’ their

ijlevel of the male patriarch.
1y family income..

us of . the women.

sééplq of EOQ;Qareer Women and
Zfiﬁg_toAyar;ous occupations. and
iérachi‘ﬂe%roppiitan Area jwere
‘f”ii_detail of the design of the
:ﬁ publi$hed report of the
iiqr:study_foqugscd on the

of women and as .such a

ons sﬁéﬁ of ggigfuliy employcad
4'F5% had an education

s slwmply indicates

m”jéa.fér

earlier

_gh_domestic and career women

.€ thQé#WOQgrOup§fﬁOg@ther
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V. DISCUSSION AND FINDINGS:

In an attempt to find the justification for seléction
of the six constraints as listed above and to determine the
extent to which they are actually operative in Pakistani
society, various constraints veported by women of both the
categories (domestic and career) are presented in Table
1, 2 and 3. Table 1 gives the percentages of respondents
reporting various constraints in employment of women by

“the educational gtatus of the head hoﬁsehold, Almogt all
(98%) of the women reported "gdherence to traditional
values" as e constraint. Although the ﬁajority of women
in this study are relsatively highly educated and belongs
to a comparatively advanced and sccular urban sector of
the society, yet the proportion of those holding tradi-
tional values is very high. ’

Table 1 further shows that of all the illiterate
women 85% reported that they thought that there were soume
congtraints in their employment. The correspondiﬁg per-
centepges for 'low education' and 'high education' women
'ho reported such constraints were 81% and 66% respectively.
The finding shows that with the increase in cducational
level of household head there was a dedrease in reporbting
of Various constraint on women's employment.

Generally the trend in three constraints namely
”Objection to work in offices where males are 1dfgely

t 3

employed™, "Conception of male superiority" and "main
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ifbiéiéffﬁomsn at home" was found to be negative. That is
;%ﬁé(iﬁérease in educational level of head of the house
fﬁbid was associated with an apparent decrease in the reportiﬂé;
?of fhe_above nentioned consgtraints in.womén's employment. :
- Total fawily monthly income isvaﬁother variable which
might have & salutary'éffect on congtraints'in'employment
5f wbmena Table 2 shows percenbage reported by respondents
dccording.to Variods‘éonstraimts iﬁ employmeﬁt by their
Tamily menthly incomég"It can be secen that 81% of the
total respondents having low income, 76% of those having
middle income and 69% of those having highzincome reported
various ¥inds of oonstraints'regardingrﬁomen‘é employument.
This negative trend means that with the increase in income
there was a decrease in ' felt' constraints. |

The larzest number of respondents (98%) reported
“sdherence to traditional Values" as a major constraint in

their employment. This was consistently true for all

income levels.

4 marked variation can be seen in the cbhstraints
"Objection to work in offices where males are largely
employed" and "Main role of women at home", when income
was controlled for. Higher family<income appeérs to have

reduced the perception of constraints in employment. For

the remaining congtraints, there is no marked variation

on account of income.
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Marital .status of the respondenfs is another charactcr-
istic that was analysedvin dfder $o agcertaln its - impact on
the constraints selected for this étddy, In another study,
it was shownh that the main role of women was=1arggly pen-—~
ceived to stay at home /2,P.25-26/. BSuch belng the case,
the marricd women have to face the constraints in employ-
ment more Than women whqlare unmarriod7bn account of |
apprehension. of neglect of hoﬁ; making which would be felt
‘more byithe former than by the latter.

Pable 3 showsnpercéﬁtage'féportingivarious.constraints
in employment of women by their marital status, 62% of single
women, 67% of marricd and 8% of‘thefevefmarried'(Divdrced,
WidQWed, Separated) woﬁéﬁ fepofted Various'constraints,:w
regardiﬁgrwdmenfs_employmento Generallyy'ﬁable % shows
that the married and cvermarried women had mare. constraints
than unmarricd women. ‘

A large numbef of rpépondents (98%) reported "Adherence
to draditional values" as a major constraint. ALl of the
evermarried.reported thé above’conétrainto With respegt
to most of thglqons?raiﬁté, married women reported that
they faced»constrainté mofe‘ihtemsely as compared with
unmarried women. lMore specifically, moticeably fewer of
the single women repéfté& "main role of women af.home" and-

working in offices with males" as constraints in employment.
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is dependent on the5effective and

e”re€uurces of the country. In a

_wdlch 18 not S0 TlCh in natural
ial to con@entrate on its qbundant
_ortuuately in Pdkl&tqn *he humwn
,;utlllzed fully and efiectlvelye
oniaf'Pakistaﬁ is around 70 million,

-?Eﬁéle populationo' The participation

esouroes are not fully'utlllzed
tue to the fact that in developing

’15ti0n growth rates ‘Job opportu-

iqr-uhort of the requlrements

'“n,secretarLdt work, éetc.

“essential to remove
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all discrimiaations apaingt women. Apart from “the provision
of full facilities for edﬁcation, skill training, job
oppdrtunities and equality in pay, there is need for bringing
about changes in traditional/cultural values of society,
which are a great barrvier in_womeﬂfs-gaigful employment.

Male superiprity, megﬂ's role As houﬂekeeper and segre-
gntion tnéed onnser are some of the Qulﬁural‘valuos which

are still held By the society. ‘'hese factors are under-

‘mining the full participation of women in economic activity

dn the citics of Takistan. Yanily Structurc of . Fakistan
permits the relatives in raising dbjection . against employ-

‘ment of women. Fhie constitutes o barriér in the women's

rights regardine freedom of action

thought .
- In the present sbudy, high . education and family

.

income were found to have a salutery effect on the relaxa~

tion of 'felt' constraints and showed that as education

~and. ineome incredged, percention. constraints in

employment decreased. Marriage was also found to act
as a restraint on womon's participation’in the. labour

force. - T S
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Pakistan. Census Organizabion., Census of Pakigtan, 1967
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PYRCENTAGE REPORTING VARIOUS CON

Table ~ 1
STRAINTS IN EMFLOYMENT OF WOMEN BY EDUCA

CONSTRAINTS OF EMPLOYMENT

TIONAL STATUS OF HOUSEHOLD

* Diffarence in total is due

e e e k. s e o e et Mo oo

Y Dis?gﬁkéégﬁég%- : Objection to "Attitude of fagnception of fAdhereﬁé;"Eo "Main Role of ' Total
EDUCATIONAL STATUS | Relatives "work in Offices ' Co-~worker "Male Superiority Traditional Values ' Women at Home 7
OF HOUSEHOLD Pogi~ {Totzl " where males are 'Posi~j Total ' Posi- Total ' Posi- Total ' Posi- lTotal "Posi~ | Total
tive Yo, of ! largely employed ' tive | No, of "tive No. of ' tive No. of "'tive No. of ' tive No. of
Res. % | Res. "Posi~ | Total "Res. % Res. 'Res. % Res. 'Res. ¥ | Res. "Res. % i Res, "Res. % | Res,
' ity No, of ! ! L ' ' | ' |
1 'Res. % | Res. ! ' ; ! ' 5 1 ;
Illiterate 32 72.7(kkL) 39 88.6(44) & 75.0(8)% 38 86.4(14) bq 93.2(44) 38 86.4(kl) 594 (228)
5.7
Low Education 50 87.7(57) b 71.9(57) 18 78.3(23)* L4 71.4(56)* 56 98.2(57) Lo 7%.7(57) 547 (%07)
C.5
High Education @55 781(s2h) 120 sv.0(32h) g9y 804 (2h5)* 17k 55,6(313)* 348 98.1(320)* 155  47,8(324) 22?2 (1854 )
Hat
Total 335 (L25) 200 (h25) 221 (276) 252 (413) 415 (k25) 235 (425) 1658  (2389)
Percentage 78.8 4,1 8041 €1.0 97.6 55.% 69 .4

to no response in each category.
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Table 2

PERCENTAGE REPORTING VARIOUS CONSTRAINTS IN EMPLOYMENT OF WOMEN BY THEIR TOTAL FAMILY MONTHFLY INCOME

CONSTRAINTS OF EMEPLOYMENT

Discouragement Objection to Attitude of Conception of Adhercnce to Main Role of Total
TOTAL FAMILY by Relatives work in Office Co-worker Mnle Superiority Traditicnal Values Women at Home
INCOME Posi- Totel where males are Posi~ Total Posi- Total Posi- Total Posi~ Total Posi~ Total
tive No. of largely cemployed tive No. of tive No. of tive No. of tive No. of tive No. of
Res. %5 Res. Posi- Total Res, % Res. Res. % Res. Res. % Ros. Res. % Rese Res. % Res.
btive No. of

Hes, % Ress

Low Income 92 80.0(115) 93 80.9(115) 24 75.0(32)* 75 69.4(108)* 111 96.5(115) 88 76.5(115) 483 (600)
80.5

Micdle Income 123 77.4(159) 103 E%.8(159) 91 - 75.8(120)* 112 67.5(166)% 156 98.1(159) 119 74 .8(159) 7041 (902)
764

High Income 126 79.5(151) 79 52,3(151) 404 8s.2(122)* o &b L(1h6)* 148 98.0(151) 57 37.7(151) 202 (8v2)
9.C

Total 335 (h25) 275 (h25) 219 (274) 281 (420) 415 (425) 264 (h2s) 1789 (2394)

Percentage 78.8 6lt .7 79.9 06.9 97,6 62.7 o7

¥ Differspce ir total is due to no-response in the category.



Table 3

PIRCENTAGE REPCRTING VARIOUS CONSTRAINTS IN EMPLOYIMENT OF WOMEN BY MARITAL STATUS

CONSTRAINTS OF EMPLOYMENT

MARITAL STATUS Discouragement  Objection to Attitude of  Conception of 'Adherence to Main Role of Total
by Llstives work in Office# Co-worker Male Superiority Traditional Women at Home
Posi— - Total where male are Posi- Total Posi- Total Values Posi~ Total Posi= Total
tive Wo. of largely employed tive No. of tive No. of Posi- Total tive No. of tive No. of
Res. % Res. Posi- Total Res. % Res. Res. % Res. tive No. of Res. % Res. Res. % Res.
ttive  No, of Res. % Res.

Res., % Res.

Single 76 71.0(107) 26 2h,3(107) 70 75.3(93)% 81 78G6(103)* 103 96,3(107) 33 30.8(107) 289 (62h)
2.3
Marricd 115 Lo.1(287) 158 55.1(287) 1%9 8L 8(16W)* 183 65.8(278)% 281  97.9(287) 182 63%.4(287) 2258 (1590)
_ o5
Divorced ) Ever- 20 64.5(31) 16 51.6(31) 11 6ha7(i7) 17 58.6(29)* 31 100,0(31) 21 67.7(31) 116 (1)
didowed ) married 68.2

Separated )

o - s - e

Total 211 (42s) 200 (425) 220 (274) 281 (10) W15 (has) 226 (h2s) 1563 (2809)
Percentage hg.6 4.1 80.3 68.5 97.6 55.5 55.6

T T e e
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