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Introduct ion1 

A g r i c u l t u r a l development i n South A f r i c a has a lmost a lways been a 

central theme in the po l i c y planning of successive governments, from 

the e a r l i e s t t imes of European s e t t l e m e n t i n the Cape to present 

times. Because of the s t ra teg ic importance of a healthy a g r i c u l t u r a l 

sector, a var ie ty of p rotect ive measures have been implemented through 

time, in order to ensure i t s s t a b i l i t y . The p rov is ion and s t a b i l i t y 

of labour has remained at the core of most of these s t a t e p o l i c i e s , 

although the emphasis and d i r e c t i o n of t h i s p o l i c y has p e r i o d i c a l l y 

a l tered. 

U n t i l the r e l a t i v e l y recent era of mechan iza t ion , the a g r i c u l t u r a l 

sector had been t r a d i t i o n a l l y engaged in a c t i v i t i e s aimed at reta in ing 

labour on the farms and i n the r u r a l areas at l a r g e . There i s new 

ev idence emerging that suggests tha t these t rends may have been 

reversed dur ing the past 15 yea rs and that the d i s t r i b u t i o n of the 

p o p u l a t i o n may be in the process of a s u b s t a n t i a l change. Thus 

changes in future employment and migrat ion patterns w i l l be of great 

consequence to contemporary planning. 

T h i r t y percent of the tota l black population in South A f r i c a , reside 

i n the wh i te r u r a l s e c t o r , the m a j o r i t y on w h i t e owned farms. 

Accord ing to the 1985 P o p u l a t i o n Census (Report No. 02-85-03) , 16,2 

percent of a l l economically act ive and employed blacks in South A f r i c a 

are employed in the commercial a g r i c u l t u r a l sector. 

1. ily thanks are due to my supervisor J i l l Nattrass and my colleague 
Ju l i an rlay who commented on e a r l i e r drafts of th is paper, parts 
of which are inc luded i n my masters d i s s e r t a t i o n . Any f a u l t s 
remain my own. I should a l s o l i k e to acknowledge f i n a n c i a l 
assistance from the HSRC. 
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The aim of t h i s paper i s to provide an overview of some black farm 

labour attitudes and perceptions on selected factors of employment and 

migration. Results of a survey undertaken, during 1986, in the Natal 

ilidlands magisterial d i s t r i c ts of llew Hanover and Umvoti, w i l l be used 

to i l l us t ra te these factors. I t was concluded that the survey area, 

in terms o f : land area under c u l t i v a t i o n (c rop and p a s t o r a l 

production); average farm size; percentage number of farms and farm 

area under d i f ferent type of ownership; proximity to and distance from 

a homeland, white urban area and black township; and white farmer and 

black farm labourer characterist ics, was representative of Natal as a 

whole. (See Appendix, Haps 1 and 2 ). 

A total of 201 black farm labourers on 50 white farms were surveyed, 

from whom data concerning 1288 individual members of their households 

was collected. This paper attempts an analysis of the attitudes and 

perceptions of the 201 respondents on their reasons for departing from 

the i r previous place of employment and fo r choosing t h e i r present 

workplace, and t h e i r perceptions on possible future patterns of 

migration, concerning both themselves and their children. 

I he analysis of the empirical data collected is preceeded by a br ie f , 

and by no means def in i t i ve , discussion of a theory of migration within 

the context of the South African Tr i -Sectoral Economy. * 

1. For a comprehensive account of a theory of migration within the 
South Afr ican context, see llattrass (1976) from which the major 
issues for this section have been taken. 
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A Three Sector Migration Model 

At a very naive leve l , migrat ion can be explained by the law of supply 

and demand. However, to remain w i th in the confines of pure economic 

theory is a very l. imited view of the process espec ia l l y as migration 

i s a m u l t i f a c e t e d phenomenon and can most u s e f u l l y be seen I row 

d i f f e r e n t perspec t i ves ( H i k o l i n a k o s , 1975/6:6). However, migration 

theory must take into account both the supply and demand side ol the 

labour market in both the emigrant and immigrant sec to rs . Va r ious 

push pul l forces f a c i l i t a t e migration, which then acts as a mechanism 

whereby any ex is t ing d isequi l ibr ium between supply and demand in the 

labour market may be removed. 

In most areas of the world, migration is a reasonably stable process 

whereby i n d i v i d u a l s migrate w i t h t h e i r f a m i l i e s from one area to 

another. Reset t lement may be e i t h e r permanent or temporary , as 

i n d i v i d u a l s mig ra te and r e s e t t l e w i t h t h e i r f a m i l i e s and the wage 

earners seek new occupat ions (Nat t rass , 1976:1 ). O v e r p o p u l a t i o n in 

one sector of an economy may thereby lie reduced, and a more favourable 

demographic balance w i th in the overal l economy emerges. Therefore in 

order to understand the mechanisms that i n i t i a l l y g i v e r i s e to 

m i g r a t i o n i t i s necessary to go beyond the theory of supply and 

demand. 

i t can however be argued, that migration does not p r i m a r i l y ar ise in 

order to f a c i l i t a t e a balance between the supply and demand of labour, 

but is engendered by the perpetuat ion of an e x i s t i n g dependency 

re lat ionship between an economically dependant and peripheral region 
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and i t s c a p i t a l i s t core. N iko l inakos (1975/6:9) g e n e r a l i z e s i n 

arguing that ove rpopu la t i on i n the o u t m i g r a t i o n area may have 

i n i t i a l l y been due to a more backward soc ia l process which i n turn 

would have resulted in comparatively high b i r t h r a t e s . Fur thermore , 

the surplus labour in the emigrant centres and the p r e v a i l i n g 

unemployment might a lso have, as a r e s u l t of a low accumulat ion of 

c a p i t a l and an a l l i e d economic backwardness, been due to a past 

dependance on a more advanced c a p i t a l i s t core economy (Amin, 1974; 

Frank, 1978). 

Un l i ke migrant labour in most other reg ions of the w o r l d which i s 

subject to demands from two major sectors - urban and rural - black 

migrant labour i n South A f r i c a i s o f ten sub jec t to the demands of 

tnree sectors. Urban and wnite agr icu l tura l capital have manipulated 

the s o c i o - p o l i t i c a l economy in such a manner as to c reate la rge 

reservoirs of cheap black labour located in insulated rural reserves 

( A r r i g h i , 1971; Legassick and Wolpe, 1976). Unable to prov ide an 

adequate l e v e l of subs is tence, the economica l l y a c t i v e members of 

rural black fami l ies migrate to the c a p i t a l i s t centre in order to seek 

wage employment. Rac ia l l y select ive leg is la t ion , p r imar i l y in terms 

of the Group Areas Act and the recently repealed Urban Areas Act, has 

prevented migrants f a m i l i e s from j o i n i n g them, consequent l y , the 

majority of black migrants in this country spend most of the i r working 

l i f e as o s c i l l a t i n g migrants . These migrants work f o r most par t of 

the year in w h i t e , urban or r u r a l areas, r e t u r n i n g at sporadic 

i n t e r v a l s to t h e i r t r a d i t i o n a l homes f o r shor t per iods of r e s t t ime 

(Wilson, 1976; Hattrass, 1971). 
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These t r a d i t i o n a l homes are located in e i t h e r a homeland or whi te 

farming areas. White farms have h i s t o r i c a l l y been suppliers of urban-

bound black migrant labour , but a t t imes have a l s o acted as net 

importers of black migrant labour. White commercial agr icu l ture has 

drawn migrant labour from both the modern c a p i t a l i s t non-farming and 

state sector and the t rad i t iona l peasant sector (see Figure 1 below). 

Simultaneously, i t has also released labour to the other two sectors, 

and by continuing to do so, plays a central ro le in ex is t ing migration 

patterns in South A f r ica . 

Figure 1: A Three Sector Migration Model 

MODERN CAPITALIST 
NON FARMING AND 
STATE SERVICE 
SECTOR 

8/T. 

< • 

Permanent and temporary 
migrant and commuter labour 

Returning black migrant labour 

en;0fio„t>ehj 

v y v n BLACK PEASANT PRODUCTION 
AND LABOUR RESERVE SECTOR 

•4 [MODERN CAPITALIST 
^FARMING SECTOR 

-

m 
O r i g i n a l i lodel of the T r i - s e c t o r a l South A f r i c a n Economy: Nat t rass 

(1985:22) 
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Nattrass (1976) describes migrancy in South A f r i ca as a response to a 

series of push pul l factors, which simultaneously entice and force a 

migrant to o s c i l l a t e between the workplace and family home. I t has 

been the combination of these push pul l factors that have effected the 

pe rs i s tence of t h i s system and in the process, c reated the var ious 

types of migration patterns that have manifested themselves w i t h i n 

South A f r i ca 's socio-economic infrastructure. Black labour migration 

from homeland to the urban and wh i te r u r a l sectors takes on three 

d i s t i n c t i v e forms. These are l i s t e d below: 

Osc i l l a t ing permanent migration is most commonly found amongst 

mine and sugar p l a n t a t i o n labourers , the l a t t e r concentrated 

along the Natal coasta l b e l t . O s c i l l a t i n g migrants g e n e r a l l y 

tend to return to the same place of employment on an annual basis 

and thus an i d e n t i f i a b l e pa t te rn of employment and m i g r a t i o n 

trends ex is ts . 

Temporary migration occurs predominantly amongst those homeland 

labourers who experience short periods of employment in e i ther of 

the other two sectors. No ident i f i ab le pattern of employment and 

migration trends ex is ts . 

Front ier commuting is the th i rd type of migration, and is l im i ted 

to those areas were homeland residents are in close proximity to 

a work s i t u a t i o n in one of the other two sectors . However, 

commuter labourers res ide in the t r a d i t i o n a l r u r a l sector not 

on ly because of a c lose p r o x i m i t y to t h e i r w o r k - p l a c e but a lso 

due to the lack of r e s i d e n t i a l f a c i l i t i e s , the des i re to r e t a i n 
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land r ights , or personal preferances, or p roh ib i t i ve leg i s la t ion . 

The current labour migration f lows that occur between the three major 

sectors of the South A f r i c a n economy are i l l u s t r a t e d in F i g u r e ] 

below. 

I l a t t rass argued, that a l though m i g r a t i o n dec i s ions are made by 

i n d i v i d u a l s , ". . . the f a c t o r s which in f luence these dec i s ions are in 

the main products of the nature of the development path of the 

economy, i.e. they are the out-come of the social and economic changes 

that are taking place" (1984:35). Hence, Nattrass concluded that from 

an analy t ica l perspective one can iso late four main classes of forces 

acting upon would be rural migrants. These are l i s t e d below: 

Urban pul l forces, which include: the a v a i l a b i l i t y of employment 

a t r e l a t i v e l y h i g h e r wage r a t e s and p s y c h o l o g i c a l and 

s o c i o l o g i c a l f a c t o r s such as the r e l a t i v e a t t r a c t i v e n e s s of an 

urban l i f e s t y l e , a g r e a t e r l e v e l of s o c i a l m o b i l i t y and a 

reduct ion i n k insh ip o b l i g a t i o n s that occur as people move to 

towns (Schapera in J. Nattrass, 1984:35). 

Urban push f o r c e s , w h i c h i n c l u d e : seasona l or economic 

f l u c t u a t i o n s in the demand f o r labour , which i n the event of 

prolonged per iods of recess ion may r e s u l t in long per iods of 

unemployment. A lso inc luded are f a c t o r s such as the r e l a t i v e 

unattractiveness of an urban environment, p a r t i c u l a r l y given the 

r e c e n t e s c a l a t i o n i n urban u n r e s t . F i n a l l y , as urban 

remunerat ion i s o f t e n geared to support ing on ly the migrant 

worker and not his/her rural fami ly , thus long term migrancy may 
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often become an uneconomic proposition. 

Rural push fo rces , which inc lude : inc reas ing r u r a l pover t y 

exasperated by inc reas ing demographic pressures on decreasing 

productive land and a lack of employment opportunit ies. 

R u r a l p u l l f o r c e s , w h i c h i n c l u d e : a f a m i l i a r i t y and 

attract iveness of the rural way of l i f e , the presence of family 

members, k i n s h i p t i e s and s e c u r i t y o f f e r e d to the migrant by 

h is/her r u r a l landhold ings (Hat t rass , 1984:36). To t h i s may be 

added the f a c t that f o r many black mig rants , the t r a d i t i o n a l 

rura l sector o f fers the only p o s s i b i l i t y of reducing the almost 

tota l control that the South Afr ican State and the white ru l ing 

class excercise over the i r dai ly l i ves . 

The c a p i t a l i s t agrarian sector simultaneously assumes the ro le of both 

a core and p e r i p h e r a l reg ion. Th is sector acts as an economic core, 

in terms of demand for labour, to the t rad i t ional sector by displaying 

to a v a r y i n g degree the same push p u l l c h a r a c t e r i s t i c s as the urban 

sector. However, the commercial agrarian sector continues to remain 

peripheral to the urban c a p i t a l i s t core, pa r t i cu la r l y in the supply of 

labour, and, therefore, also to a certain extent displaying the same 

push pul l character is t ics as the rural sector. 

The rest of the paper w i l l deal with an analysis of the abovementioned 

push p u l l f a c t o r s w h i l s t a t tempt ing an overv iew of black farm 

labourers at t i tudes to employment and migration patterns. I t must be 

st ressed however, that a l though these push p u l l f a c t o r s suggest a 
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system whereby migrants move from the i r rural homes to urban areas and 

back, in search of work or s o c i a l and domestic s e c u r i t y , there i s no 

e x p l a n a t i o n as to how these push p u l l fo rces came i n t o being (May, 

1985:2). In order to do t h i s , i t would be necessary to analyse the 

e n t i r e s o c i o - p o l i t i c a l and economic system, to determine i t s 

mechanisms and how they have come to manifest themselves w i t h i n this 

p a r t i c u l a r soc io -economic e n t i t y , before examining how indiv iduals 

conform w i th in i t . Thus, although a push pul l analysis refers only to 

indiv idual decisons and does not ass ist in understanding the system as 

a w h o l e . i t i s usefu l in understanding the " l a s t ins tance" f a c t o r s 

i n f l u e n c e i n g p r o s p e c t i v e migrants . With the current socio-economic 

system and par t i cu la r l y the agr icu l tu ra l sector, experiencing stress. 

These " l a s t ins tance" f a c t o r s could assume an i n c r e a s i n g l y more 

important role. For th is reason the broad socio-economic matrix is 

abstracted. 

Reasons for Departing from Previous Place of Employment - Push Forces 

This sec t ion attempts to e s t a b l i s h what push f a c t o r s were most 

p reva len t i n i n f l u e n c i n g those black farm labourers who were 

previously employed and resident elsewhere to depart from there. Farm 

labourers were asked to state the i r reasons for leaving the i r previous 

work -p lace and in order to a s c e r t a i n a d e t a i l e d breakdown of these 

reasons, the data i s analyzed in terms of d i f f e r e n t farm labour 

c a t e g o r i e s ; based on c u r r e n t res idency , s k i l l ca tegory and o r i g i n 

character ist ics . A to ta l of 120 (59,7 percent) of the 201 black farm 

labourers surveyed, had p r i o r to being employed at the i r current work-

place previously worked and resided elsewhere. 
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Reasons by Residency 

The relevant labourers were divided into two separate categories based 

on whether they were presently e i ther permanent residents on the farm 

on wrich they were employed or farm migrant labourers ( o s c i l l a t i n g , 

temporary or commuter), whose primary home was located elsewhere.^ Of 

Table 1 

Reasons fo r Departing From Previous Place of Employment 

by Residential Status 

Farm Labourers 
Resident Migrant Total 

Reasons % % % 

Personal reasons 37, ,0 38, ,4 37, ,5 
Retrenched 29, ,6 15, ,4 25, ,0 
Low wages 19, ,8 28, ,2 22, ,5 
Evicted by landowners or State 7, ,4 12, ,8 9, ,2 
Poor res ident ia l conditions 3, ,7 2, ,6 3, ,3 
To improve future prospects 2, ,5 2, ,6 2, ,5 

100,0 100,0 100,0 
n = 81 39 120 

i lote :Personal reasons inc luded f a c t o r s such as: a lack of f a m i l y 
attachment and an i n a b i l i t y to cope with the previous social or 
p o l i t i c a l environment. These reasons are presented under one 
heading, as they were often linked by the farm labourers who in 
most instances saw them as inseparable i.e. the townships are bad 
places for the chi ldren, too many "skelms" in the towns and they 
i n f l u e n c e one's f a m i l y and the government won't l e t us a l l l i v e 
together, were a few of these responses. 

1. No d i s t i n c t i o n was made between those permanent residents that, 
p r io r to having worked elsewhere, had l ived on a white farm and 
those who had previously never resided in the white rural sector 
but had immigrated from one of the other two sectors. 
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these 120 farm labourers, 81 (67,5 percent) were current ly permanent 

res idents on the farm on which they were i n t e r v i e w e d and 39 (32,5 

percent ) were farm migrants . The major reasons g i ven by these 

labourers for departing from the i r previous place of employment, are 

i l l u s t r a t e d in Tabje 1 below. 

T h i r t y seven percent of the farm res idents and 38,4 percent of the 

farm migrants departed from the i r previous place of employment because 

of p e r s o n a l reasons and not p r i m a r i l y due to any economic 

considerations. Nearly double the number of the resident labourers -

29,6 percent - as opposed to. migrant labourers - 15,4 percent - were 

ret renched from t h e i r p rev ious p lace of employment. Th i s could be 

ind ica t i ve of the fact that many of the present farm labourers who had 

worked elsewhere continued to reside in the commercial ag r i cu l tu ra l 

sector and on being retrenched i n s t i n c t i v e l y return to that sector. A 

t o t a l of 28,2 percent of the migrant labourers who had p r e v i o u s l y 

worked elsewhere had l e f t because of low wages w h i l s t on ly 19,8 

percent of the residents had done so for the same reason. K ina l l y , i t 

must be noted that only 2,5 percent of a l l the farm labourers who had 

previously worked elsewhere, departed simply in order to improve the i r 

job prospects . I t can be argued that t h i s may i n d i c a t e a lack of 

choice in terms of career opportunit ies wi th which most rura l black 

labourers are faced rather than a lack of in terest on the part of the 

workers, in improving the i r b i t . 

Reasons by S k i l l Category 

Labourers were d i v i d e d i n t o three s k i l l categories - s k i l l e d , semi-

s k i l l e d and unski l led - in order to establ ish whether there were any 
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marked discrepancies in the reasons why d i f fe rent s k i l l categories of 

present farm labourers who had p r e v i o u s l y worked elsewhere had 

departed from t h e i r l a s t place of employment. S k i l l e d labourers 

inc luded; a l l farm labourers that occupied any managerial or 

administrat ive post, as wel l as licenced drivers and mechanics, and 

anyone who was course q u a l i f i e d f o r t h e i r p a r t i c u l a r tasks. Semi-

s k i l l e d labourers inc luded; indunas, s u p e r v i s o r s , non-1icenced but 

pract ic ing dr ivers , on-farm trained mechanics and any other personnel 

who had acqui red a t r a d i t i o n a l s k i l l ( t h a t c h i n g , b u i l d i n g ) and were 

being u t i l i z e d because of t h e i r knowledge. F i n a l l y u n s k i l l e d 

labourers consti tuted the balance of the labour force. 

A s k i l l category mobi l i t y breakdown, i l l u s t r a t i n g the reasons why the 

present farm labourers who had p r e v i o u s l y worked elsewhere had 

departed from t h e i r l a s t place of employment, i s shown i n Table 2 

below. 

Table 2 

Reasons for Departing From Previous Place of Etiployment, 

by S k i l l Category 

S k i l l Category 
Semi- Un-

Reasons Sk i l l ed Sk i l led S k i l l e d Total 
% % % % 

Personal reasons 28, ,6 40,6 36,8 37,5 
Retrenched 28, ,6 24,3 25,0 25,0 
Low wages 42, .8 5,4 28,9 22,5 
Evicted by landowners or State 0, ,0 21,6 4,0 9,2 
Poor res ident ia l conditions 0, ,0 2,7 4,0 3,3 
To improve future prospects 0, ,0 5,4 1,3 2,5 

100, .0 100,0 100,0 100,0 
n = 7 37 76 120 
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Retrenchment emerges as the most cons i s ten t reason g i ven by farm 

labourers for leaving the i r previous place of employment, accounting 

for an average of one-quarter of each s k i l l category. Amongst s k i l l e d 

labourers wages were c lear l y conceived as the important determinant in 

job select ion, wi th 42,8 percent, nearly double the overa l l average of 

22,5 percent, having departed from the i r previous place of employment 

because of low wages. Personal reasons accounted for 40,6 percent of 

a l l semi -sk i l led and 36,8 percent of a l l unski l led labour migrat ion, 

but only 28,6 percent of a i r s k i l l e d migration, from the above data, 

i t may be suggested, that the more s k i l l e d the worker the more l i k e l y 

i t would be that an economica l l y r e l a t e d reason would mot i va te a 

change of employment. 

Reasons by Or ig in 

The farm labourers were asked in which economic s u b - s e c t o r t h e i r 

prev ious place of employment was located in. I t was found that 83 

(69,2 percent) of these 120 farm labourers had p r e v i o u s l y worked in 

the wh i te r u r a l sec to r , which encompasses both w h i t e v i l l a g e s and 

commercial farms. Th i r t y two (26,7 percent) of the present labourers 

had migrated from a wh i te urban sec to r , which inc lude p e r i p h e r a l 

formal and informal townships, which may or may not be located w i th in 

a homelands boundaries. F i n a l l y , f i v e (4,1 percent) of the labourers 

had previously worked in the t rad i t iona l black rural sector. 

Table 3 below i l l u s t r a t e s the reasons why the present farm labourers 
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who had p r e v i o u s l y worked elsewhere departed from that place of 

employment in terms of the economic sector in which they were 

previously employed. 

Table 3 

Reasons for Departing From Previous Place of Enployment 

by i t s Economic Sector 

Economic Sector 
White White T rad i t iona l 
Rural Urban Rural 
Sector Sector Sector Total 

Reasons % % % % 

Personal reasons 39, ,8 28, ,1 60, ,0 37, ,5 
Retrenched 25, ,3 28, ,1 0, ,0 25, ,0 
Low wages 26, ,5 12, ,5 20, ,0 22, ,5 
Evicted by landowners or State 3, ,6 25, ,0 0, ,0 9, ,2 
Poor res ident ia l conditions 3, ,6 3, ,1 0, ,0 3, ,3 
To improve future prospects 1, ,2 3, ,1 20, .0 2, .5 

100,0 
03 

100,0 
32 

100,0 
5 

100,0 
120 

A much greater number of farm labourers who had previously worked in a 

white urban area - 25,0 percent - had been forced to leave the i r jobs 

because they had been evicted from their place of residence by the i r 

l and lo rd or a State o f f i c i a l , than those who had worked i n a wh i te 

r u r a l area - 3,6 percent. Whi le t h i s i s not to imply that the r a t i o 

of forced ev ict ions between urban and rural black labourers is 7:1, I t 

could be argued that there is a greater l ike l ihood that an urban black 

labourer would be evicted from his or her place of employment and/or 

residence, than i t would be for a rural black labourer. F i n a l l y , over 

t w i c e as many farm labourers who had p r e v i o u s l y worked in a wh i te 
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rura l area - 26,5 percent - as opposed to those who had worked in an 

urban area - 12,5 percent - l e f t thei r place of employment because of 

low wages. This is understandable due to the fact that on an average 

urban wages are r e l a t i v e l y higher man rural wages. 

In summariz ing, i t may be argued that four major push f a c t o r s are 

prevalent in " forc ing" current black farm labourers in migrating to or 

w i th in the commercial ag r i cu l tu ra l sectors. Personal reasons are the 

most dominant of these and are more l i k e l y to be found amongst the 

semi sk i l l ed and unski l led rather than the sk i l l ed labourers. These 

reasons are a lso the most p reva len t in i n f l u e n c i n g i n t r a - r u r a l 

migration but also apply to those labourers who had previously worked 

in a wh i te r u r a l area. One quar te r of a l l black farm labourers had 

been retrenched from t h e i r prev ious jobs , however, the inc idence of 

ev ic t ion was highest amongst ex-white urban sector workers. Low wages 

were c l e a r l y an impor tant issue amongst s k i l l e d labourers and most 

l i k e l y to occur amongst s k i l l e d labourers w i t h i n the wh i te r u r a l 

•sector rather than the white urban sector. These reasons would thus 

seem to c o r r e l a t e w i t h those descr ibed in the t h e o r e t i c a l sec t ion 

e a r l i e r in the paper, to which ev ic t ion by landowners or the State may 

be added as an important urban push force. 

Reasons for Choosing Present Place of Employment - Pu l l Forces 

Having ascer ta ined the reasons why the farm labourers surveyed had 

departed from their previous place of employment, an attempt was made 

to analyse the m o t i v a t i n g reasons as to why these labourers chose 

the i r present place of employment. This was done in order to ident i f y 
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the p u l l f a c t o r s tha t the r u r a l sec to r , i n p a r t i c u l a r those in the 

white commercial agr i cu l tu ra l sector, influenced the current black 

farm labourers to migrate to i t . Unfortunately th is was done only in 

terms of residency and economic sector o r i g in because a poor return on 

the data re la t ing to s k i l l category and employment search, meant that 

t h i s sec t ion was omi t ted . The major reasons g iven by the farm 

labourers , fo r choosing t h e i r present work -p lace in terms of 

residency, are i l l u s t r a t e d in Table 4 below. 

Table 4 

Reasons fo r Choosing Present Place of Employment by Residential Status 

Farm Labourers 
Reason Resident Mi grant Total 

% % % 

Only job offered 54,3 71,8 60,0 
Offered a "good" job (wages S residence) 19,8 12,8 17,5 
This farm is close to home 13,5 5,1 10,8 
Had re la t i ves here g,9 10,3 10,0 
Had previously worked here 2,5 0,0 1,7 

100,0 100,0 100,0 
n = 81 39 120 

The m a j o r i t y of both r e s i d e n t s - 54,3 percent - and migrants - 71,8 

percent - chose the i r present place of employment simply because i t 

was the on ly job a v a i l a b l e that was o f f e r e d to them at the time. On 

the other hand 19,8 percent of the res idents and 12,8 percent of 

migrants excercised some form of economic rat ionale in the i r decision 

making process p r i o r to accepting the job. This would seem to suggest 

that there are l i m i t e d o p p o r t u n i t i e s a v a i l a b l e to take up b e t t e r 
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employment and are confined to a l im i ted number of s k i l l e d rural black 

res idents . The f a c t that the wh i te farm was c lose to home and/or 

re la t i ves resided on the farm pr io r to the i r employment account for 

o n e - f i f t h - 20,8 percent - of a l l the respondents. However, i t may be 

concluded that because of a lack of choice that e x i s t s i n terms of 

employment opportunit ies in the white rura l sector, job searching has 

simply been reduced to whatever employment is avai lable p a r t i c u l a r l y 

amongst the present farm migrant labourers. 

Reasons by Or ig in 

Table 5 below i l l u s t r a t e s the reasons behind farm labourer present 

choice of employment, in terms of thei r economic sector o r i g in . 

Table 5 

Reasons fo r Choosing Present Place of Employment, 

by i t s Economic Sector 

Economic Sector 
White White T rad i t iona l 

Reason Rural Urban Rural Total 
Sector Sector Sector 

% % % % 

Only job offered 67,5 43,8 80, ,0 60,0 
Offered a "good" job (wages i ! res) 14,4 21,9 0, ,0 17,5 
This farm is close to home 8,4 15,6 20, ,0 10,8 
Had re la t i ves here 8,4 15,6 0, ,0 10,0 
Had previously worked here 1,3 3,1 0, ,0 1,7 

100,0 100,0 100, ,0 100,0 
n = 83 32 5 120 
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In choosing the i r present place of employment, the major dif ference, 

to emerge between those labourers who were previously employed in a 

wh i te r u r a l sector as opposed to a wh i te urban s e c t o r , lay in the 

amount of personal choice in the i r decision making process which each 

enjoyed. A t o t a l of 67,5 percent of those farm labourers who had 

p r e v i o u s l y worked i n a wh i te r u r a l sector chose t h e i r present job 

simply because i t was the only job avai lable, w h i l s t 14,4 percent were 

influenced by the terms offered. In contrast to th is , 43,8 percent of 

those labourers who had p r e v i o u s l y worked i n a wh i te urban s e c t o r , 

chose t n e i r present p lace of employment because i t was a on ly job 

o f f e r e d to them and 21,9 percent because the terms were good. Th is 

would seem to suggest that i n t ra - ru ra l migration is also l i k e l y to be 

in f luenced by whatever employment i s a v a i l a b l e ra the r than the 

prospects of b e t t e r i n g one's f i n a n c i a l and/or career prospects . A 

tota l of 31,2 percent of ex-white urban sector labourers chose thei r 

present place of employment in order to be close to home or because of 

r e l a t i v e s , which was near ly double that fo r i n t r a - r u r a l migrants -

16,8 percent . 

In conc lus ion , i t may be c la imed that personal reasons, such as the 

presence of fami ly members, kinship t ies and the security offered by 

access to rural holdings, remains an important pul l factor influencing 

black labourers i n t o the wh i te r u r a l sector . Never the less , f o r the 

m a j o r i t y of black farm labourers the main p u l l f a c t o r i n f l u e n c i n g 

t h e i r dec i s ion in choosing t h e i r cu r ren t w o r k - p l a c e , i s s imply the 

fact that the job was avai lable and offered to them. 
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Pr io r to analysing the reasons why black farm labourers might, in the 

future, migrate away from the white farming sector, i t was necessary 

to d iscover why those farm labourers had no i n t e n t i o n s of 

migrating and would continue to remain w i th in th is sector, .lust over 

h a l f - 50,2 percent - of the farm labourers i n t e r v i e w e d f e l t that 

they were unl ikely to migrate in the forseeable future. Nearly half -

47,4 percent - of these labourers f e l t that they could not compromise 

the security of farm l i f e for what they perceived as a hos t i l e urban 

environment and/or a barren homeland sector. A fur ther 35,5 percent 

f e l t that they d id not have an adequate l e v e l of educat ion and were 

thus i l l equiped to meet the more r i g o r o u s chal lenges of the urban 

labour market, fhe balance - 17,1 percent - f e l t that they were too 

old and/or that neither the urban nor the homeland sector could o f fe r 

them a better l i f e s t y l e . Security of farm l i f e and a poor educational 

level are perceived as major reasons for the reluctance of black farm 

labourers to leave the wh i te farming sector and must t h e r e f o r e , be 

t rea ted as p u l l f a c t o r s . An i n t e r e s t i n g p o i n t l ay i n the f a c t that 

only 7,5 percent of a l l the respondents f e l t that i n f l u x control had 

i n the past been ins t rumenta l i n keeping them conf ined i n the wh i te 

r u r a l sec to r , w h i l s t a f u r t h e r 7,0 percent f e l t tha t i t was an 

important reason although not the main reason. 

Having analysed some of the current black farm labourers perceptions 

on why they chose to depart f rom t h e i r prev ious p lace of employment 

(push fo rces ) and chose t h e i r present place of employment ( p u l l 

f o r c e s ) the paper w i l l now attempt an a n a l y s i s of black farm 

laboure rs ' percept ions as to why, i n the f u t u r e , they might depart 

from the i r present place of employment (push forces) and choose a new 
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place of employment (pul l forces). 

Perceptions on Future Patterns of Migration - Push Forces 

In order to e s t a b l i s h what the main reasons pushing black farm 

labourers of f white farms are, i t was necessary to d is t inguish between 

those labourers who intended remaining and those who might depart in 

the fo rseeab le fu tu re . A lmost h a l f - 49,8 percent - of the farm 

labourers i n t e r v i e w e d i n d i c a t e d that in the near f u t u r e they might 

p o s s i b l y move away from the wh i te r u r a l sector . The on l y n o t i c a b l e 

difference between farm resident and migrant labourers was that, among 

those not in tend ing to move, migrant labourers c o n s t i t u t e d 12,5 

percent of the to ta l , wh i l s t making up 35,0 percent of those who might 

possibly migrate from the sector, tlo other s i g n i f i c a n t d i f f e r e n c e s 

e x i s t e d between the two g r o u p s ; the mean age o f those not 

contemplat ing a move was 25 years and 4 months and those t h i n k i n g 

about a move was 21 years and 7 months. Both groups had the same 

average educat ion l e v e l and there was an even spread amongst the 

d i f fe rent s k i l l occupation categories for both groups. 

Table 6 i l l u s t r a t e s the major reasons influencing black farm labourers 

to move away from the white commercial agr icu l tura l sector in terms of 

thei r res ident ia l status. 
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Table 6 

Reasons Inf luencing Black Farm Labour to Hove Away 

From the White Commercial Sector by Residential Status 

Reasons 
Farm Labour 

Resident Migrant Total 
% % % 

Future prospects on a whi te farm are poor 
Do not l i ke l i f e on a white farm 
In order to jo in family 
In order to bui ld a home 

23,1 
6,2 
4,6 

6 6 , 1 37,1 56,0 
37,1 28,0 
2 0 , 0 11 ,0 

5,8 5,0 

n 
100,0 

65 
100,0 100,0 

35 100 

C l e a r l y , the m a j o r i t y of r e s i d e n t s - 66,1 percent , as w e l l as 37,1 

percent of the farm mig ran ts , f e l t that t h e i r f u t u r e long term 

employment prospects , in a wh i te farm were poor. They perce ived a 

decline in the demand for the i r employment and would seek to pre-empt 

any future p o s s i b i l i t y of being unemployed and perhaps of also loosing 

the i r res ident ia l r i gh ts , by departing to seek employment elsewhere. 

A t o t a l of 23,1 percent of the r e s i d e n t s and 37,1 percent of the 

migrants would depart because they did not l i ke the social environment 

w i th in which they l ived. A much smaller number - 5,0 percent of the 

t o t a l - would leave in order to seek s e c u r i t y of tenure , a l l these 

labourers would migrate to the homeland sector. 

The above three reasons - poor f u t u r e prospects on a wh i te farm, 

d i s l i k e of l i f e on a wh i te farm and the lack of s e c u r i t y of tenure -

may be said to c o n s t i t u t e push f a c t o r s , i n f l u e n c i n g black farm 

labourers to depart from the w h i t e commercial farming sector . The 

f o u r t h reason g iven was, i n order to j o i n f a m i l y which res ided 
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elsewhere, must be c l a s s i f i e d as a pul l factor pertaining to the area 

where the i r fami ly resided . Having thus invest igated what factors 

pushed and pul led black farm labourers into the white rura l sector and 

what f a c t o r s act to push them away, i t remains to i d e n t i f y what 

f a c t o r s act to p u l l farm labourers away from t h i s sec to r . P r i o r to 

attempting to ident i f y these factors, i t was necessary to establ ish 

which sector the farm labourers would migrate to in order to discover 

the reasons why they would be attracted to that sector. 

Prefered Area of Migration 

Those farm labourers - 49,8 percent of the total - who indicated that 

they might possibly move away from the white rura l sector were asked 

to which sector they would migrate and i f p o s s i b l e to s p e c i f y the 

exact geographical location. The answers are i l l u s t r a t e d in Table 7 

below. 

Table 7 

Preferred Economic Sector ( including spec i f ic geographical 
locat ions) i n Terms of Possible Future Black Farm 

Labour Migration by Residential Status 

Farm Labour 
Location Resident Migrant Total 

% % % 

White urban sector 92,3 91,4 92,0 
Durban - Pinetown 44,6 54,3 48,0 
Pietermaritzburg 40,0 25,7 35,0 
Witwatersrand 7,7 11,4 9,0 

White rura l sector (Natal) 6,2 5,7 6,0 
Tradi t ional rura l (KwaZulu) sector 1,5 2,9 2,0 

100,0 100,0 100,0 
n = 65 35 100 
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Two (2,0 percent) of the farm labourers that would consider migrating 

away from the white rura l areas would go to KwaZulu, wh i l s t s i x (6,0 

percent ) would migrate to another par t of wh i te r u r a l Nata l . The 

remaining 92,0 percent would migrate to the white urban sector. 

The Durban-Pinetown i n d u s t r i a l cent re emerged as the most popular 

destination to which both migrant farm labourers, - 54,3 percent - and 

r e s i d e n t farm l a b o u r e r s , - 44,6 p e r c e n t - w o u l d m i g r a t e . 

Pietermaritzburg was favoured by 40,0 percent of prospective resident 

emigrees and 25,7 percent of. prospective farm migrant emigrees. The 

reason f o r these preferences may be that migrant farm l a b o u r e r s , 

having a l ready migrated at l e a s t once ( to t h e i r present job in the 

white rura l sector) may be more adventurous in terms of the distance 

they are prepared to t r a v e l and thus more l i k e l y to mig ra te to the 

Ourban-P i netown and VI i twa tersrand complexes, as opposed to farm 

r e s i d e n t s who p r e f e r e d P i e t e r m a r i t z b u r g . F u r t h e r m o r e , as 

P i e t e r m a r i t z b u r g i s c lose enough to the survey area to enable of 

commuter or weekly migrant pat te rns to develop, r e s i d e n t farm 

labourers f e l t that should they work there they might s t i l l continue 

to reta in the foothold, for thei r fami l ies , they already have in the 

wh i te r u r a l area. Only 9,0 percent of a l l the labourers who would 

considered m ig ra t ing from the wh i te r u r a l areas, were prepared to 

migrate to an area outside the Natal/XwaZulu region. 

Perceptions on Future Patterns of Migrations - Pu l l Forces 

Having ident i f i ed which sector and specif ied the urban area that black 

farm labourers perceived the most l i k e l y to which they might possibly 
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migrate to, i t now remains to establ ish why they would be attracted to 

that spec i f i c location. 

Reasons by Residency 

The farm labourers who would move to KwaZulu - two labourers - would 

do so in order to b u i l d a house, w h i l s t and a l l s i x of those who 

intended relocat ing w i th in the white rural sector would do so in order 

to be closer to tne i r family. These labourers were thus excluded from 

Table 8 below. This table gives the reasons motivating the choice of 

the speci f ic urban locat ion that black farm labourers would migrate 

to. 

Table 8 

Reasons Why Black Farm Labourers Chose a Speci f ic 
Urban Location by Residential Status 

Farm Labour 
Reasons Resident Migrant Total 

% % % 

Have r e l a t i v e there 
Have worked there before 
Heard there was work to be found 
Closest to rura l home 

43,3 43,8 43,5 
21,7 40,6 28,3 
25,0 15,6 21,7 
10.0 0,0 6,5 

100,0 
60 

100,0 
32 

100,0 
92 

J u s t under h a l f the p rospec t i ve emigrees, 43,3 percent of the farm 

r e s i d e n t labourers and 43,8 percent of the farm migrant l a b o u r e r s , 

chose t h i s d e s t i n a t i o n because of the presence of r e l a t i v e s . Th i s 
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would therefore seem to indicate that the existance of a r e l a t i v e in 

an urban area, i s the v a r i a b l e most l i k e l y to i n f l u e n c e a farm 

labourers dec i s ion in terms of which s p e c i f i c urban l o c a t i o n they 

would migrate to. 

Near ly tw ice as many r e s i d e n t s - 25,0 percent - than migrants 15,6 

percent - would migrate to an area on the assumption tha t there was 

work to be found. This may be due to past experience on behalf of the 

32 farm migrant l aboure rs , concerned as 37,1 percent o f them had 

previously worked in the white urban sector compared to 21,5 percent 

of the 60 r e s i d e n t labourers who had p r e v i o u s l y exper ience in the 

white urban sector. Proximity of the urban centre to the rural home 

is not an important issue in the migration decision making process of 

a rural black farm labourer. 

In concluding this section, i t may be argued that the predominant pul l 

f a c t o r , i n both another r u r a l area and the urban sec to r i s the 

presence of a r e l a t i v e . A l l the farm labourers answering so argued 

that a r e l a t i v e would be expected to act as both a primary contact in 

the search for employment and would f u l f i l l a social ro le , acting as a 

s u b s t i t u t e f o r the f a m i l y that a p rospec t i ve mig rant would leave 

behind. Amongst both farm migrants and r e s i d e n t s , those who had 

worked in a p a r t i c u l a r centre before , c la imed tha t t h e i r past 

experience would be the most in f luenc ia l reason as to why they might 

p o s s i b l y re turn . Amongst those farm labourers who had n e i t h e r any 

re la t i ves in an urban centre nor any past experience in that sector, 

heresay about job o p p o r t u n i t i e s may be a s u f f i c i e n t p u l l f a c t o r . 

F i n a l l y , i t i s i n t e r e s t i n g to note, that a l though, a l a r g e number of 
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young labourers were inc luded in the group of prospective emigrees, 

none indicated that they would move to an urban area in order to enjoy 

the " b r i g h t l i g h t s " . However, i t i s poss ib le tha t once they have 

migrated, th is pul l factor may act to keep them there. 

Having ascertained the various contradictory factors both at t ract ing 

and r e p e l l i n g black farm labourers to and from wh i te farms, i t was 

then decided to e s t a b l i s h the percept ions of the c u r r e n t farm 

labourers about the future of the i r chi ldren in the white commercial 

sector. 

Percept ions and A t t i t u d e s on the Future of C h i l d r e n i n the White 

Commercial Rural Sector 

The f i n a l s e c t i o n of t h i s paper w i l l deal w i t h the black farm 

labourers perceptions and att i tudes on the future of the i r chi ldren in 

the wh i te commercial sector . I t was f e l t that t h i s i n f o r m a t i o n i s 

impor tant , as the major p u l l push f a c t o r i n f l u e n c i n g pat te rns of 

m i g r a t i o n was the presence of r e l a t i v e s in e i t h e r an urban or r u r a l 

sector. Thus, should there be any change in the rate of out -migrat ion 

of young blacks from the white rural to the urban sectors, th is could 

become a major factor influencing thei r parents or re la t i ves to j o i n 

them. 

Seventy nine percent of the farm res idents and 87,0 percent of the 

farm migrants f e l t that the i r chi ldren would almost def inately depart 

from the white commercial agr i cu l tu ra l sector. However, reservations 
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were made about the poor educational levels of the i r chi ldren and the 

fact that they could be leaving the securi ty of farm l i f e for a sector 

of which they knew l i t t l e about. A t o t a l of 37,3 percent of the the 

r e s i d e n t and 47,1 percent of tne migrant labourers who themselves 

would not have departed from the w h i t e r u r a l s e c t o r , might do so i n 

order to j o i n the i r chi ldren should they migrate away from the white 

farming sector . T h i s , t h e r e f o r e , conf i rms the theory that the 

presence of a r e l a t i v e i s the most impor tant push p u l l f a c t o r 

influencing patterns of black labour migrations. 

Conclusion 

fhis paper has focused upon the forces which push or pu l l indiv idual 

black farm labourers to and from the white rural and urban centres. 

A t o t a l of 120 (59,7 percent ) of the 201 black farm labourers 

surveyed, had p r i o r to being employed at t h e i r c u r r e n t w o r k - p l a c e 

worked and resided elsewhere. The major factors acting to push these 

labourers away from the white urban areas were; personal reasons which 

included a lack of family attachment and an i n a b i l i t y to cope wi th the 

social and/or p o l i t i c a l c l imate - 28,1 percent, retrenchment and thus 

unemployment - 28,1 percent and ev ic t ion by e i ther a landlord or the 

State - 25,0 percent. I n t r a - r u r a l m i g r a t i o n was found to occur 

because of personal reasons 39,8 percent, low wages - 26,5 percent and 

retrenchment 25,3 percent. 

C l e a r l y , there i s no "most impor tan t " i n i t i a l p u l l f a c t o r opera t ing 

from the wh i te r u r a l sector and 60,0 percent of those labourers had 
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e x e r c i s e d no rea l cho ice , but had merely accepted the job as i t was 

the only one avai lable. This occurred more so amongst farm migrants 

71,8 percent than farm residents 54,3 percent. Nevertheless, for 34,3 

percent of ex -urban sector labourers , the p r o x i m i t y of the farm to 

t h e i r home and r e l a t i v e s and p r i o r l i n k s to the farm were impor tant 

f a c t o r s i n f l u e n c i n g t h e i r dec is ion to migrate to t h i s sec to r . 

However, the securi ty of farm l i f e was perceived as the major reason 

as to why, 47,4 percent of a l l the farm labourers interviewed, did not 

in the past depart from this sector, and must thus be viewed as a pul l 

factor. A further 35,5 percent, perceived thei r lack of education as 

an inh ib i t ing factor when contemplating a move away from this sector 

and t h i s may t h e r e f o r e a lso be regarded as a p u l l f a c t o r . For 85,5 

percent of a l l the labourers i n t e r v i e w e d , i n f l u x c o n t r o l p layed no 

role whatsoever in immobil ising them at a l l . 

Almost half - 49,8 percent of the respondents would contemplate a move 

away from the wh i te r u r a l s e c t o r , of which j u s t over h a l f - 56,0 

percent f e l t that they would e v e n t u a l l y be pushed o f f the farms 

because future prospects were poor. Twenty eight percent were unhappy 

wi th the environment w i th in which they resided, and for that reason 

would depart. Seventy nine percent of the farm r e s i d e n t s and 87,0 

percent of the farm migrants would depart from t h i s sec tor because 

there would be no future prospects for them. A tota l of 37,3 percent 

of the residents and 47,1 percent of the migrants would fo l low their 

c h i l d r e n away from the farm sec to r , should i t be economica l l y and 

lega l l y feasable to do so. Thus, the out migration of farm labourers 

c h i l d r e n would a lso push them out of t h i s sector and p u l l them i nto 
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another. 

The major i ty - 92,0 percent, of the farm labourers who would leave the 

farm, would migrate to an urban centre. The presence of a r e l a t i v e in 

a par t icu lar urban centre would be the single most important reason 

p u l l i n g the migrant to tha t s p e c i f i c l o c a t i o n . Past working 

experience - 28,3 percent, was the next most important reason, wh i l s t 

an a t t r a c t i o n to an urban way of l i f e c l e a r l y d id not ra te as an 

important i n i t i a l pu l l factor. 

In conclusion i t is important to note that a tota l of 15,4 percent of 

a l l the respondents interviewed had previously worked in a white urban 

centre. When the data col lected concerning the respondents households 

was analysed, i t was found that only 6,0 percent of employed household 

members were current ly working in a white c i t y . This l a t t e r s t a t i s t i c 

correlates w i th Ardington's research in the Natal Midlands which found 

that only 4,0 percent of the household members surveyed had migrated 

to white c i t i e s to f ind employment (1985:19). Should the same overal l 

p a t t e r n hold t rue f o r the e n t i r e r e g i o n , i t seems that the ra te of 

out -migrat ion of black farm labourers towards white urban areas may 

have now been overtaken by a reverse slow in -migrat ion back to white 

farms. This was cer ta in ly the case in the survey area. Therefore, i t 

could be suggested that the c u r r e n t , urban sector push fo rces and 

white rura l sector pul l forces exert a greater influence over the 

wh i te r u r a l sector push and urban sector p u l l f o r c e s . I t i s a 

combination of both sets of these forces that act to shape the overal l 

perceptions of black farm labourers on thei r employment and migration 

patterns. 
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With regard to the usage of a push p u l l mode of a n a l y s i s i t s e l f i t 

should be remembered that an i n s t i t u t i o n i s shaped, not only by the 

rules and regulations which are formulated w i th in i t s character, but 

a lso by the people who pass through i t ( H o l l e r , 1984:4). Migrant 

l aboure rs , t h e r e f o r e , in reac t ing to the migrant labour system have 

helped to determine i t s character and how i t operates today. 

Nevertheless, although i t would be very d i f f i c u l t to argue against the 

fact that migration in order to seek employment in South A f r i ca is not 

o p t i o n a l but a necessary c o n d i t i o n fo r s u r v i v a l (May, 1985:33). 

However, a certa in degree of personal choice does ex is t . Whether this 

personal choice is forced upon indiv iduals or is a voluntary process, 

is rat ional or i r r a t i o n a l , motivated by economic or social factors and 

whether i t i s of a permanent or temporary nature , i t i s a rea l 

cho ice .Th is paper has sought to analyse what and how rea l these 

choices are for black farm labourers in the llatal Midlands and the i r 

perceptions and a t t i tudes to the whole process. 
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