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wages ciily, and if this is token into accovaat, the aa.jority of workor;;". 
: täng aro In tfco corroct rango ( i ici a cash '..'ige o.f Sä 20 - 40/'- on 

frioc::. farias and Ss 40 - 50/- on European farssj . It. also appears that nost 
jorlaar. -Klieve that tho wage they onrr:-;ixcly roeeive is ake curront raarket 

W . V -"or unskilled labour, 'Erls is not trus> as-wagos on African faroc aro 
v ab out & 10/- per uionth Icwyr than wagas .on European fams» In genoral 

vvorkers ara av?arc~ that thaia xz a r:u;n ioaal ab uneaiployn.ent in the district. 

Tbc pröl:... vin&ry Dindings ab ovo iixcii cate thnt the eaployaos in tbo aarvey 

have rolativdy paar accus® tc ia:a ma:,ion on the local labeur narkoi«. Ar-
ths ee «aaployoos are \iost ofton on fanas Vilich aro only 3-5 nika frot> 33Ltelo> 
one could .«coins that aiarket infornation in the handa of uopu>yva« roaidang 
on outlyin/? faxras in the district is probably aven lasa accura.tet 

Rational Beha-ricur 

It -.-vi 11 bo nocoosary to essaine -ho ext rat to nhlcr o'rpJ.cy "r 
oaployeea "rational" bsnaviour pattoms. In. tbaa atady rationality 
will ba jutigod by behav.i.our pattc ms or attitudoa whicr. la.vd to long run 
rlncoao naxkabaing äoeisions. This of couroo dooa not '"bat otbar bo-
„iKviour pattorns aro not rational in tue nore conaon of tba torci. 
Aecarding to tnig critariaj an enplQyeo who rofusas toiaponai-y 3rî lcytnn.t 
at bisher pay in preforonce to loa/or paid poruanent esployrcxjfc v/oulo 
:.-ii-/'.ving rationaly. 

At this tlB-- the only tabulatod data wnich givos an .rkicatian of incoac 
raronäsing behaviour on tho part of osployaes shows .that out o;C a iabo.'ur ca. 
of 393, 15 eiaployees (4/0 aetually oeek suppLauentary port-tiuo oaployücnt 
and an additipnal, 1~1 anployees (53%) v/ould soek part trao eaployasut if thoy 
thoughb that such' opportanitios wora available« This infoi". •.- i;ion; in 1t-seif ? 

äoes not allov; one to ärev any firci canclusions. 
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xaa;poadod by r^wlu», " . c hiphja- aaa -..as a aaaaa'i ior paed v/orir (o'> 

tlio part of lndiviö.u.r.j.c; ca "La.:-- f?cu laboux i'oaca --i,:-- a a-holo,' -.r oxprassud 

tho bei?' that hlpher aayaa stinvlctcd kocxr paaduc brvlty» Ihose reo-

poncoo aia coiicistent witli incane naxiaisiny bihavio-ir-} buty as in hha 

•; aso of ^aaloyaos, no firm conciusioriE a-aa aa da .an ad/fchout "faaaher 

oialycis. 

Dialnishing Heturns 

jTnsofEX as the v/riter is nv/aro, there iw no ovidcaa.:- 'fco contradiot 

. assunpticn of dlnlnishing returns to a l l inputs >.r. ajr.iculfcuxö• 

Äbaoncc O- Gaaamnant Intervention - • . 

The ~~t1or influ'-oce o± Gtovoris.iei.il: on tha e.£rieul-*urai labour r^r'xet 

i s ~hrau.ga iEipoeition of tbc abnaaai v/a.go tor aenahly (a? SO/'- por 

r.onth) ..ad tickc-i, oraploy.os (b '70/- p;:a t iebaa). Kaaavor, the paovisione 

of the law aro nct aably understeöd by inaa*; oyca's. The low ollo-y/s 

ä:a enployer to deäuct up to Ss 25/-- aoxith f o r ra-tiam; nnly tv/o of the 

-yaoyora iatoi/viov/od rcalis^d thia, 'Saalcy ai a :ai.oa that tboy can deduot 

tn\:. " v c o f - rationsj bat aaa unaa-a.. -„•.,'. tao a-a br :aa ;baieh to value 

ratioaa ( aw , narkot er xara yata lav? allowts a burtbor 

deauetän:- ab • 5/-. per raonth. aar h:Jf acro shoaba, up to c. maxiom de-

; 'jß-vior. ••?£ es iO/- pvr aionth. .i aiuabcr 01 onployors think ths mziniin de-

.c oi'jn faa a .arab a..; a 5/- par aonth cad/or that no workor shouid be 

v- I . " :-a ta-a- :->ran oaa b.;a!i acre« I'he rosulting coaa'aai::; bas lad ao a 

sitta .i.uz ahore r:o a.^loyer is pc^ying Ms worlrers l-' ss tban tho loga.3. 

v a i a a t i . - v t-H- ainiuun wage, althougli a nenb^r oi aaa3.uy;ra (in 

•jases "ho are paying abca-o the aitiiiJi'Ci belleve tba'S tbcy 
I '>.": ) 

a3:*c :-n fact anfing no nore than xhz niniutc: er ' 

aiB'iirbat la.bour uafica dooo not pî a-sas a Tigorous policy oi 

-.nfa->--vaaan'G vrith r , -.:.cct to tho uiniaiua ws^c-, nor i l bu.-coss;a:y on 

a;;;e :̂.:..jc::aty 0? xaiai?, ba a o ' a b b-navr Atrico,n iaaaa cLare sj-a o '̂-'p]/aurb 

..-. V' v/ages. bb.aa; do "tot uaaally •'••.'.>' r - tv ".'a-ab aa,:roa? but rakair 

d^layod 'pnyiaea' ••••.«res. Such aaa-.ö aoa;, arj.so a the dry aaason 

v;hen nebt bar the tb:.a:y herd noa crops s.rc oringing in suff ici^nt iraaenuea 

to aooc both lorx aepay ^-nts and wago Obligationär O'ha aetual rambor ab' 

;b3) ab:..t cesplo/vsrs vai-ue tbai.r rations at h 15/- nonth. I t is intercar 
ing to cot': ölvt tbo Disl-rict Labour " ba'cer v̂ as r3.so unsure of the iaw 
and ba. jc oansul:; ':h\ f c a a a for ai, -•"..i".cat?. -tu He thon said thet 
aap -aaali'yea o- al_. a:ar..ca ..•:< a a ".5/- P^"' that the local 
aarket aalua -av rabiciia is oaäy ii 15/- pur a a a h A check on local 
T:;ar!a;t prices a rv ^alec1 1"; t , aiv'aa b.a; a a;ia;a-3. -"v-jaaüloyors issued 

ba-aa aaployaas, ta,i tia^a > --Vlcc-t value was eloser r-c Ss 20/ - e-onth. 

(24,-- Ol .;our»<i a l l eaaplo.y---as IrnowiiTgly p,ajr thsir shilled workeaa aiore ;'"aa 
tra: aininva";i vrage. 



fornal cotiplaiatö by workera is r-'ho.- e-.all, p./ab'bly da,; to the fact 

that v/ith ao • auch unenployaont rb, bbatriat, tho workor 

fears that' ho i s l iko ly to leao hän joa i f he rapistara a coieplaint 
( 9 T ) aga1.nct his onployar . 

The inpaet of nininuü wage lagialat ion bas ôon to reise tho avorayo 

agricultural «aao to a lovol that ic ..n fact higher than orig inal ly can~ 

cievod by tho fraiaera of t b 1 : « . I t ia pari;.' oularly af fect iv , ; on b!urop.;.,ia 

faras ahere (a ) oiaplloyaro aar: af ford ta pay higher wagos aad (b) thera ia 

iaar of breaking tho Jt.-«-.-. ihe e f feat of tha curront 1,-vcl of «„vages on aaaloy--

ne-nt w i l l be eeaaainea..i.n'tho fubure. 

IV Evaluati-.r. of tb.e Market Structure 

G-iven Hu= -videnee aaailable at thia tkae, i t appears :hat the 

strneture af hhe- lonour market in a;- Tr.ua s-bisoia erklarti .-.. nuaber of 

featuraa necesaary cor ühe fenetioning of a aprfeet labour vlaat»^ "C/ 

However, to che aagree that lack of iaabiaity ana pe.aa quab.lt-' of infaaaia-

'•ion are characteriafio of the proaont aa-aratiaa ob las aiarket, che s e l f -

i-egulating adjusteont tendanaias of the eiarket, ahich wauld lead to equal' 

rates of pay on a l l faxms, are inliibitaa, 

Minimum viage regulotion by tb.a bor :r;:aeat (to f;he extana ta:' bt ia 

a f f e c t i v e ) yrobably fos rera e higher lavel of unemployiaent than would 

otherwise' preyail as 'the"market waige" f o r labour i s kept ar t i faca l ly high 

and uneüploye' e o r h - a a r o not in a Position to bid down the wage sind 

nhereby increaae tl'e .lcv-I -vf 1 ^. The inpaet cf '?•. lowsr a'age 

.Level on eiaployment cannot ao evaluated unless one aonsidara the' ?la??,ti-

c i ty of deuand for labour ••••Ith raspect ;o the wage rate . Sapioyers weae 

asked what their response woulo. be to a f a l l in the minima: a-age frors 

k 60/- to Se 50/-. Only 0 out of 36 employers said that tbsy woula kaoreaee 

the siae of :heir labour force ( 6 African and 2 IDuropsan • < ^loyera), tho 

tota l estimated incraase being 67 applcyaes an jncrea^e ?.»8% on 

the base labour force of 1148). Cleaab; übe demand bor laboijx aith 

,.a-.pect •'. > the wage ia- inelastio, the a last ic i ty eoef f ia ient baing «35» 

..'£) La-'-aa nuabers of unorgani-.a' sel lers and buyers, na res t r ic -
tians on entry, harnogenou.. uoduets, rat ional i ty , and disnaiiahi-ng 
returns. 

(27) This "is not alaaye" teys as indicated above. Some fanvaers rejcrx 
that a number of vforkers o f f e r their services for contract vvork 

(e .g . pitsawing, bric>:3aaking, cleaabng bush, e t c , ) whare pay-
ments are based on the task, fhsoe a-orkers c?are often « I l l i n g to 
aoeept task' rates that; woula werk out at less than miniHuni wage 
rates i f the taak were to be don^ on a "time" ( i . e . laonkrjlyJ 
basis. . 

(25) .. In fact -ho laboxir o f f i ca r reportod tnat fear of unomployiaent oft-er. laaaa 
a \7orka:.' 'to ctaüa that he is a p,arther on the farBi, rather than. an -sapboyee? 

as tha former are not subyaot to feihiiorEi wage Legislat ion. This antiLuaa 
OR *he part ob the auployca ba quite understamable as uost workor« ragard • 

a ae a as their aari. aa '-a.b/. aa tboir source of employment^ 



She faot that bkiropeaa axd .laaa.oan farnoas 2:;hibib di f ferent be~ 

haviour paatorns (as grcaaa) also influenoea che ^paration of the market» 
f" 28) 

Tüese p&toa:rna inay be ataaiaataa to dixfexa^t eoonoaiie posxtxons' , 

oultirral differencos^ etc. '2he in», ortaaee of b'-aa: differences a i i l be 

evaluatec] at a lotor o~aae ia. abo -saalysis. 

F'ino.lly, i t aap ia aore correcx to öiaiae the analysis infco separate 

investigations of skilled and unskilled labour merkets,as labour in theaa 

two catsgories is not haaogenous. 

I t is lext to the aoadea to deabde vdiere an the eoixpetitive aoa~ 

competitive aaaao'; spae-.raa the Trans-Kzoia aarkat. f a l l s . 

V Possible '.äaaa'ey .tu t.b 3 Harket rjad their IuplieH'ionc on .Supio^ant 

As noted above; Afrioan t.-x&ers oiuarenaLy e:a;jay aubeidized e^adiaiens 

to entry v?hereaa a nun .-er of European?. xay roon oe aaoludod frorat entry» 

Should thic trend eontinuer, ahiah seems l ike ly , slvre w i l l be fcvo oppoeiag 

e f fec ts on enploysent» Qn the one hcnds Afrioan. f-:.aat appear ta harre-'v • ra 

labour Intensive produetion funotiona than Buxopa^a faxaia and a .sh i f t in 

eontrol slio'-Jld inoreaae esplcyaient opportunitiea» araliadnary calculatiana 

indicate that on ür i can faras the rambor of ouliiv--fad serss per f i e l d 

worker i s 19.6 as couaoored to 3O.6 on bhiroaesn £-?rnss in both caaeg the/^-n 

leve l of labour iaitensity is higher, abe aaaller the rniit (see (Table .Vi) 

African faxme ai'O aloo aiore labour intensive an dairy produetion, with an 

average of 22.8 livestook unäts por livostcck worker as compared to 36.7 

on European ibian. A further Irdiratiar et a labour intensive, produetios 

funetion on Afrioan fanr.a na oeen by the aant that an Afrioan fartfa t o t « ! 
'.y') 

acree per traotor is 553? opposea to 45.;. oa nnropean faa^s." 

On tho ether hand, Suror-eaa f-.iaa arc -ynre aav-aLoped and thereaore 

exerclss a greater 3 erfand £or labour. As xs eeon an fable VI", the per-

ceiitsge of oultivated aoreage is signaxiosntly higher and Iba nanber of 

unoultxvated acres per livestotfr unit s ignif io ontlp lowox- on European 

farma in a l l groups. fhia eäte? a aiuoh higher level c£ land u t i l i -

zation as compu.öd to Ab;. .:a:a . ' .na. bah. • ..ne ao..-aies tnat rjsw African 

w i l l 'B? "ble t0"'iaaintain the xeve'i of produotion formerj^a-pravail-

a'ig oa tb-j far:-.. vi'hic1". i s doubabal, ths o f f eo t of land transfers on 

(2S) Afrioan faraere ara -psreti: ; unüor tho eoriat.aaint of a lieavy dsbt 
baa'en ard hav? an ha'' ahe tine to .."• cvclop thair farais to ths .srtem; 
than-European x'axmers ..ave (See Table n b 

(29) Although African fams sx-e mal? zhan Buropaaai faa:na in aJ.l'oise 
groups at present- there is no roason to assaxua thot futuro 'fcraixsfers 
of• .land frosa European to African Operators would involve skalier f.arms 
only. However, i f tixis .?ere the case. the anploycient exeating e f fects 
would be re la t ive iy gi'-eater» • 

(30) Clough i s also in the prooess- of estimating produetion funetions on 
African farms in the Troai&*H2oia. 
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